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Sent via Electronic Mail 
 
      May 25, 2023 
 

NOTICE OF CIVIL SERVICE COMMISSION MEETING 
 
Keith Bynum 

 
 
SUBJECT: REQUEST BY THE MUNICIPAL TRANSPORTATION AGENCY TO 

GRANT REMOVAL OF DEPARTMENT RESTRICTION FOR KEITH 
BYNUM. 

 
Dear Keith Bynum: 
 
 The above matter will be considered by the Civil Service Commission at a hybrid meeting 
(in-person and virtual) in Room 400, City Hall, 1 Dr. Goodlett Place, San Francisco, California 
94102 and through Cisco WebEx to be held on June 5, 2023, at 2:00 p.m.  You will receive a sep-
arate email invite from a Civil Service Commission staff member to join and participate in the 
meeting. 
 
 The agenda will be posted for your review on the Civil Service Commission’s website at 
www.sf.gov/CivilService under “Meetings” no later than end of day on Wednesday, May 31, 2023.  
Please refer to the attached Notice for procedural and other information about Commission hear-
ings.  A copy of the department’s staff report on your appeal is attached to this email. 
 
 In the event that you wish to submit any additional documents in support of your appeal, 
please submit one hardcopy 3-hole punch, double-sided and numbered at the bottom of the page, to 
the CSC Office at 25 Van Ness Ave., Suite 720 and email a PDF version to the Civil Service Com-
mission’s email at civilservice@sfgov.org by 5:00 p.m. on Tuesday, May 30, 2023, please be sure 
to redact your submission for any confidential or sensitive information that is not relevant to your 
appeal (e.g., home addresses, home or cellular phone numbers, social security numbers, dates of 
birth, etc.), as it will be considered a public document. 
 
 Attendance by you or an authorized representative is recommended.  Should you or a repre-
sentative not attend, the Commission will rule on the information previously submitted and any tes-
timony provided at its meeting.  Where applicable, the Commission has the authority to uphold, in-
crease, reduce, or modify any restrictions recommended by the department.  All calendared items 
will be heard and resolved at this time unless good reasons are presented for a continuance. 
 
 You may contact me at (628) 652-1100 or at Sandra.Eng@sfgov.org if you have any questions. 
 
      CIVIL SERVICE COMMISSION 
 
      /s/ 
 
      SANDRA ENG 
      Executive Officer 
 
Attachment 
 
Cc: Jeffrey Tumlin, Municipal Transportation Agency 
 Kimberly W. Ackerman, Municipal Transportation Agency 
 Romika Williams, Municipal Transportation Agency 
 Shana Dines, Municipal Transportation Agency 
 William Miles II, Municipal Transportation Agency 
 Commission File 
 Commissioners’ Binder 
 Chron 

http://www.sf.gov/CivilService
mailto:civilservice@sfgov.org


 
NOTICE OF COMMISSION HEARING POLICIES AND PROCEDURES 

 
A. Commission Office 
The Civil Service Commission office is located at, 25 Van Ness Avenue, Suite 720, San Francisco, CA 94102.  The telephone number is 
(628) 652-1100.  The fax number is (628) 652-1109.  The email address is civilservice@sfgov.org and the web address is 
www.sfgov.org/civilservice/.  Office hours are from 8:00 a.m. to 5:00 p.m., Monday through Friday. 
 
B. Policy Requiring Written Reports 
It is the policy of the Civil Service Commission that except for appeals filed under Civil Service Commission Rule 111A Position-Based 
Testing, all items appearing on its agenda be supported by a written report prepared by Commission or departmental staff.  All documents 
referred to in any Agenda Document are posted adjacent to the Agenda, or if more than one (1) page in length, available for public inspection 
and copying at the Civil Service Commission office.  Reports from City and County personnel supporting agenda items are submitted in 
accordance with the procedures established by the Executive Officer.  Reports not submitted according to procedures, in the format and 
quantity required, and by the deadline, will not be calendared. 
 
C. Policy on Written Submissions by Appellants 
All written material submitted by appellants to be considered by the Commission in support of an agenda item shall be submitted to the 
Commission office, no later than 5:00 p.m. on the fourth (4th) business day preceding the Commission meeting for which the item is 
calendared (ordinarily, on Tuesday).  An original copy on 8 1/2-inch X 11 inch paper, three-hole punched on left margin, and page numbered 
in the bottom center margin, shall be provided.  Written material submitted for the Commission’s review becomes part of a public record and 
shall be open for public inspection. 
 
D. Policy on Materials being Considered by the Commission  
Copies of all staff reports and materials being considered by the Civil Service Commission are available for public view 72 hours prior to the 
Civil Service Commission meeting on the Civil Service Commission’s website at https://sf.gov/civilservice and in its office located at 25 Van 
Ness Avenue, Suite 720, San Francisco, CA 94102.  If any materials related to an item on this agenda have been distributed to the Civil 
Service Commission after distribution of the agenda packet, those materials will be available for public inspection at the Civil Service 
Commission’s during normal office hours (8:00 a.m. to 5:00 p.m. Monday through Friday). 
 
E. Policy and Procedure for Hearings to be Scheduled after 5:00 p.m. and Requests for Postponement 
A request to hear an item after 5:00 p.m. should be directed to the Executive Officer as soon as possible following the receipt of 
notification of an upcoming hearing.  Requests may be made by telephone at (628) 652-1100 and confirmed in writing or by fax at 
(628) 652-1109. 
A request for a postponement (continuance) to delay an item to another meeting may be directed to the Commission Executive Officer by 
telephone or in writing.  Before acting, the Executive Officer may refer certain requests to another City official for recommendation.  
Telephone requests must be confirmed in writing prior to the meeting.  Immediately following the “Announcement of Changes” portion of 
the agenda at the beginning of the meeting, the Commission will consider a request for a postponement that has been previously denied.  
Appeals filed under Civil Service Commission Rule 111A Position-Based Testing shall be considered on the date it is calendared for hearing 
except under extraordinary circumstances and upon mutual agreement between the appellant and the Department of Human Resources. 
 
F. Policy and Procedure on Hearing Items Out of Order 
Requests to hear items out of order are to be directed to the Commission President at the beginning of the agenda.  The President will rule on 
each request.  Such requests may be granted with mutual agreement among the affected parties. 
 
G. Procedure for Commission Hearings 
All Commission hearings on disputed matters shall conform to the following procedures: The Commission reserves the right to question each 
party during its presentation and, in its discretion, to modify any time allocations and requirements. 
 
If a matter is severed from the Consent Agenda or the Ratification Agenda, presentation by the opponent will be for a maximum time limit of 
five (5) minutes and response by the departmental representative for a maximum time limit of five (5) minutes.  Requests by the public to 
sever items from the [Consent Agenda or] Ratification Agenda must be provided with justification for the record.   
 
For items on the Regular Agenda, presentation by the departmental representative for a maximum time of five (5) minutes and response by 
the opponent for a maximum time limit of five (5) minutes. 
For items on the Separations Agenda, presentation by the department followed by the employee or employee’s  
representative shall be for a maximum time limit of ten (10) minutes for each party unless extended by the Commission. 
Each presentation shall conform to the following: 

1. Opening summary of case (brief overview); 
2. Discussion of evidence; 
3. Corroborating witnesses, if necessary; and 
4. Closing remarks. 

 
 
 
 

https://sf.gov/civilservice%20n


The Commission may allocate five (5) minutes for each side to rebut evidence presented by the other side. 
 
H. Policy on Audio Recording of Commission Meetings 
As provided in the San Francisco Sunshine Ordinance, all Commission meetings are audio recorded in digital form.  These audio recordings 
of open sessions are available starting on the day after the Commission meeting on the Civil Service Commission website at 
www.sfgov.org/civilservice/. 
 
I. Speaking before the Civil Service Commission 
Speaker cards are not required.  The Commission will take public comment on all items appearing on the agenda at the time the item is heard.  
The Commission will take public comment on matters not on the Agenda, but within the jurisdiction of the Commission during the “Requests 
to Speak” portion of the regular meeting.  Maximum time will be three (3) minutes.  A subsequent comment after the three (3) minute period 
is limited to one (1) minute.  The timer shall be in operation during public comment.  Upon any specific request by a Commissioner, time 
may be extended. 
 
J. Public Comment and Due Process 
During general public comment, members of the public sometimes wish to address the Civil Service Commission regarding matters that may 
come before the Commission in its capacity as an adjudicative body.  The Commission does not restrict this use of general public comment.  
To protect the due process rights of parties to its adjudicative proceedings, however, the Commission will not consider, in connection with 
any adjudicative proceeding, statements made during general public comment.  If members of the public have information that they believe to 
be relevant to a mater that will come before the Commission in its adjudicative capacity, they may wish to address the Commission during 
the public comment portion of that adjudicative proceeding.  The Commission will not consider public comment in connection with an 
adjudicative proceeding without providing the parties an opportunity to respond. 

 
K. Policy on use of Cell Phones, Pagers and Similar Sound-Producing Electronic Devices at and During Public Meetings 
The ringing and use of cell phones, pagers and similar sound-producing electronic devices are prohibited at this meeting.  Please be advised 
that the Chair may order the removal from the meeting room of any person(s) responsible for the ringing or use of a cell phone, pager, or 
other similar sound-producing electronic devices. 
 
Information on Disability Access 
The Civil Service Commission normally meets in Room 400 (Fourth Floor) City Hall, 1 Dr. Carlton B. Goodlett Place. However, meetings 
not held in this room are conducted in the Civic Center area.  City Hall is wheelchair accessible.  The closest accessible BART station is the 
Civic Center, located 2 ½ blocks from City Hall.  Accessible MUNI lines serving City Hall are 47 Van Ness Avenue, 9 San Bruno and 71 
Haight/Noriega, as well as the METRO stations at Van Ness and Market and at Civic Center.  For more information about MUNI accessible 
services, call (415) 923-6142.  Accessible curbside parking has been designated at points in the vicinity of City Hall adjacent to Grove Street 
and Van Ness Avenue. 
 
The following services are available on request 48 hours prior to the meeting; except for Monday meetings, for which the deadline shall be 
4:00 p.m. of the last business day of the preceding week.  For American Sign Language interpreters or the use of a reader during a meeting, a 
sound enhancement system, and/or alternative formats of the agenda and minutes, please contact the Commission office to make 
arrangements for the accommodation.  Late requests will be honored, if possible. 
 
Individuals with severe allergies, environmental illness, multiple chemical sensitivity or related disabilities should call our ADA coordinator 
at (628) 652-1100 or email civilservice @sfgov.org to discuss meeting accessibility.  In order to assist the City’s efforts to accommodate such 
people, attendees at public meetings are reminded that other attendees may be sensitive to various chemical-based products.  Please help the 
City to accommodate these individuals. 
 
Know your Rights under the Sunshine Ordinance (Chapter 67 of the San Francisco Administrative Code) 
Government’s duty is to serve the public, reaching its decisions in full view of the public.  Commissions, boards, councils, and other agencies 
of the City and County exist to conduct the people’s business.  This ordinance assures that deliberations are conducted before the people and 
that City operations are open to the people’s review.  For more information on your rights under the Sunshine Ordinance or to report a 
violation of the ordinance, or to obtain a free copy of the Sunshine Ordinance, contact Victor Young, Administrator of the Sunshine 
Ordinance Task Force, 1 Dr. Carlton B. Goodlett Place, Room 244, San Francisco, CA 94102-4689 at (415) 554-7724, by fax: (415) 554-
7854, by e-mail: sotf@sfgov.org, or on the City’s website at www.sfgov.org/bdsupvrs/sunshine. 
 
San Francisco Lobbyist Ordinance 
Individuals and entities that influence or attempt to influence local legislative or administrative action may be required by the San Francisco 
Lobbyist Ordinance (San Francisco Campaign and Governmental Conduct Code Section 2.100) to register and report lobbying activity.  For 
more information about the Lobbyist Ordinance, please contact the San Francisco Ethics Commission at 25 Van Ness Ave., Suite 220, San 
Francisco, CA  94102, telephone (415) 252-3100, fax (415) 252-3112 and web site https://sfethics.org/. 
 

https://sfethics.org/


CIVIL SERVICE COMMISSION 

CITY AND COUNTY OF SAN FRANCISCO 
 
CIVIL SERVICE COMMISSION REPORT TRANSMITTAL (FORM 22MTA) 

Applicable to Municipal Transportation Agency Service-Critical Classes 
 

Refer to Civil Service Commission Procedure for Staff - Submission of 
            Written Reports MTA for Instructions on completing and processing this Form 

 
 

1. Civil Service Commission Register Number:                    -                   -                  
 
2. For Civil Service Commission Meeting of:      June 5, 2023                                                         
 
3. Check One:  Ratification Agenda                    

Consent Agenda                    

Regular Agenda X                   

4. Subject: Request by the San Francisco Municipal Transportation Agency to Grant Removal  
of Department Restriction for Keith Bynum 

 
5. Recommendation:   Adopt the findings and approve the removal of department restriction for  

Keith Bynum. 
 

6. Report prepared by:     William Miles II      Telephone number: 415-646-2863                
 
7. Notifications:  (Attach a list of the person(s) to be notified in the format described in IV. 

Commission Report Format -A 
 

8. Reviewed and approved for Civil Service Commission Agenda: 
 

Municipal Transportation Agency Director:                                           
 

Date:                                           
 
9. Submit the original time-stamped copy of this form and person(s) to be notified (see Item 7 

above) along with the required copies of the report to: 
 

Executive Officer 
Civil Service Commission 
25 Van Ness Avenue, Suite 720 
San Francisco, CA 94102 

 
10. Receipt-stamp this form in the ΑCSC RECEIPT STAMP≅ 

box to the right using the time-stamp in the CSC Office. 
 

 
 

 
 
Attachment 
 
 
CSC-22MTA  (9/00) 

 

CSC RECEIPT STAMP 

May 22, 2023



 
NOTIFICATIONS 

 
Keith Bynum 

  
 
Jeffrey Tumlin – Director of Transportation 
1 South Van Ness Avenue, 8th Floor 
San Francisco, CA 94103 
Email: Jeffrey.Tumlin@sfmta.com  
 
Kimberly Ackerman –Chief People Officer, SFMTA Human Resources 
1 South Van Ness Avenue, 6th Floor 
San Francisco, CA 94103 
Email: Kimberly.Ackerman@sfmta.com  
 
Romika Williams – Acting Chief People Officer, SFMTA Human Resources 
1 South Van Ness Avenue, 6th Floor 
San Francisco, CA 94103 
Email: Romika.Williams@sfmta.com   
 
William Miles II –Talent Acquisition Senior Manager, SFMTA 
1 South Van Ness Avenue, 6th Floor 
San Francisco, CA 94103 
Email: William.MilesII@sfmta.com  
 
Shana Dines, SFMTA Employee and Labor Relations Manager 
1 South Van Ness Avenue, 6th Floor 
San Francisco, CA 94103 
Email: Shana.Dines@sfmta.com   
 

mailto:Jeffrey.Tumlin@sfmta.com
mailto:Kimberly.Ackerman@sfmta.com
mailto:Romika.Williams@sfmta.com
mailto:William.MilesII@sfmta.com
mailto:Shana.Dines@sfmta.com
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MEMORANDUM 
 

Date:  May 25, 2023 

 

To:   The Civil Service Commission 

 

Through: Romika Williams 

Acting Chief People Officer, SFMTA  

 

From:  William (Bill) Miles II 

Talent Acquisition Senior Manager, SFMTA 

 

Subject: Request by the San Francisco Municipal Transportation Agency to Grant Removal 

of Department Restriction for Keith Bynum 

 

 

BACKGROUND 
 
At its meeting of December 7, 2009, the Civil Service Commission had for its consideration a request 

for hearing by Keith Bynum (Bynum) on future employment restrictions as a Transit Operator (Job 

Code 9163) by the San Francisco Municipal Transportation Agency (SFMTA). [Attachment A] 
 

According to the Civil Service records, Bynum failed to appear for the Commission meeting and 

Commission adopted the department’s report.  As a result, the following restrictions were placed 

on Bynum’s future employment with the City and County of San Francisco: 

 

1) Future employment subject to the review and approval of the Human Resources 

Director after satisfactory completion of two (2) years work experience outside of the 

City and County service; and  

2) No future employment with the San Francisco Municipal Transportation Agency. 

    

Bynum recently submitted an application for the 9163 Transit Operator position with the hopes to 

return to the SFMTA.  SFMTA advised Bynum that he could not move forward in the hiring process 

due to the restrictions placed on his record with the City.  Bynum has since provided documentation 

showing possession of two years of work experience outside of the City and County service.  

[Attachment B]  
 

SFMTA has additionally reviewed the departmental restriction and propose to the Commission to 

remove this restriction. 
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ISSUES 

Should Keith Bynum’s restriction of “No future employment with the San Francisco Municipal 

Transportation Agency” be removed, allowing Mr. Bynum to be considered for placement again for 

employment opportunities at the SFMTA?

AUTHORITY AND STANDARDS

Employee Separation Procedures
Article VII:  Request to Remove Department Ban

Sec. 422.13        Those Individuals Covered Under Rule 422, Article VII

The provisions of Rule 422, Article VII shall apply only to those individuals who were employees of 

the City and County of San Francisco and who were separated from employment five (5) years or 

more and who have been banned from any future employment in a department.

Sec. 422.14        Reconsideration

Individuals as defined in Sec. 422.13 may submit a written request to the Human Resources Director 

for reconsideration of a ban from working in a department.  It shall be the responsibility of the 

requesting individual to submit to the Human Resources Director all available documentation and 

information regarding the separation.  The individual must also provide reasons for the request for 

reconsideration of the permanent employment restriction.

Sec. 422.15        Action of the Human Resources Director

The Human Resources Director shall consider the request and the recommendation from the 

affected department(s).  The Human Resources Director may request additional information 

deemed necessary to make a recommendation to the Civil Service Commission.  The decision of the 

Civil Service Commission is final.

  

FINDINGS

Bynum was appointed by the SFMTA as a Transit Operator on March 18, 2020.  

Bynum was dismissed from their position effective April 29, 2009 due to Absence Without Official 

Leave (AWOL) from September 1, 2008 through April 28, 2009.



3 

The following administrative actions were placed regarding future employment:

1) Cancel any current examination and recruitment status; 

2) No future employment with SFMTA; and

3) Future employment subject to the review and approval of the Human Resources Director after 

satisfactory completion of two years work experience outside the City and County service.

On May 25, 2009, Bynum appealed the decision to the Civil Service Commission.  In the appeal, 

Bynum indicated that he would like to appeal the decision but that he was incarcerated at the time 

and requested the hearing to be continued to a later date when he would be able to attend.

On June 1, 2009, the Commission notified Bynum that his appeal was tentatively scheduled for July 

6, 2009.

The matter was scheduled for the July 6, 2009 meeting, but was postponed to December 7, 2009 

by the request of Mrs. Sharon Bynum, mother of Keith Bynum; Commission voted 4 to 0 for the 

postponement.

Bynum did not appear on December 7, 2009 and the restrictions went into effect.

ANALYSIS

Bynum is an applicant on one of SFMTA’s eligible lists for 9163 Transit Operator.  While reviewing 

records for considering finalists for positions, SFMTA checked the restriction register and noted that 

Bynum could not be hired due to possession of two restrictions.

The first restriction is possession of two years of experience outside of City and County service.  This 

is a conditional restriction which can be removed by simple submittal of verification documents.  

Bynum provided verification to SFMTA Human Resources indicating over two years of experience at 

“The Service Companies” and thus this restriction will be removed moving forward. 

Removal of the outside experience restriction will make Bynum available for employment with other 

City and County departments, but not SFMTA due to the additional department restriction.  In order 

to remove this restriction, Civil Service rules require the matter to be heard before the Commission.  

Due to the timing of these restriction, Bynum was advised to re-apply to the most recent job opening 

for the 9163 Transit Operator, as the list they are currently on would likely expire before a hearing 

could occur.

SFMTA HR has reviewed the report that caused the original restriction and noted that the 

restrictions appear to have solely been the result of being AWOL for a lengthy period of time.  

SFMTA HR feels that a permanent department restriction for this is overly harsh.  In fact, this case 
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was reviewed with SFMTA’s Employee and Labor Relations division who confirmed that if such an 

occurrence were to happen today, the department would only recommend placement of the two-

year restriction and would not propose a department ban.

CONCLUSION

In 2009, Bynum had two restrictions placed on their Civil Service record due to being AWOL for an 

extended period of time.  Bynum has fulfilled the criteria to remove one restriction related to 

employment outside of City and County service.  Bynum has applied to and is interested in returning 

as a 9163 Transit Operator for SFMTA.  After review of the original report regarding the department 

restriction, SFMTA HR recommends the removal of the department restriction.  This would make 

Bynum able to compete again for employment with the SFMTA.

RECOMMENDATION

Adopt the findings and approve the removal of department restriction for Keith Bynum.  

Attachments: 

A:  2009 CSC Report Recommending Applying Restrictions for Keith Bynum

B:  Verification of outside employment submitted by Keith Bynum



BYNUM-001

ATTACHMENT A



BYNUM-002
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Civil Service Commission Meeting Minutes Regular Meeting of July 6, 2009 

0187-09-7 Determination of future employability: dismissal of permanent civil service 
appointment of Keith Bynum, Transit Operator (Job Code 9163), Municipal 
Transportation Agency. (Item No. 16) 

Speakers: 

Action: 

Christobal Iborra, Municipal Transportation Agency 
Mrs. Sharon Bynum, mother of Appellant 

Postpone to the meeting of December 7, 2009 at the request of 
Mrs. Bynum, mother of Keith Bynum. (Vote of 4 to 0) 

REQUEST TO SPEAK ON ANY MATIER WITJDN THE JURISDICTION OF THE CIVIL 
SERVICE COMMISSION (Item No.17) 

None. 

COMMISSIONERS' ANNOUNCEMENTS/REQUESTS (Item No. 18) 

Commissioner Cas�r referred to Section 114.26 of Civil Service Commission Rules regarding a 
, ______ _

requirement for the Department of Human Resources to hold an examination if there are no eligibles 
available for a permanent civil service appointment requested by an appointing officer for a specific 
class. The Rule states that the Mayor shall request and the BOS shall make supplemental appropriation 
if there are insufficient funds. If Rule Section 114.26 is not enforceable, should this Section be deleted? 

Commissioner Casper further stated that in 2005, he brought to the attention of the Department of 
Human Resources that Civil Service Commission Rules 107, 307 and 407 relating to the Employer
Employee Relations Ordinance were outdated in several respects. He especially pointed out that in 
2002, that PERB (Public Employee Relations Board) began to oversee charges of unfair labor practice. 
Commissioner Casper stated that in Rules Volume Il applicable to the Uniformed Ranks of the Police 
Department, there was nothing with respect to the resolution of wlfair labor practices charges. It is now 
we are aware that PERB does not apply to peace officers, whether uniformed or not. The Rules were 
also out of date because they relied on and incorporated provisions of the State Administrative 
Procedure Act which have been repealed and replaced in 1995. He asked that the Department of Human 
Resources take a look at these issues. Vice President Normandy requested that the Department of 
Human Resources prepare a written report to be calendared in 60 days. 

ADJOURNMENT (Item No. 19) 

4:0Sp.m.
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BYNUM-006



BYNUM-007



BYNUM-008



BYNUM-009



BYNUM-010



BYNUM-011



BYNUM-012



BYNUM-013



BYNUM-014



BYNUM-015



BYNUM-016



BYNUM-017



BYNUM-018



BYNUM-019



BYNUM-020



BYNUM-021



BYNUM-022



. . r 

Keith A. Bynum - 9163 
May 13, 2009 
Page2 

Attachments: Notice of Separation from Employment, Separation Report, Step 4 
Decision 

Cc: Debra A Johnson, Administration 
Kenneth McDonald, Muni Operations 
Alice Kwong, Human Resources 
Mike Helms, Employee & Labor Relations 
Jonathan Nelly, Client Services, OHR 
Rafael Cabrera, lWU, Local 250 A (9163) 
Personnel File ✓ 
Chron File 
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BYNUM-034



BYNUM-035



BYNUM-036



BYNUM-037



BYNUM-038



BYNUM-039



BYNUM-040



BYNUM-041



BYNUM-042



BYNUM-043



BYNUM-044



BYNUM-045



BYNUM-046



BYNUM-047



BYNUM-048



BYNUM-049



BYNUM-050



BYNUM-051



BYNUM-052



BYNUM-053



BYNUM-054



BYNUM-055



BYNUM-056



BYNUM-057



BYNUM-058



BYNUM-059



BYNUM-060



BYNUM-061



BYNUM-062



BYNUM-063



BYNUM-064



BYNUM-065



BYNUM-066



BYNUM-067



BYNUM-068



BYNUM-069



BYNUM-070



BYNUM-071



BYNUM-072



BYNUM-073



BYNUM-074



BYNUM-075



BYNUM-076



BYNUM-077



BYNUM-078



BYNUM-079



BYNUM-080



BYNUM-081



BYNUM-082



BYNUM-083



BYNUM-084



BYNUM-085



BYNUM-086



BYNUM-087



BYNUM-088



BYNUM-089



BYNUM-090



BYNUM-091



BYNUM-092



BYNUM-093



BYNUM-094



BYNUM-095



BYNUM-096



BYNUM-097



BYNUM-098



BYNUM-099



BYNUM-100



BYNUM-101



BYNUM-102



BYNUM-103



BYNUM-104



BYNUM-105



BYNUM-106



BYNUM-107



BYNUM-108



BYNUM-109



BYNUM-110



BYNUM-111



BYNUM-112



BYNUM-113



BYNUM-114



BYNUM-115



Woods Division Discipline Tracking Form 

2088 Bynum Keith 

Date Violatio11 Violation Comment Action Action Comment Rule Violatio11 

1 2/13/2007 LATE #4 Skelly 10 DAY SUSPENSION 2.13.1A, 
MEETING IN PROCESS 2.2.1, GB00-

019-
SECTION 1 

2 12/22/2006 LATE #3 Suspension Three days suspension 3/6. 3n 2.13.1A, 
and 3/8. Awa! became a late as 2.2.1, GB00-

operator did not show on owl 019 -
shift but came in at a later time SECTION 1 

3 12/22/2006 LATE #3 I Skelly 5 day suspension proposed 2.13.1A, 
meeting set for 1/9/07 2.2.1, GB00-

019 -
SECTION 1 

4 10/17/2006 LATE #2 Written Warning of due 6:17 AM Reported at 8:05 2131;] 
Suspension AM in person 2,2.1, GB00-

019-
SECTION 1 

5 10/6/2006 LATE #2 WARNED OF 2.13.1A .. 
SUSPENSION 2,2.1, GB00-

019-
SECTION 1 

6 8/12/2006 LEAVE OVER FIVE DAYS LEAVE-SICK ON LEAVE 8/12/05 TO 9/6/06 NIA 

7 7/1/2006 DOCTOR'S LIST 5 TIMES/5 DAYS PROBATION NINETY DAY PROBATION 2.2.1 GB - 97-
FROM 7/1 THROUGH 9/30/2006 046 
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Woods Division Discipline Tracking Form 

2088 Bynum Keith 

Date Violation Violation Comment Action Action Comment Rule Violatio11 

8 5/23/2006 SCHEDULES - SHARP RULE: 2.13.1 "A", 2.15.1, 2.15.5 Suspension If operator does not receive 2.13.1 A, 
AHEAD OF SCHEDULE (4 MSH) another schedule violation up to 2.15.1, 2.15.5 

and including 8/23/06. I will not 
susp. Op. If he receives any 

9 5/12/2006 LATE #2 Written Warning 2.13.1A .. 
2,2.1, GB00-

019-
SECTION 1 

10 4/29/2006 CELLPHONE RULE 2.13.1A, 2.22.7, 2.2.1 Skelly ONE DAY SUSPENSION HELD 2.22. 7 ,2.2.1,2. 
IN ABAYANCE 13.1A, GB 04-

055 

11 4/28/2006 CELLPHONE 2.13.1A, 2.22.7,2.2.1 Suspension SKELLY MEETING IN 2.22. 7,2.2.1,2. 
PROGRESS SCHEDULED FOR 13.1A, GB 04-
5/9/06- ONE DAY SUSPENSION 055 

12 2/28/2006 SCHEDULES-SHARP RULE: 2.13.1 "A", 2.15.1, 2.15.5 Skelly 3/14/06 Operator & Union Rep. 2.13.1 A, 

AHEAD OF SCHEDULE ( 5 MSH) Sherman present. This violation 2.15.1, 2.15.5 
shall become "Warned of 

Suspension" 

13 218/2006 LATE#1 2.13.1A. 4.1.1 Hearing Oral Warning OPERATOR RESPONSE- 2.13.1A, 
CALLED DISPATCH AND TOLD 2.2.1, GBO0-

HIM I OVERSLEPT 019-
SECTION 1 

14 2/4/2006 NO SHOW RULE: 2.13.1 "A", 2.17.1 WARNED OF 2.13.1A, 
SUSPENSION 2.17.1 

Wed,resday, February 21, 2007 Page2of6 
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Woods Division Discipline Tracking Form 

2088 Bynum Keith 

Date Violatio11 Violation Comment Action Action Comment Rule Violatio11 

15 2/4/2006 SCHEDULES-SHARP RULE: 2.13.1 "A", 2.15.1, 2.15.5 WARNED OF This Violation and the violation of 2.13.1A, 

AHEAD OF SCHEDULE ( 4 MSH) SUSPENSION 02/04/06 caution + Reinstruction 2.15.1, 2.15.5 
shall be counted as one . 

16 2/4/2006 SCHEDULES- SHARP RULE 2.13.1 "A", 2.15.1, 2.15.5 Cautioned & Reinstructed This Violation and 2/4/06 2.13.1 A, 

AHEAD OF SCHEDULE ( 5 MSH ) Warned of Suspension shall be 2.15.1, 2.15.5 
counted as one . 

17 12/23/2005 DEVIATING FROM Run is due to leave at 6:50 am, this Cautioned & Reinstructed 4.20.1 

ROUTES Run did not arrive or leave this 
location, a No-Show. Central 

Control #12 could not give me a 

18 8/12/2005 LEAVE OVER FIVE DAYS LEAVE-SICK ON LEAVE B/12/05 TO 9/6/05 

"J 
19 7/11/2005 LEAVE OVER FIVE DAYS LEAVE-SICK ON LEAVE 7/11/05 TO B/15/05 NIA 

20 6/6/2005 LEAVE OVER FIVE DAYS LEAVE-SICK ON LEAVE 6/6/05 TO 7/11/05 NIA 

21 6/1/2005 EXCESSIVE SICK ABUSE Rule 2.2.1 General Bulleting 97-046 Hearing Oral Warning Effective Dates 6/1/2005 through Rule 2.2.1-
8/31/2005 General 

Bulletin 97-
046 

Wednesday, February 11, 2007 
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Woods Division Discipline Tracking Form 

2088 Bynum Keith 

Date Violatio11 Violatio11 Comme11t Actio11 Action Comme11t Rule Violation 

22 5/14/2005 LEA VE OVER FIVE DAYS LEAVE-SICK ON LEAVE 5/14/05 TO 6/6/05 NIA 

23 5/1/2005 EXCESSIVE SICK ABUSE Rule 2.2.1 Orders-General Bulletin Conference #327. Name placed on Rule 2.2.1-
#97 046-Excessive Sick. Mr. Excessive Sick Abuse List. General 
Bynum was absent from duty Bulletin 97-

for 11 separate days-for a total of 046 

24 5/1/2005 EXCESSIVE SICK ABUSE Rule 2.2.1 Orders Conference #327. Mr. Bynum's name was Rule 2.2.1-
General Bulletin #97-046 Excessive added to the Excessive Sick General 

Sick Procedures For Controlling Abuse List. Bulletin 97-
Operator Absenteeism 046 

25 4114/2005 LEAVE OVER FIVE DAYS LEAVE- SICK ON LEAVE 4/14105 TO 5114105 NIA 

28 411/2005 EXCESSIVE SICK ABUSE Rule 2.2.1 Orders-General Bulletin Conference #55. Name placed on Excessive Rule 2.2.1-
#97-046-Excessive Sick. Mr. Sick Abuse List. General 
Bynum was absent from duty Bulletin 97-

20 separate days-for a total of 88 046 

27 3/25/2005 LEAVE OVER FIVE DAYS LEAVE - SICK ON LEAVE 3/25/05 TO 4/13/05 N/A 

28 3/18/2005 LEAVE OVER FIVE DAYS LEAVE-SICK ON LEAVE 3/18/05 TO 3/25/05 NIA 

Wedll(!Sday, February 11, 2007 
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Woods Division Discipline Tracking Form 

2088 Bynum Keith 

Date Violation Violation Comment Action Action Comment Rule Violation 

29 3/8/2005 LATE TO WORK Rule 2.13.1 ""A" Inattention to Cancelled All charges dismissed 3/17/05 2.13.1A, 4.3.3 
Duties operator Bynum admitted he was 

4.1.1 latness !ate however !he line, run and
times were in error 

30 1/13/2005 AWOL#2 Suspension 1 day- Operator was on Cl • 2.13.1A, 
Suspension never served 2.2.1, 4.1.1, 

4.3.3. GB 00-
019-AWOL.

T��,oo• 1 
Commendation 

32 9/19/2004 SCHEDULES 5msh 

I 
Cautioned & Reinstructed 2.15.1 

I 
33 7/22/2004 LATE TO WORK 2ND Hearing Warning 2.13.1A, 4.3.3 

34 6/29/2004 LATE TO WORK Hearing Oral Warning 2.13.1A, 4.3.3 

35 5/31/2004 BEHIND SCHEDULE 12msh Cautioned & Reinstructed 4.12, 4.12.1 

Wed11esday, February 11, 2007 Page5o/6 
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Memorandum of Understanding Between San Francisco Municipal Transportation 
Agency-MUNI and Transport Workers Union Local 250-A (9163) 

Section 23.5 Lateness and Absence Without Leave (AWOL) Program 

( c ) When an operator fails to report for duty, and does not receive approval, the 
absence will be defined as an Absence Without Leave (AWOL) and will be 
tracked and recorded on a rolling eight (8)-month period with the disciplinary 
procedures up to the following: 

1. First violation within an eight (8)-month period - Discipline up to
a two (2)-day suspension

11. Second violation within an eight (8)-month period Discipline up
to a ten ( 10)-day suspension

111. Third or further violation within an eight (8)-month period
Discipline up to termination.

The Facts Upon Which These Charges Are Based: 

On Friday, December 22, 2006, you were detailed to work Run 092, Line 71 reporting 

time 6: 17 A.M. for pullout, a11d you did not show. 

Past Record/Disciplinary Historv: 

This is first violation within an 8-month period. 

Materials Upon Which Charges Are Based: 

The following materials, attached hereto, provide the written evidentiary basis for the 
charges and recommendations: 

1 AWOL Records D•272 (R2} 

Basis For Recommendation/Conclusions: 

On Friday, December 22, 2006, you were detailed to work Run 092, Line 71 reporting time 
6: 17 AM. for pullout, and you did not show. Your action resulted in charges of AWOL 
against you. You must report to work as ordered. Your failure to report for duty adversely 
affected the service we are obligated to provide. A missing headway also places an 
unreasonable burden on your co-workers and on the administration of run schedules. 
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Memorandum of Understanding Between San Francisco Municipal Transportation 
Agency-MUNI and Transport Workers Union Local 250-A {9163) 

Section 23.5 Lateness and Absence Without Leave (AWOL) Program 

( c ) When an operator fails to report for duty, and does not receive approval, the 
absence will be defined as an Absence Without Leave (AWOL) and will be 
tracked and recorded on a rolling eight (8)-month period with the disciplinary 
procedures up to the following: 

L First violation within an eight (8)-month period Discipline up to 
a two (2)-day suspension 

11. Second violation within an eight (8)-month period - Discipline up
to a ten (10)-day suspension

iii. Third or fmther violation within an eight (8)-month period -
Discipline up to termination.

The Facts Upon Which These Charges Are Based: 

011 Friday, December 22, 2006, you were detailed to work Run 092, Line 71 reporting 

time 6: 17 A.M. for pullout, and you did not sit ow. 

Past Record/Disciplinary Historv: 

This is first violation within an 8 month period. 

Materials Upon Which Charges Are Based: 

The following materials, attached hereto, provide the written evidentiary basis for the 
charges and recommendations: 

I AWOL Records D-272 (R2} 

Basis For Recommendation/Conclusions: 

On Friday, December 22, 2006, you were detailed to work Run 092, Line 71 reporting time 
6: 17 A.M. for pullout, and you did not show. Your action resulted in charges of AWOL 
against you. You must report to work as ordered. Your failure to report for duty adversely 
affected the service we are obligated to provide. A missing headway also places an 
umeasonable burden on your co-workers and on the administration of run schedules. 
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_, SUl'ERINTErCENT'S 

DISCIPLINARY CHARGE 

OPERA TOR BYNUM, KEITH 

YOU t\RE HEREDY CIIARGED WITH VIOLATION OF RULE (S) II 

or- Tl11: Of.FIC! \I IU!LE BOOK IN THAT ON SUNDAY 

(Day) 

DATE OF INCIDENT: 09/19/04 

#981 

ID# 2088 

DATE TYPED 

09/21/04 

DIVISION WOODS 

2.13.la Inattention to Duties 

2.15.1 Schedules 

SEPT 19, 2004 

(Date) 

TYPE OF REPORT: TS REPORTED VIOLATION/SCHEDULE 

RUN: 48 

UNE: 54 
COACH: 8335 
LOCATION: GENEVA BART 
DIRECTION: OUTBOUND 
RUN DUE: 7:5-IAM 
ARRIVED: 7:49AM 
MINUTES AHEAD: (5) 

ACTION 

YOI� ARE TIIERHORE C.\UTIONED AND REINSTRUCTED. 

IN ,\U OIW,\NCI:. WITH rl lE GRIEV t\NCI:. l'ROCEDURI:. 01· 1111:. Ml:.MOR 1\NDUM OF UNDl:.RS l'ANDING. 

YOU HAVE THREE (3) DAYS 

IN WHICH TO APPEAL THIS ACTION TO YOUR DIVISION SUPERINTENDENT, 

FITIIFR IN PFIMN Of< TII ROI 'Coll VOIIR I 'l<)N RCPRfcSC,' ",HIVC 

� 
SIGNED (!}�

\VOOOS \SSISTA T SUPERINTENDENT
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_
:
_sA_N_F_R_A_N_c_1s_co_M_u_N1_c_1P_A_L_R_A1_r_.,_,v 

_______ �·�Sf· I U£I I U \ \ IOO I l2' St, San Frnncisco, CA 94107 
, (415) 695•7252 FAX (415) 621•7268 

J 

Febmary 26, 2004 

Keith Bynum ID #2088 
183 Topeka Street 
Suisun, CA 94585 

SUBJECT: 

Dear Mr. Bynum: 

Notice of Recommended Disciplinary Action -
Skelly Hearing Officer's Decision 

#530 

You received a letter of Proposed Recommended Disciplinary Action dated February 17, 
2004, issued by Larry Games proposing to recommend that you be suspended for two day 
from your position as a 9163 Transit Operator. 

This action is Based on the following charges: 

Rule 2.2.1. Bulletins, Orders and Notices 

General Bulletin 00-019 Section 2 

4.3.3 Absent Without Leave (AWOL) 

Summary Section: 

On February 10, 2004 you were detailed to work Run 225 on the 27 Line, with a reporting 
time of 5:25PM. You failed to Show, or Report for the nm in a timely manner. (Relief) 

Hearing 

A hearing was held on February 23, 2004. 

Response to Charges: 

The Operator, after receiving timely notification failed to appear. Union Representative 
Kavai Muao present. 
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lll. Third or further violation within an eight (8)-month period 
Discipline up to termination.

Summary Section: 

On January 13, 2005, you were detailed to work Run 083 Line 66 reporting at 6: 15A.M. 
You did not report to work as scheduled. 

Response to Charges: 

Keith Bynum: Failed to appear or respond in writing after being noticed properly. 

Ravai Muao: Operator.Bynum has been working on his work ethic and something 
probably came up and he couldn't make it to works. 

Hearing Officer's Decision: 

After reviewing the charging letter and the documentary evidence I have decided to modify 
the recommended disciplinary action. The main driving force effecting my decision is that 
strong defense mounted by the union representative. Therefore I'm recommending that 
you be suspended for a (reduced) modified one day suspension from your position as a 
9183 Transit operator. 

Right of Appeal: 

You may appeal this action within three (3) days of receiving this Notice of Recommended 
Disciplinary Action, in accordance with Article 27 of the 2004-2008 MOU between TWU 
Local 250-A and the San Francisco Municipal Transportation Agency. 

;_
cerely, 

.tj �

Larr� 
Superintendent, Woods Division 

CC: Deputy General Manager, Transportation 
Labor Relations Representative 
Division Chairperson 
File 
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The Facts Upon Which These Charges Are Based: 

On January 13, 2005 you were detailed to work Run 083 Line 66 reporting at 6: 15 A.M. 
you did not report to work as scheduled. 

Past Record/Disciplinary History 
This is your first violation within an 8-month period. 

Materials Upon Which Charges Are Based 
The following materials, attached hereto, provide the written evidentiary basis for the 
charges and recommendations: 

1 AWOL Records D-272 ( R ) 

Basis For Recommendation/Conclusions 
On January 13, 2005, you failed to report as scheduled. Your action resulted in charges 
of AWOL against you. You must report to work as ordered. Your failure to report for 
duty adversely affected the service we are obligated to provide. A missing headway also 
places an unreasonable burden on your co-workers and on the administration of run 
schedules. 

Right Of Response 
You have the right to provide a response to this recommended action. Your response 
may be written or oral. A hearing is scheduled on 
TUESDAY January 25, 2005 9:00 A.M. at 1001 22ND St., Superintendent's office. This 
stage of the process is your opportunity to respond to the charges and recommended action. 
You are not entitled to a formal hearing with the examination of witnesses or a court 
reporter or transcript of the proceeding. 

You are entitled to bring a representative of your choosing with you to the hearing. Your 
Union representative is Kavai Muao, and she can be reached at 415-695-7162. 

If you choose to respond in writing, your written response should be directed to LatTy 
Games. Mr. Games must receive your written response by 5:00 PM on January 25, 2005. 

If you choose neither to appear nor to respond in writing, 

the disciplinary action will proceed. 

J
i

::::: b c�--�
LarryG�es 
Woods Division Superintendent 
Attachments: 1 AWOL Records D-272 ( R ) 
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cc: Deputy General Manager, Operations 
Labor Relations Representative 
Division Union Chairperson 
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Union Representative Kavai Muao: 

Operator Bynum probably lost track of time however he is a good operator. 

Hearing Officer's Decision 

After reviewing your presentation, the charging letter, and the documentary evidence, I 
have decided to sustain the recommended disciplinary action. The two main factors 
driving my decision is the egregious violation running ahead of schedule is and Mr. 
Bynum' s past work record. Therefore I am recommending that you be suspended for one 
day from your position as a 9163, Transit Operator. 

Right Of Appeal 

You may appeal this action within three (3) days of receiving this Notice of Recommended 
Disciplinary Action, in accordance with Article 27 of the 2000-200� MOU between TWU 
Local 250-A and the San Francisco Municipal Transportation Agency. 

You have the right to be represented in your appeal by your Union representative or other 
representative of your choice. 

Sincerely, 

:;;[��� Larry G n 
Woods 01 ·sion Superintendent 

cc: General Manager, 
Labor Relations Representative 
Division Union Chairperson 
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Skell Name ID 

10/17/01 Fredrick, Woods 2493 
08/01/01 James Nelson 2068 
10/17/01 Karl Barmer 1807 
I 0/05/01 Tommy Marshall 0845 
10/05/01 Robert San Diel!o 1886 
01/26/01 Eduauardo M. Al?uilar 5194 
08/0 J/0 I Ravinder Manchanda 2081 
08/01/01 Jeanette Grav 1585 
I 0/17/01 Keith Bvnum 2088 
09/13/01 Bennie Williams 

-

0710 
10/24/01 James Fugate 0812 
09/12/01 Velera Kincaid 0840 
10/01/0 I John Hunt 1890 
09/05/01 Marcus I. Corcran 1469 
08/13/01 Darulo Empleo 2643 
09/04/01 Cosmos Ozonsi 2630 
09/14/01 Satish Dutt 1659 
09/17/01 Charles Coffey 1854 
09/20/01 Marcus Corcran 1469 
09/17/01 Marcus Corcran 1469 
09/24/01 Alvin Jackson 2631 
8/28/01 Richard Scarbroul?h 0848 
8/28/0 l Velma Jones 2504 

Violation 

AWOL 
AWOL 
AWOL 
AWOL 
AWOL 

AWOL 
AWOL 
AWOL 
AWOL 
AWOL 
AWOL 
AWOL 
AWOL 
AWOL 
AWOL 
AWOL 
AWOL 
AWOL 
AWOL 
AWOL 
AWOL 
AWOL 

WOODS DIVISION 

SKELLY SUMMARY 

Dis osition 

Deal, 5 day suspension 
Cancelled bv Superintendent 
Deal, 1 Day suspension 
Deal, 1 Dav Suspension 
Deal, I Day Suspension 
Dismissed 
Deal, 2 Day Suspension 
Deal,2 Day Suspension 
Deal, 2 Dav Suspension 
Deal, 30 Day Suspension, Pendine 
Deal, 2 Dav Suspension 
30 Suspension Decision Reversed 
Deal, 2 Day Suspension 
Cancelled by Suoerintendent Dav Off 
Cancelled by Superintendent 
Cancelled by Superintendent 
Cancelled by Superintendent 
Cancelled by Superintendent 
Cancelled bv Superintendent 
Cancelled bv Superintendent 
Cancelled bv Superintendent 
Cancelled by Suoerintendent 
Cancelled bv Suoerintendent 
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Date 

I 0/26/01 
08/03/01 
10/24/01 
04/22/02 
10/05/01 

08/01/01 
08/01/01 
10/17(01 
09/13/01 
10/24/01 

10/01/01 
09/10/01 
09/10/01 
09/10/01 
09/18/01 
09/20/01 
09/25/01 
09/25/01 
10/10/01 
9/01/01 
8/31/01 
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#877 

r -I SUPERINTENDENT'S 
---

DISCIPLINARY CHARGE 

DATE TYPED 

6/22/01 

OPERATOR BYNUM, K. ID# 2088 DIVISION ____ W_;O_;.
O_Ds

;;__
_ 

RULE 5, INATTENTION TO DUTIES. 40 INSTRUCTION, 
YOU ARE HEREBY CHARGED WITH VIOLATION OF R ULE(S) # SAFETY & SGHEPJJLES GtB WARNED 

OF THE OFFICIAL RULE BOOK IN THAT ON WEDNESDAY I 6/13/01 

DATE OF INCIDENT: 
TYPE OF REPORT: 
RUN: 
LINE: 
COACH: 
LOCATION: 
DIRECTION: 
DUE: 
ARRIVED: 

ACTION 

Y OU ARE THEREFORE 

(Day) 

6/13/01 
TS REPORTS VIOLATION/ 
114 
71 
8230 
HAIGHT/ MASONIC 
OUTBOUND 
2:28pm 
2:25pm 

WARNING 

3 MINS AHEAD 

(Date) 

IN ACCORDANCE WITH THE GRIE VANCE PROCEDURE OF THE MEMORANDUM OF UNDERSTANDING, 

YOU HAVE THREE (3) DAYS 

0·967 

IN WHICH TO APPEAL THIS ACTION TO YOUR DIVISION SUPERINTENDE NT, 

EITHER IN PERSON OR THROUGH YOUR UNION REPRESENTATIVE 

SIGNED ______________ _ 
Division Superintendent 
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r -I SUPERINTENDENT'S ---
DISCIPLINARY CHARGE 

#668 

DATE TYPED 

05/22/01 

OPERATOR ____ BYNOM _ ____;,•_KE_I_TH ________ _ ID# 2088 DIVISION __ w_o_o_n_s ___ _

RULE 5, INATTENTION TO DUTIES 
GENERAL BULLETIN 00-019 

YOU ARE HEREBY CHARGED WITH VIOLATION OF R ULE(S) + ____________________ _

OF THE OFFICIAL R ULE BOOK IN THAT ON 
-----------------

SUNDAY 
I 

05/20/01 

(Day) (Date) 

DATE OF INCIDENT: 05/20/01 
TYPE OF REPORT: DISPATCHER'S REPORTED VIOLATION/LATENESS 

RUN: 57 

LINE: 16 

REPORTING TIME: 5:51AM 

REPORTED AT: 6:06AM 
ALLOWED TO WORK: YES 

ACTION 

YOU ARE THEREFORE 

CAUTIONED, REINSTRUCTED AND WARNED. 

-, 

::r:;E 0 

c::-
::{} ::ro 

�-i :?:::,, iil 
2=- -< 
;l:J _!i- N 

m� CJJ 
m U') (/) 

o" " 
-o

:x < 
:- "C 

o� -

rr,> 
.. 

0 �-. (/1 

0 (/1 

;z 

IN ACCORDANCE WITH THE G RIE VANCE PROCED URE OF THE MEMORAND UM OF UNDERS TANDING, 

YOU HAVE TH REE (3) DAYS 

IN WHICH TO APPEAL THIS ACTION TO YOUR DIVISION SUPERINTE NDENT, 

EITHER IN PERSON OR TH ROUGH YOUR UNION REPRESENTATIVE 

SIGNED ___  ..... �-----------=------
Division Superintendent 
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--

DISCIPLINARY CHARGE 
DATE TYPED 

11-30-00

OPERATOR ___ B_YN_UM_,_K_. _________ _ ID# 4560 DIVISION POTRERO

RULES 5 INATTN TO DUTIES; 47 ITEM 24B,C,F. 

YOU ARE HEREBY CHARGED WITH VIOLATIO N OF AULE(S) # ____________________ _ 

OF THE OFFICIAL RULE BOOK IN THAT O N  SATURDAY I 11-25-00

(Day) (Date) 

TS RPT DTD 11-25-00 
RUN 317 LINE 49 COACH 7035 PHELAN LOOP INB 11:11 A.M. 
RUN DUE TO LEAVE AT 11:06 A.M. RUN LEFT AT 11:llA.M. 5 MINS LATE LEAVING. 

ACTION 

YOU ARE THEREFORE 

CAUTIONED & REINSTRUCTED NOT TO OPERATE AHEAD OR BEHIND SCHEDULE WITHOUT OFFICIAL ORDERS. 

D-967

IN ACCORDANCE WITH THE GRIEVANCE PROCEDURE OF THE MEMORANDUM OF UNDERSTANDING, 
YOU HAVE THREE (3) DAYS 

IN WHICH TO APPEAL THIS ACTION TO YOUR DIVISION SUPERINTENDENT, 

EITHER IN PERSON OR THROUGH YOUR UNION REPRESENTATIVE 

SIGNED ___ ____;M� �--------

Divi�rintendent 
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•1 SUPERINTkDENT'S 

DISCIPLINARY CHARGE #771 

r 
DATE TYPED 

03/12/02 

OPERA TOR BYNUM, KEITH ID# 2088 DIVISION WOODS 

2.13. la Inattention to Duties 
2.15.1 and 2.15.5 Schedules 

YOU ARE HEREBY CHARGED WITH VIOLATION OF RULE (S) # 

or THE OFFICIAL RULE BOOK IN THAT ON TUESDAY MARCH 05, 02 
(Day) (Date) 

DA TE OF INCIDENT: 03/05/02 
TYPE OF REPORT: TS REPORTED VIOLATION/SCHEDULE 
RUN: 050 
LINE: 29 
COACH: 8843 
LOCATION: SUNSET/NORIEGA 
DIRECTION: OUTBOUND 
RUN DUE: 7:40AM 
ARRIVED: 7:37AM 
MINUTES AHEAD: (3) 

ACTION 

YOU ARE THEREFORE WARNED OF SUSPENSION. 

IN ACCORDANCE WITII THE GRIEVANCE PROCEDURE OF THE MEMORANDUM OF UNDERSTANDING, 

YOU HAVE THREE (3) DAYS 

IN WHICH TO APPEAL THIS ACTION TO YOUR DIVISION SUPERINTENDENT, 

EITI I ER IN PERSON OR THROUGH YOUR UNION RE PRES ENTA Tl VE 

SIGNED J, $. d
..- DIVISION SUPERINTENDENT 
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