
 
 

 

                                                                                                  

February 2023 
 
Re: Update About Your Recology Employee Stock Ownership Plan (ESOP) 
 
Dear Employee-Owner, 
 
Employee-Owner Participant Statement 
Enclosed is your first Recology Employee-Owner Participant Statement for the fiscal year ended September 30, 2022. 
 

 The share value, which is shown on your statement, is generally determined as of each September 30 by an 
independent outside valuation firm.   
 

 Your allocation is 3.93% of your eligible pay for the year ending September 30, 2022. The allocation percentage varies 
each year.  

 
 The statement may show two types of shares: post-1986 and pre-1987. The share type is determined by when the 

share was put into the ESOP Trust (either before or after 1986), not when the shares were put in your own account. 
There are laws that treat these shares differently and that is why they are tracked separately.  Pre-1987 shares 
purchased from participants and forfeited shares from unvested participants are now being converted to post-1986 
shares, so you will only see post-1986 shares as the new shares in your account.   

 
For information on how the Recology ESOP works, refer to RecologyESOP.com (user name is your employee number, password 
is the last four numbers of your Social Security Number). 
 
What It Means to be Employee-Owned 
As the largest 100% employee-owned company in the resource recovery industry, Recology has a unique workplace culture 
that guides how we support employees, interact with our customers, serve our communities, and care for the environment.   
  
The Recology Employee Stock Ownership Plan (ESOP) maintains ownership in the hands of our employees, not external 
shareholders.  The results of this model include broad diversity among owners, with more than 50% of Recology shares owned 
by employees who identify within an underrepresented group.  Our employees understand that both individual and collective 
hard work and dedication can directly impact the success of the company in the long term, as ESOP shares provide employees 
with a supplemental retirement plan, allowing employees to share in that success. 
 
What It Means to be an Employee-Owner 
As an employee-owner, you have a responsibility to work hard and to work together with your fellow employee-owners to 
accomplish the job, solve problems, and share ideas for improvement. The Guiding Principles for Recology employee-owners 
are to be:  

 Aware. Know yourself and others.  
 Approachable. Connect with others.  
 Accountable. Own your actions. 
 Agile. Be a change agent.  
 All Inclusive. It takes all of us.   

 
Your hard work and dedication as an employee-owner contribute to the Company’s success and may impact your retirement 
benefit through the value of Company stock in your ESOP account. 
 
 
 
 








