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Racial Equity Lead Responsibilities: 
 Spearhead efforts to draft the Committee’s mission statement, 

incorporating language to be more inclusive of enhancing racial equity 
(in Committee’s bylaws)

 Lead efforts to implement a survey to identify members top three needs 
as they relate to achieving greater racial equity in the Committee’s 
work 

 Incorporate safe space agreements into meetings (in bylaws)

 Finalize and adopt a racial equity resolution (OOC is preparing a draft)



Racial Equity Lead Responsibilities: 

 Organize opportunities for support/affinity groups to gather across
all of ADM’s boards, commissions, and committees

 Pass a Ramaytush Ohlone Land Acknowledgment resolution (in 
bylaws)

 Adopt ORE racial equity assessment tool 

 Arrange racial equity trainings

 Collect demographic data of members  
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