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Hello, my name is Mitzey Davis, I was employed with SFMTA, as an 9163 as a Transit

Operator, from 2015-2021. During my 6-year tenure I had an issue with substance abuse, and

I’ve since that time corrected those issues. Exhibit A 

I resigned from SFMTA on 10/22/2021, during my time away I remained clean and sober,

in addition to taking the necessary steps to get my life back on track. By this doing I obtained

employment as a transit operator at Westcat for 18 months and have never failed a drug test

while employed at this agency.  

In August of 2022 I inquired about re-applying for SFMTA after resignation and this was

the response that I was given, “Please be advised that when requesting a reappointment, you

shall enter the service as a “new appointee” with no rights based on prior service. You will not

retain your seniority and will begin as a new employee”. My request was denied by the Transit

manager and email correspondence stopped. On January 10, 2023, I attended the hiring event

and turned in the 9163 Transit Operator paperwork that was required and was also fingerprinted

the same day. On January 11, 2023, I took my pre-employment drug-test and on January

27,2023, I received an email stating the next training class started on February 27, 2023.  

On February 7, 2023, I received an official job offer stating I had been selected for the

9163 Operator training class. Before receiving my official job offer, I was required to take a pre-

employment drug-test that came back negative. Once I accepted the job offer for SFMTA I put in

my 2 weeks’ notice at Westcat.  

My first day of training was February 27,2023. I was in training for 3 weeks and received

my first paycheck on March 14, 2023. Exhibit C. On the morning of March 15,2023, I was in
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my 9163 training class when SFMTAmanager Ms. Ozomelle Biggins asked me to grab my

things and step outside the classroom. Ms. Biggins gave me papers and told me I was being

released from the 9163 program and asked for my employee badge. I was confused and shocked

by what was happening because it wasn’t clear why I was being released. Ms. Biggins stated that

the decision came from Human Resources and not the training department. She also informed me

that I should go downtown to Human Resources immediately and talk to someone to get a better

understanding.  

I followed her instructions and went downtown to SFMTA’s HR department and spoke

with David Garcia, the Labor Relations Manager. I explained to him what happened, he had no

knowledge of the release paperwork I presented to him. I asked him how and why this

disciplinary action came about, and he could not provide me with an explanation. Mr. Garcia

then referred me to the Civil Service Commission located at 25 S. Van Ness where I filed an

appeal for my future employment restrictions. After filing the appeal, I sought advice from union

Local 250A regarding the matter. I explained the situation and they contacted Labor Relations

and scheduled a meeting on Thursday March 24th, 2023, to discuss their decision. Exhibit B 

On March 24th, 2023, approximately at 9:50am I received a call from the union Local

250A and they spoke about what was discussed at the meeting. Per Labor Relations they stated

that the reason I was released from the training is that I had omitted disclosing of having a

substance abuse issue on my application. Exhibit D 
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