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Disability Data Collection

• Voluntary Self-Identification of 
Disability questionnaire launched in late 
September

• Builds the foundation for a more inclusive CCSF 
data set

• Disability data inclusion aligns with City goals
for improving DEI initiatives
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Disability Data Collection
• Voluntary Self-Identification of Disability Questionnaire located 

in the SF Employee Portal under My Links:
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https://myapps.sfgov.org/ccsfportal/signin


Disability Data Collection
• Voluntary Self-Identification of Disability Questionnaire:
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Disability Data Collection
• Voluntary Self-Identification of Disability Questionnaire (Continued):
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Reasonable Accommodations 
Applicants & Employees

• The Equal Employment Opportunity Division at 
DHR assists City departments with providing 
reasonable accommodations for applicants and 
employees with disabilities in accordance with 
the Americans with Disabilities Act (ADA) and 
the California Fair Employment and Housing 
Act (FEHA).

• Applicants and employees can request 
Reasonable Accommodations orally or in 
writing (optional).
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Reasonable Accommodation-
Applicants

• Applicants can submit a Request for Reasonable 
Accommodation form to a designated exam 
analyst or other human resources representative.

• Applicant Request for Reasonable Accommodation 
form: Reasonable Accommodations | Department 
of Human Resources (sfdhr.org)
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https://sfdhr.org/reasonable-accommodations


Reasonable Accommodation 
Form- Applicants

8



Reasonable Accommodation 
Form- Applicants
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Reasonable Accommodation-
Employees

• Employees can submit a Request for Reasonable 
Accommodation form to a designated human 
resources representative, manager or supervisor.

• Employee Request for Reasonable 
Accommodation form: Employee-Request-for-
Reasonable-Accommodation.pdf (sfdhr.org)
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https://sfdhr.org/sites/default/files/documents/Forms-Documents/Candidate-Reasonable-Accommodations-Form.pdf


Reasonable Accommodation 
Form- Employees
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Reasonable Accommodation 
Form- Employees
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Reasonable Accommodations
Applicants & Employees

Accommodations may include:
• Modified exam schedules
• Accessible locations
• Readers or Sign Language Interpreters
• Assistive Technology
• Ergonomic equipment and furniture
• Job restructuring
• Reassignment

Each request is evaluated individually for eligibility, need, and 
reasonableness
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Questions?
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