Department Budget Submission Checklist

To be completed by: All departments.

Instructions: Submit this completed cover sheet with your budget submission and ensure all applicable forms
below are included with your submission.

Department Name: San Francisco Employees' Retirement System
Summary of Major Changes: Completed “Form 1A: Summary of Major Changes” explaining major
changes submitted in department’s budget proposal.
Proposed GF cost neutral proposal
Department Budget Summary: Completed "Form 1B: Department Budget Summary"
Submission includes copy of report 15.50.012.
Budget Equity: Completed "Form 1C: Budget Equity"
Revenue Report: Completed “Form 2A: Revenue Report.”
Fees & Fines: Completed “Form 2B: Fees & Fines.”
Cost Recovery: Completed “Form 2C: Cost Recovery.”
Expenditure Changes: Completed “Form 3A: Expenditure Changes.”
Deappropriations from prior years' budget: Indicate if these are included in your submitted budget,
and please explain in the expenditure changes form 3A
Position Changes: Completed “Form 3B: Position Changes.”
Equipment & Fleet Requests: New General Fund Equipment (Form 4A)and Fleet Requests (Forms
4B.1 and 4B.2) to be made in BFM.
Minimum Compensation Ordinance: The effects of the MCO in contracting have been considered as
Proposition J Description, Summary, City Cost, Contract Cost: Required for all existing or new Prop Js.
Interdepartmental Services Balancing: Included Excel download of Department - IDS Form Balancing R
Organizational Charts: Submission contains updated position-level organizational charts for your
department, with indication if the position is filled (F) or vacant (V). Organizational charts also reflect
New Legislation:
O Included draft legislation that department would like to submit with the budget; or,
[ Draft legislation in progress at this time. A description of the proposed changes is included in
the “Summary of Major Changes” table. A draft will be provided to the Mayor’s Office by
Other Requests: Submitted requests for the following item (through a separate form), if applicable:
[J COIT, Capital

For Chief Financial Officer/Budget Manager:
| have reviewed the attached budget submission and affirm that all applicable forms checked off above are either
included in this submission or have been submitted through the proper online forums.

Full Name: Christine Li

Signature: Ghristine &
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BUDGET FORM 1A: Summary of Major Changes

San Francisco Employees' Retirement System

Major Changes

Department Response to Major Changes

1. SUMMARY. What major changes is the department proposing?
Include a description of changes intended to improve core service
delivery. Clearly describe each change and the department’s proposal to
fund each change without increased General Fund support (i.e.
reprioritization of existing funds, grants, or other new revenues). Include
detail related to position changes in the Expenditure Changes section
below.

SFERS Department Budget Priorities:

The overriding department budget priorities for the proposed FY2023 &
FY2024 department budget include:

*Providing required administrative resources to support the recent
restructuring of the department leadership

*Providing career path improvements for mission-critical Retirement
Operations and Business Services positions to enable the department to
successfully recruit and retain qualified talent for these key member
service positions

eFormalizing a robust Retirement Services internship program to remove
education and experience barriers to the successful recruitment of
qualified talent in accordance with the department's Racial Equity Plan
*Providing resources to sustain increasing member service expectations
in both Retirement Services and San Francisco Deferred Compensation
Plan All
expenses of both SFERS and SFDCP are paid from assets of the SFERS
Trust or SFDCP participant-paid fees - no General Fund support for the
department budget. The estimated total department budget for SFERS
of $112 million represents approximately 30 bps of SFERS Trust market
value as of December 31, 2021 ($36 billion).

2. TARGET. How did the department meet its General Fund cost neutral
target?

The department receives no General Fund support for its budget.

3. EXPENDITURE CHANGES. What major spending changes is the
department proposing? Please provide information especially for any
grant changes, major contract changes, personnel changes, or other
changes that affect core services and functions. Highlight any changes
related to major changes/initiatives as noted in the Summary section and
provide details in Form 3A.

SFERS Administration Division:

eFour new budgeted permanent positions requested

*One permanent 0923 Manager Il - Chief of Staff- COO position to
provide administrative support for the newly-created Chief Operating
Officer position, serving as gatekeeper for Plan stakeholders and the
leadership staff reporting to the COO - budgeted permanent base salary
increase: $90,004

*One permanent 1241 Human Resources Analyst position to provide
mission-critical support in conducting an average of 13 specialized
recruitments per year (average over the past five years) and for the
department-wide succession planning and Racial Equity Plan initiatives -
budgeted permanent base salary increase: $115,570

*Two permanent 1043 Senior IS Engineer positions: one to replace a
legacy outside developer who is retiring after more than 20 years
working for SFERS as an independent contractor (this new permanent
position in the budget will replace the developer's $330,000 per year
professional services contract in the current budget year) and the
second to lead the department's cybersecurity oversight - net budgeted
permanent base salary increase: $3,490

eImplementing career track improvements for Business Services Unit
positions to more closely reflect the department-specific job duties for
the positions - budgeted permanent base salary increase: $55,848
eRestoring budgeted travel expenses to pre-pandemic level in FY2022-
2023 and FY2023-2024

eDouble funding for Mayor's Youth Program interns

* No General Fund impact




3. EXPENDITURE CHANGES. What major spending changes is the
department proposing? Please provide information especially for any
grant changes, major contract changes, personnel changes, or other
changes that affect core services and functions. Highlight any changes
related to major changes/initiatives as noted in the Summary section and
provide details in Form 3A.

SFERS Retirement Services Division:

*One new permanent 0931Manager Ill - Business Process Improvement
Manager position requested to provide continued management of the
Division's Business Process Improvement Unit-this position has been
funded using budgeted Temporary Salaries monies for the past three
years - budgeted permanent base salary increase: $171,600
eImplementing career track improvements for Member Services and
Retirement Operations technician and analyst level positions to remove
barriers to the successful recruitment and retention of these key division
staff-budgeted permanent base salary increase: $590,148 across 41
budgeted positions

eFormalizing the Retirement Services internship program to remove
education and experience barriers to the successful recruitment of
qualified talent in accordance with the department's Racial Equity Plan
eRestoring budgeted travel expenses to pre-pandemic level in FY2022-
2023 and FY2023-2024

eIncrease in budgeted Training Expenses associated with
leadership/workforce development training for staff in accordance with
department's Racial Equity Plan

*Website design consulting in the amount of $180,000 to accommodate
increased utilization for delivery of SFERS' on-line services and to
improve users' on-line experience

3. EXPENDITURE CHANGES. What major spending changes is the
department proposing? Please provide information especially for any
grant changes, major contract changes, personnel changes, or other
changes that affect core services and functions. Highlight any changes
related to major changes/initiatives as noted in the Summary section and
provide details in Form 3A.

SFERS Investment Division:

eFour new investment positions in FY2022-2023 to continue the
implementation of the investment career track and the build-out
of a co-investment and direct investment program - budgeted
permanent base salary increase: $880,048

eRestoring budgeted Travel Expenses to pre-COVID level in FY2022
2023 and FY2023-24

eIncrease in on-line training budget to reflect post-COVID travel
restrictions

eIncreases in investment management fees and city attorney legal
expenses associated with growth in Trust assets

3. EXPENDITURE CHANGES. What major spending changes is the
department proposing? Please provide information especially for any
grant changes, major contract changes, personnel changes, or other
changes that affect core services and functions. Highlight any changes
related to major changes/initiatives as noted in the Summary section and
provide details in Form 3A.

SFDCP Division:

*Two new budgeted permanent positions requested

*An additional permanent entry-level Retirement Benefits Technician
position to work the front desk to drive activities such as enrollments,
contribution increases, special 3-year catch-ups, and appointments with
Voya counselors- budgeted permanent base salary increase: $87,100
*One new permanent Retirement Analyst position to address the
increasing volume and complexity of specialized analytical work related
to QDROs, loan default outreach, eligibility research and general
customer service trouble-shooting- budgeted permanent base salary
increase: $115,570

4. REVENUE. What revenue changes did the department submit? Please
differentiate between General Fund and non-General Fund. This should
match an Audit Trail, as shown in Form 2A Revenue Report, as well as, the
Expenditure Report in Form 3A.

Revenue Increase in contributions due to cost of living wage increases
per MOU. SFERS receives increases in contributions for Pension and
Retiree Health Care as a percentage of employee covered wages.

5. LEGISLATION. Is the department seeking to submit any legislation No
with the budget? Does the department's budget assume any
revenues/expenditures that require a legislative change?

6. PROP J. Identify existing Prop J Analyses that will continue, and if the [No

department's budget proposes any NEW contracting out of work
previously done by City workers.




7. TRANSFER OF FUNCTION. Is the department requesting any Transfer
of Functions of positions between departments? If so, please explain.

8. INTERIM EXCEPTIONS. Is the department requesting any interim
exceptions (new positions that are 1.0 FTE rather than 0.79 in BY and .78
in BY +1)? If so, for what reason are is the request being made?

No

9. BUDGET EQUITY. How has the department advanced racial equity
through its services to the community? Please provide a high level
summary in this form and all details in Form 1D.

The proposed budget includes funding for increased access to member
service for active and retired members who have limited or no access to
technology, a robust Retirement Services internship program,
Leadership/Workforce Development and double funding for Mayor's
Youth Program interns in accordance with SFERS's Racial Equity Plan.




BUDGET FORM 1B: Department Budget Summary
FY 2022-23 and FY 2023-24

Please run Department Total Budget Historical Comparison Report saved to the 3 Department Reports folder in BFM Reporting
and include with budget submission. Example Report is shown below.

Department Total Budget Histarical Comparison (Department’s Submissicn)
Budget Year 2022-2023 and 2023-2024

Department Total Budget Historical Comparison

RET Retirement System

2021-2022 2022-2023 2023-2024

Authorized Positions Original Proposed a0 Proposed ooy s0zs
Total Authorized 111.98 123.08 11.10 127.53 4.45
MNon-Operating Positions (CAP/Other) 0.00 0.00 0.00 0.00 0.00
Net Operating Positions 111.98 123.08 11.10 127.53 4.45

Sources
Charges for Services 1,796,139 1,796,139 1] 1,796,139 [i]
Confributions Ret/HSS/HithCare 39,523,718 41,850,648 2,326,930 42 364 314 513 666
Expenditure Recovery 110,000 110,000 1] 110,000 i}
Interest & Investmant Income 401,000 401,000 (1] 401,000 (1]
General Funds (470,239) (1,112,367) (642,128) (988 574) 123,793
Sources Total 41,360,618 43,045,420 1,684,802 43,682,879 637,459

Uses - Operating Expenditures
Salaries 19,167,195 22,491 222 3,324 027 23,804,943 1,313,721
Mandatory Fringe Benefits T.13z2.822 7,762,471 G29,.649 7.575,2688 (187,183)
Non-Personnel Services 6,138,269 5,309,665 (B28,604) 5,132 265 (177.,400)
Capital Outlay 34,346 10,173 (24.,173) 37.040 26,876
Materials & Supplies 255,000 275,000 20,000 285,000 10,000
Owverhead and Allocations 10,075 10,075 a 10,075 (1]
Services Of Other Depts 6,647 176 6,858,700 211.524 6,838,250 (20,441)
Unappropriated Rev-Designated 1,975,735 328 114 {1,647 621) i} (328,114)
Uses Total 41,360,618 43,045,420 1,684,802 43,682,879 637,459

Uses - By Division Description
RET Administration 10,813,830 13,305 717 2,491 887 13,045,581 (260,1286)
RET Health Care Trust 2,396,354 1,633,350 (T63,004) 1,688,350 55,000
RET Investment 10,244,023 11,111,330 BET 307 11,761,179 649 848
RET Retirement Services 16,579,511 15,327 247 {1,252,264) 15451190 123,943
RET SF Defermed Comp Program 1,326,900 1,667,776 340876 1,736,569 68,793

Uses by Division Total 41,360,618 43,045,420 1,684,802 43,682,879 637,459




BUDGET FORM 1C: BUDGET EQUITY
FY 2022-23 and FY 2023-24

1. What is the department's approach to advancing racial equity in the services provided to the residents of
San Francisco?

Retirement is committed to removing education and experience barriers in recruitment and hiring practices to
encourage a more diverse life experience in department staff. Retirement is focussed on providing increased
and improved access to member services for active and retired members who may not have easy or ready
access to technology.

2. What are the department’s top racial equity priorities for the upcoming budget cycle? Are there any existing
programs that the department is proposing to modify or recommending new initiatives in order to fulfill racial
equity priorities?

The proposed budget includes:

eFormalizing a robust Retirement Services internship program to remove education and experience barriers to
the successful recruitment of qualified talent in accordance with the department's Racial Equity Plan

eIncrease in budgeted Training Expenses associated with leadership/workforce development training for staff in
accordance with department's Racial Equity Plan

eDouble funding for Mayor's Youth Program interns




BUDGET FORM 2A: Revenue Report
DEPARTMENT: San Francisco City and County =~ Employees' Retirement System  Fund 31330
Please identify proposed revenue changes from the FY 2022-23 and FY 2023-24 Base Budget at the account level.

Note: To submit this information, run the 15.30.005¢ - Snapshot to Current Comparison by Stage (audit trail) report from the budget system.

Select the following criteria before running the report:
Snapshot: Start of Dept
Budget Stages: M2 Department Phase
Account Lvl 5: Filter for all Revenue Account Lvl 5 codes beginning with "4"
GFS Type: Do not select a value.
Do not select values for any other prompts.
For any proposed changes, provide an explanation in the "Revenue Description & Explanation of Change™ column.
Please contact your Mayor's Office or Controller's Office Analyst if you need assistance running this report.
All submissions must be formatted appropriately so that printed copies are easily readable for the public.

Total BY Revenue Variance: 1,977,982.00 Total BY+1 Revenue Variance: 2,491,648.00
Budget System Report 15.30.005 filtered on Regular Revenues FY 2022-23 FY 2023-24 FORMULA FILL IN
GFS Type [Dept  |DeptID  |Dept ID Title Fund FundTitle  |Project- Project Title  |Activity Title | Authority Authority Title [Account Lvl 5 Title [Account - Title |TRIO TRIO Title Agency Use Start Dept Amt  |End Dept Amt  |Var Dept Amt  |Start BY+1Dept Amt  |End BY+1Dept Amt  |Var BY+1Dept Amt  |Change Revenue Description &
Grp Activity i of Change
VES|
Revenue Increase in contributions due to cost of
Employees 470199 - Emp living wage increases per MOU. SFERS receives
Retirement  (10026788-  [RS RS Retirement increases in contributions for Pension as a
NGFS RET 232318 RET Retirement Services|31330 Trust 0001 ini i ini i 10000 Operating 4700Contri Contributions 0 37,626,312.00 39,604,294.00 1,977,982.00 37,626,312.00 40,117,960.00 2,491,648.00 percentage of employee covered wages.




Budget Form 2B: Schedule of Licenses, Permits, Fines & Service Charges

DEPARTMENT:

Inflation Factor for FY 2022-23 Fee Auto Increase as per Code Section **

Inflation Factor for FY 2023-24 Fee Auto Increase as per Code Section **

Not Applicable

CPI will be updated in January 2022. Call Controller's Budget Office to confirm CPI before submitting.

TABLE 1 - MODIFIED AND NEW FEES

Fee
Status
M/N

Item

Description

Code
Authorization

Auto CPI
Adjust
Yes/No

Account
Code

Account Title

Fund Code

Fund Title

Authority
Code

Authority Title

Department
Code

Department
Title

Project Code

Project Title

Activity Code

Activity Title

Unit Basis

(e.g.. per sq.
ft./)

FY 2021-22
Fee **

[(o] [e=d ] [e2) [0 B2 [OM) N

-
o

AR AR R | |R R AP
'

TABLE2-C

ONTINUING FEES

Fee

= Status

Description

Code
Authorization

Auto CPI
Adjust
Yes/No

Account
Code

Account Title

Fund Code

Fund Title

Authority
Code

Authority Title

Department
Code

Department
Title

Project Code

Project Title

Activity Code

Activity Title

Unit Basis

(e.g.. per sq.
ft./)

FY 2021-22
Fee **

AR | |R R n|ln R R
1

Fee Status:

Note:

oz=Z0

Continuing
Modified
New
Discontinued

** If Auto CPI adjustment = Yes, FY 2022-23 and FY 2023-24 Fee will be automatically generated based on the inflation factor determined by the Controller.
If Auto CPI adjustment = No, FY 2022-23 and FY 2023-24 Fee will remain the same as previous year or entered by dept according to Code Authorization.




FY 2021-22

Fiscal
Year of
Last
Increase

Fee Prior to
Last
Increase

FY 2021-22 F; :\?eznt:z Cost
Units (Est.) Proposed Recovery
(Est.)
$ -
$ -
$ -
$ -
$ -
$ -
$ -
$ -
$ -
$ -
FY 2021-22
FY 2021-22 F;:?ezntzz Cost
Units (Est.) Proposed Recovery
(Est.)

| AR R | |R AR AR |R
'

Fiscal
Year of
Last
Increase

Fee Prior to
Last
Increase

AR AR | |R R AR
'

FY 2022-23
FY 2022-23 |FY 2022-23 F;:\?ezriﬁ?’ Cost
Fee Units (Est.) Proposed Recovery
(Est.)
$ - $ -
$ - $ -
$ - $ -
$ - $ -
$ - $ -
$ - $ -
$ - $ -
$ - $ -
$ - $ -
$ - $ -
FY 2022-23
FY 2022-23|FY 2022-23| | 292223 g
Fee Units (Est.) Proposed Recovery
(Est.)
$ - $ -
$ - $ -
$ - $ -
$ - $ -
$ - $ -
$ - $ -
$ - $ -
$ - $ -
$ - $ -
$ - $ -

FY 2023-24
FY 2023- |FY 2023-24 FFY{:\?:nSLﬁA' Cost
24 Fee ** | Units (Est.) Proposed Recovery
(Est.)
$ - $ -
$ - $ -
$ - $ -
$ - $ -
$ - $ -
$ - $ -
$ - $ -
$ - $ -
$ - $ -
$ - $ -
FY 2023-24
FY 2023- [FY 2023.04| " 292324 o
24 Fee ** [ Units (Est.) Proposed Recovery
(Est.)
$ - $ -
$ - $ -
$ - $ -
$ - $ -
$ - $ -
$ - $ -
$ - $ -
$ - $ -
$ - $ -
$ - $ -

AR | |R R |n|n R P
'




Budget Form 2C: Fee Cost Recovery

DEPARTMENT:

Fee Name:

Fee XYZ

PLEASE FILL OUT HIGHLIGHTED AREAS AND PROVIDE A DETAILED DESCRIPTION OF THE SERVICE

Department Providing Service:
Fee Administrator:

Department ABC

Jane Smart

Numeric Code Title Code Authorization/
PS Department of Proposed Revenue: XXXXXX Proposed Fee Ordinance/File No: Admin Code Section X.X
PS Fund of Proposed Revenue: XXXXX
PS Authority of Proposed Revenue: XXXXX Proposed Fee (FY 2023-24): 44.00 1)
PS Project of Proposed Revenue: XXXXXXXX Proposed Fee (FY 2022-23): 42.00 2)
PS Activity of Proposed Revenue: XXXX Currant Fea  (FY 2021-22) 40.00 3)
PS Account of Proposed Revenue: XXXXXX
Fee Status (New/Modified): New -
Fee Status (New/Modified): New N Ot A | I C a b I e
Detailed Service Description: p p
[Please provide description of service
Proposed Fee (FY 2023-24): $ 44.00 FY 2023-24 Proposed Fee Increase/Decrease:
Proposed Fee (FY 2022-23): $ 42.00 FY 2023-24 % Proposed Fee Change from FY 2022-23 Fee: 4.76%
Current Fee (FY 2021-22): $ 40.00 FY 2022-23 Proposed Fee Increase/Decrease:
FY 2022-23 % Proposed Fee Change from Current Fee: 5.00%
Fee Prior to Current: $ 38.00 Fiscal Year of Prior Fee Change: 2010-11
Current Fee Increase/Decrease from Prior Fee: $ 2.00 % Current Fee Change from Prior Fee: 5.26%
FY2022-23
ESTIMATED REVENUE DERIVED FROM SERVICE ESTIMATED COSTS TO PROVIDE SERVICE - USE WORKSHEET 22-23, BELOW
FY 2022-23
A Quantity Estimated D Direct Costs Estimated Cost % of Total
(# of Units of Service Provided) Productive Labor & Benefits (0.75 of 2022-23 Salary & MFB) $ 313,702  59.25%
Leave & Non-Productive Time (0.25 of FY 2022-23 Salary & MFB) $ 104,567 19.75%
Space Rental Equivalent $ 15,000 2.83%
Materials & Supplies $ - 0.00%
Other (Please Describe on Worksheet) $ - 0.00%
B Fee per Unit (Proposed) E Indirect Costs Rate
Departmental Overhead 20.00% $ 83,654 15.80%
Central Services Overhead 3.00% $ 12,548 2.37%
C  FY 2022-23 Revenue Budgeted (A x B) $ 210,000 F  FY 2022-23 Direct & Indirect Costs $ 529,471 100.00%
G  FY 2022-23 Revenue Recovery Rate (C/F): 39.66%
H Required Fee For 100% Cost Recovery (F/A) $ 105.89
| Over (+) or Under (-) 100% Cost Recovery (B-H) ($63.89)
J  FY 2022-23 Estimated Revenue [ (2) x A ]: $ 210,000.00
K  FY 2021-22 Estimated Revenue [ (3) x A ]: $ 200,000.00
L  FY 2022-23 Estimated Revenue Increase/Decrease Based on Proposed Fee [J -K]: $ 10,000.00
FY2023-24
ESTIMATED REVENUE DERIVED FROM SERVICE ESTIMATED COSTS TO PROVIDE SERVICE - USE WORKSHEET 23-24, BELOW
FY 2023-24
A Quantity Estimated D Direct Costs Estimated Cost % of Total
(# of Units of Service Provided) Productive Labor & Benefits (0.75 of 2023-24 Salary & MFB) $ - #DIV/O!
Leave & Non-Productive Time (0.25 of FY 2023-24 Salary & MFB) $ - #DIV/0!
Space Rental Equivalent $ - #DIV/0!
Materials & Supplies $ - #DIV/O!
Other (Please Describe on Worksheet) $ - 0.00%
B  Fee per Unit (Proposed) $ 44 E Indirect Costs Rate
Departmental Overhead 0.00% $ - #DIV/0!
Central Services Overhead 3.00% $ - #DIV/0!
C  FY 2023-24 Revenue Budgeted (A x B) $ 220,000 F  FY 2023-24 Direct & Indirect Costs $ - #DIV/0!
G  FY 2023-24 Revenue Recovery Rate (C/F): #DIV/0!
H Required Fee For 100% Cost Recovery (F/A): $ -
| Over (+) or Under (-) 100% Cost Recovery (B-H): $44.00
J FY 2023-24 Estimated Revenue [ (1) x A ]: $ 220,000.00




K
L

FY 2022-23 Estimated Revenue [ (2) x A ]:

210,000.00

FY 2023-24 Estimated Revenue Increase/Decrease Based on Proposed Fee [J - K]:

$

10,000.00




Worksheet 22-23

[Estimated Costs Worksheet FY 2022-23
Direct Costs

Labor and Benefits

Please use the worksheet below to list all job classes necessary to support the services provided. Add rows if necessary.

Please also provide a description of the work and the estimated hours for each job class required to perform each unit of service

Hours
per
JobClas Unit of
s Job Class Title Description of Work Service
1234 Test Processes Payment 1.20
Please fill out the Salary and Benefits Amount per FTE column
Job Salary and Benefits Salary and
Class Job Class Title Amount per FTE Hours Worked Hourly Rate [Benefits Amount
1234 Test $145,000.00 6000.0 $69.71 $418,269.23
0 0 0.0 $0.00 $0.00
0 0 0.0 $0.00 $0.00
0 0 0.0 $0.00 $0.00
Total: $418,269.23
Space Rental Equivalent Please list and describe the costs of space/facility rental necessary to support the services provided. Add rows as necessary. Ensure that the 'Total' includes the sum of all rows with cost information.
Cost Description
1 15000 Payment facility
2
3
Total: $15,000.00
Materials and Supplies Please list and describe the costs of space/facility rental necessary to support the services provided. Add rows as necessary. Ensure that the 'Total' includes the sum of all rows with cost information.
Cost Description
1
2
3
Total: $0.00
Other Costs Please list and describe the costs of space/facility rental necessary to support the services provided. Add rows as necessary. Ensure that the 'Total' includes the sum of all rows with cost information.
Cost Description
1
2
3
Total: $0.00

Indirect Costs

[Rate  [source
20.0% Please provide supporting documentation for how Departmental overhead rate was derived.




Worksheet 23-24

[Estimated Costs Worksheet FY 2023-24
Direct Costs

Labor and Benefits

Please use the worksheet below to list all job classes necessary to support the services provided. Add rows if necessary.

Please also provide a description of the work and the estimated hours for each job class required to perform each unit of service

Hours
per
JobClas Unit of
S Job Class Title Description of Work Service
Please fill out the Salary and Benefits Amount per FTE column
Job Salary and Benefits Salary and
Class Job Class Title Amount per FTE Hours Worked Hourly Rate |Benefits Amount
0 0 0.0 $0.00 $0.00
0 0 0.0 $0.00 $0.00
0 0 0.0 $0.00 $0.00
0 0 0.0 $0.00 $0.00
Total: $0.00
Space Rental Equivalent Please list and describe the costs of space/facility rental necessary to support the services provided. Add rows as necessary. Ensure that the 'Total' includes the sum of all rows with cost information.
Cost Description
1
2
3
Total: $0.00
Materials and Supplies Please list and describe the costs of space/facility rental necessary to support the services provided. Add rows as necessary. Ensure that the 'Total' includes the sum of all rows with cost information.
Cost Description
1
2
3
Total: $0.00
Other Costs Please list and describe the costs of space/facility rental necessary to support the services provided. Add rows as necessary. Ensure that the 'Total' includes the sum of all rows with cost information.
Cost Description
1
2
3
Total: $0.00

Indirect Costs

|Rate |Source
Please provide supporting documentation for how Departmental overhead rate was derived.




BUDGET FORM 3A: Expenditure Changes

DEPARTMENT: San Francisco City and County = Employees' Retirement System  Fund 31330
Please identify proposed expenditure changes from the FY 2022-23 and FY 2023-24 Base Budget at the account level.

Note: To submit this information, run the 15.30.005c - Snapshot to Current Comparison by Stage (Audit Trail) report from BFM Reporting.
Select the following criteria before running the report:
Snapshot: Start of Dept
Budget Stages: M2 Department Phase
GFS Type: Do not select a value.
Account Lvl 5: Filter for all Expenditure Account Lvl 5 codes beginning with "5"
Do not select values for any other prompts.
For any proposed changes, provide an explanation in the "Explanation of Change" for each Budget Year column.
Please contact your Mayor's Office or Controller's Office Analyst if you need assistance running this report.
All submissions must be formatted appropriately so that printed copies are easily readable for the public.

Total BY Expenditure Variance: 2,035,265.00 Total BY+1 Expenditure Variance: 2,535,742.00
Budget System Report 15.30.005 filtered on Gross Expenditures FY 2022-23 FY 2023-24 FORMULA FILLIN
GFS Type Dept Grp  |DeptID Account - Title Start Dept Amt End Dept Amt Var Dept Amt Start BY+1 Dept Amt End BY+1 Dept Amt Var BY+1 Dept Amt Change submittted? |Explanation of Change
YES|Changes due to new positions,
501010 - Perm Salaries- reassignments and substitutions. Please
NGFS RET 232318 Misc-Regular 6,220,968.00 5,375,861.00 (845,107.00) 6,402,660.00 5,576,054.00 (826,606.00) refer to Form 3B for details.
YES|Changes due to new positions,
505010 - Temp Misc reassignments and substitutions. Please
NGFS RET 232318 Regular Salaries 590,233.00 644,927.00 54,694.00 587,972.00 654,966.00 66,994.00 refer to Form 3B for details.
YES|Changes due to new positions,
513010 - Retire City reassignments and substitutions. Please
NGFS RET 232318 Misc 1,059,250.00 912,369.00 (146,881.00) 843,672.00 731,714.00 (111,958.00) refer to Form 3B for details.
YES|Changes due to new positions,
514010 - Social Security reassignments and substitutions. Please
NGFS RET 232318 (OASDI & HI) 399,663.00 349,067.00 (50,596.00) 410,718.00 360,257.00 (50,461.00) refer to Form 3B for details.
YES|Changes due to new positions,
514020 - Social Sec- reassignments and substitutions. Please
NGFS RET 232318 Medicare(HI Only) 99,558.00 88,099.00 (11,459.00) 102,164.00 91,146.00 (11,018.00) refer to Form 3B for details.
YES|Changes due to new positions,
515010 - Health Service- reassignments and substitutions. Please
NGFS RET 232318 City Match 258,030.00 192,664.00 (65,366.00), 273,544.00 205,196.00 (68,348.00) refer to Form 3B for details.
YES|Changes due to new positions,
515020 - Retiree Health- reassignments and substitutions. Please
NGFS RET 232318 Match-Prop B 42,546.00 37,641.00 (4,905.00) 43,660.00 38,937.00 (4,723.00) refer to Form 3B for details.
515030 - YES|Changes due to new positions,
RetireeHIthCare- reassignments and substitutions. Please
NGFS RET 232318 CityMatchPropC 26,134.00 23,123.00 (3,011.00) 26,795.00 23,915.00 (2,880.00) refer to Form 3B for details.
YES|Changes due to new positions,
515710 - Dependent reassignments and substitutions. Please
NGFS RET 232318 Coverage 522,013.00 394,139.00 (127,874.00) 553,338.00 420,709.00 (132,629.00) refer to Form 3B for details.
YES|Changes due to new positions,
516010 - Dental reassignments and substitutions. Please
NGFS RET 232318 Coverage 50,086.00 38,020.00 (12,066.00), 52,185.00 39,853.00 (12,332.00) refer to Form 3B for details.
517010 - YES|Changes due to new positions,
Unemployment reassignments and substitutions. Please
NGFS RET 232318 Insurance 6,879.00 6,082.00 (797.00) 7,052.00 6,288.00 (764.00) refer to Form 3B for details.
YES|Changes due to new positions,
519110 - Flexible Benefit| reassignments and substitutions. Please
NGFS RET 232318 Package 42,579.00 32,066.00 (10,513.00) 45,135.00 35,105.00 (10,030.00), refer to Form 3B for details.
YES|Changes due to new positions,
519120 - Long Term reassignments and substitutions. Please
NGFS RET 232318 Disability Insurance 17,208.00 15,822.00 (1,386.00), 17,750.00 16,335.00 (1,415.00) refer to Form 3B for details.
522000 - Training - YES|Restoring budgeted travel expenses to pre
NGFS RET 232318 Budget 52,050.00 62,050.00 10,000.00 52,050.00 62,050.00 10,000.00 pandemic level




Changes due to new positions,

501010 - Perm Salaries- reassignments and substitutions. Please
NGFS RET 232319 Misc-Regular 6,025,821.00 5,492,569.00 (533,252.00) 6,422,798.00 6,133,885.00 (288,913.00) refer to Form 3B for details.
ES|Changes due to new positions,
513010 - Retire City reassignments and substitutions. Please
NGFS RET 232319 Misc 1,008,453.00 918,837.00 (89,616.00), 827,345.00 789,954.00 (37,391.00) refer to Form 3B for details.
ES|Changes due to new positions,
514010 - Social Security reassignments and substitutions. Please
NGFS RET 232319 (OASDI & Hl) 461,122.00 442,957.00 (18,165.00), 474,506.00 471,807.00 (2,699.00) refer to Form 3B for details.
ES|Changes due to new positions,
514020 - Social Sec- reassignments and substitutions. Please
NGFS RET 232319 Medicare(HI Only) 138,156.00 130,424.00 (7,732.00) 143,899.00 139,711.00 (4,188.00) refer to Form 3B for details.
ES|Changes due to new positions,
515010 - Health Service- reassignments and substitutions. Please
NGFS RET 232319 City Match 109,319.00 100,183.00 (9,136.00), 120,932.00 118,005.00 (2,927.00) refer to Form 3B for details.
ES|Changes due to new positions,
515020 - Retiree Health- reassignments and substitutions. Please
NGFS RET 232319 Match-Prop B 59,038.00 55,734.00 (3,304.00) 61,488.00 59,697.00 (1,791.00) refer to Form 3B for details.
515030 - ES|Changes due to new positions,
RetireeHIthCare- reassignments and substitutions. Please
NGFS RET 232319 CityMatchPropC 36,251.00 34,223.00 (2,028.00) 37,757.00 36,658.00 (1,099.00) refer to Form 3B for details.
ES|Changes due to new positions,
515710 - Dependent reassignments and substitutions. Please
NGFS RET 232319 Coverage 295,833.00 273,221.00 (22,612.00) 327,676.00 324,149.00 (3,527.00) refer to Form 3B for details.
ES|Changes due to new positions,
516010 - Dental reassignments and substitutions. Please
NGFS RET 232319 Coverage 27,649.00 25,542.00 (2,107.00) 30,069.00 29,710.00 (359.00) refer to Form 3B for details.
517010 - ES|Changes due to new positions,
Unemployment reassignments and substitutions. Please
NGFS RET 232319 Insurance 9,532.00 8,999.00 (533.00) 9,920.00 9,631.00 (289.00) refer to Form 3B for details.
ES|Changes due to new positions,
519110 - Flexible Benefit reassignments and substitutions. Please
NGFS RET 232319 Package 132,995.00 128,264.00 (4,731.00) 145,435.00 148,220.00 2,785.00 refer to Form 3B for details.
ES|Changes due to new positions,
519120 - Long Term reassignments and substitutions. Please
NGFS RET 232319 Disability Insurance (1,335.00) (1,896.00) (561.00) (1,173.00) (1,748.00) (575.00) refer to Form 3B for details.
ES|Changes due to new positions,
501010 - Perm Salaries- reassignments and substitutions. Please
NGFS RET 232320 Misc-Regular 3,831,054.00 6,617,121.00 2,786,067.00 3,927,238.00 7,011,792.00 3,084,554.00 refer to Form 3B for details.
ES|Changes due to new positions,
513010 - Retire City reassignments and substitutions. Please
NGFS RET 232320 Misc 651,752.00 1,119,819.00 468,067.00 514,584.00 916,284.00 401,700.00 refer to Form 3B for details.
ES|Changes due to new positions,
514010 - Social Security reassignments and substitutions. Please
NGFS RET 232320 (OASDI & Hl) 202,502.00 352,931.00 150,429.00 208,220.00 367,313.00 159,093.00 refer to Form 3B for details.
ES|Changes due to new positions,
514020 - Social Sec- reassignments and substitutions. Please
NGFS RET 232320 Medicare(HI Only) 55,552.00 95,948.00 40,396.00 56,942.00 101,669.00 44,727.00 refer to Form 3B for details.
ES|Changes due to new positions,
515010 - Health Service- reassignments and substitutions. Please
NGFS RET 232320 City Match 118,106.00 189,810.00 71,704.00 125,197.00 206,163.00 80,966.00 refer to Form 3B for details.
ES|Changes due to new positions,
515020 - Retiree Health- reassignments and substitutions. Please
NGFS RET 232320 Match-Prop B 23,738.00 41,000.00 17,262.00 24,332.00 43,449.00 19,117.00 refer to Form 3B for details.
515030 - ES|Changes due to new positions,
RetireeHlthCare- reassignments and substitutions. Please
NGFS RET 232320 CityMatchPropC 14,578.00 25,176.00 10,598.00 14,941.00 26,679.00 11,738.00 refer to Form 3B for details.
ES|Changes due to new positions,
515710 - Dependent reassignments and substitutions. Please
NGFS RET 232320 Coverage 296,891.00 491,825.00 194,934.00 314,705.00 535,013.00 220,308.00 refer to Form 3B for details.




516010 - Dental

YES|

Changes due to new positions,
reassignments and substitutions. Please

NGFS RET 232320 Coverage 27,314.00 45,043.00 17,729.00 28,453.00 48,148.00 19,695.00 refer to Form 3B for details.
517010 - YES|Changes due to new positions,
Unemployment reassignments and substitutions. Please
NGFS RET 232320 Insurance 3,836.00 6,619.00 2,783.00 3,927.00 7,013.00 3,086.00 refer to Form 3B for details.
YES|Changes due to new positions,
519110 - Flexible Benefit reassignments and substitutions. Please
NGFS RET 232320 Package 23,655.00 45,208.00 21,553.00 25,075.00 50,150.00 25,075.00 refer to Form 3B for details.
YES|Changes due to new positions,
519120 - Long Term reassignments and substitutions. Please
NGFS RET 232320 Disability Insurance 9,971.00 16,303.00 6,332.00 10,224.00 17,083.00 6,859.00 refer to Form 3B for details.
YES|Restoring budgeted travel expenses to pre:
NGFS RET 232320 521000 - Travel-Budget 10,000.00 80,000.00 70,000.00 10,000.00 80,000.00 70,000.00 pandemic level
YES
Restoring budgeted travel expenses to pre
pandemic level and increase in budgeted
Training Expenses associated with
leadership/workforce development
522000 - Training - training for staff in accordance with
NGFS RET 232320 Budget 48,650.00 96,650.00 48,000.00 48,650.00 96,650.00 48,000.00 department's Racial Equity Plan
YES
Decrease mainly due to elimination of
527000 - Prof & systems development (PeopleSoft)
NGFS RET 232320 Specialized Svcs-Bdgt 1,240,600.00 1,200,600.00 (40,000.00) 1,240,600.00 978,600.00 (262,000.00) consulting services - Sawy Inc
YES
Increase due to fees paid to software
licensing fees, postage, subscriptions,
check transport services, backup tape
535000 - Other Current storage, document shredding and death
NGFS RET 232320 Expenses - Bdgt 1,047,500.00 1,071,500.00 24,000.00 1,047,500.00 1,060,500.00 13,000.00 search services
YES
Increasing funds for office supplies,
computer/printer supplies such as toner
540000 - Materials & cartridges and repair parts, calculators,
NGFS RET 232320 Supplies-Budget 150,000.00 170,000.00 20,000.00 150,000.00 180,000.00 30,000.00 pre-printed forms, envelopes, etc
560000 - Equipment YES
NGFS RET 232320 Purchase-Budget 16,077.00 10,173.00 (5,904.00) - 37,049.00 37,049.00 Per Performing Dept.'s request
581120 - GF-Con- YES
NGFS RET 232320 Financial Systems 51,038.00 69,188.00 18,150.00 51,038.00 70,544.00 19,506.00 Per Performing Dept.'s request
581450 - GF-HR-Mgmt hES
NGFS RET 232320 Training 3,300.00 25,300.00 22,000.00 3,300.00 3,300.00 - Per Performing Dept.'s request
581470 - GF-HR-Client YES
NGFS RET 232320 Svc-Recrut-Assess 6,507.00 6,716.00 209.00 6,507.00 6,919.00 412.00 Per Performing Dept.'s request




BUDGET FORM 3A: Expenditure Changes
DEPARTMENT: San Francisco City and County  Retiree Health Care Trust Fund Fund 31440
Please identify proposed expenditure changes from the FY 2022-23 and FY 2023-24 Base Budget at the account level.

Note: To submit this information, run the 15.30.005¢c - Snapshot to Current Comparison by Stage (Audit Trail) report from BFM Reporting.
Select the following criteria before running the report:
Snapshot: Start of Dept
Budget Stages: M2 Department Phase
GFS Type: Do not select a value.
Account Lvl 5: Filter for all Expenditure Account Lvl 5 codes beginning with
Do not select values for any other prompts.
For any proposed changes, provide an explanation in the "Explanation of Change" for each Budget Year column.
Please contact your Mayor's Office or Controller's Office Analyst if you need assistance running this report.
All submissions must be formatted appropriately so that printed copies are easily readable for the public.

Total BY Expenditure Variance: (763,004.00) Total BY+1 Expenditure Variance: (708,004.00),
Budget System Report 15.30.005 filtered on Gross Expenditures FY 2022-23 FY 2023-24 FORMULA FILLIN
GFS Type DeptGrp |DeptID Dept ID Title Fund Fund Title Project-Activity | Project Title Activity Title Authority Authority Title Account Ll 5 Title Account - Title Start Dept Amt End Dept Amt Var Dept Amt Start BY+1 Dept Amt End BY+1 Dept Amt Var BY+1 Dept Amt Change submittted? Explanation of Change
Health Care-Prop B 524010 - Membership YEs[increase due to membership fees paid to
NGFS RET 207981 RET Health Care Trust 31440 Trust Fund 10026788-0001 RS Administration RS Administration (10000 Operating 5210NPSvcs Fees 1,315.00 1,350.00 35.00 1,315.00 1,350.00 35.00 various organizations.
Y|
CON BAD eam increased the FY22 base
budget to balance the FY22 budget. FY22
Health Care-Prop B 527000 - Prof & dept. proposed budget $1,097,000 and
NGFS RET 207981 RET Health Care Trust 31440 Trust Fund 10026788-0001 RS Administration RS Administration (10000 Operating 5210NPSvcs Specialized Svcs-Bdgt 2,054,039.00 1,220,000.00 (834,039.00), 2,054,039.00 1,275,000.00 (779,039.00) CON BAD increased it to $2,054,039
VS|
Health Care-Prop B 535000 - Other Current Increase for subscriptions, software
NGFS RET 207981 RET Health Care Trust 31440 Trust Fund 10026788-0001 RS Administration RS Administration (10000 Operating 5210NPSvcs Expenses - Bdgt 1,000.00 2,000.00 1,000.00 1,000.00 2,000.00 1,000.00 licensing fees, postage, etc.
Health Care-Prop B 581910 - GF-Registrar Of i
NGFS RET 207981 RET Health Care Trust 31440 Trust Fund 10026788-0001 RS Administration RS Administration {10000 Operating 58100thDep Voters 0 70,000.00 70,000.00 0 70,000.00 70,000.00 IDS budgets for RHCTF Board elections.




BUDGET FORM 3A: Expenditure Changes

DEPARTMENT: San Francisco City and County

Deferred Compensation Program

Please identify proposed expenditure changes from the FY 2022-23 and FY 2023-24 Base Budget at the account level.

Fund 10020

Note: To submit this information, run the 15.30.005¢ - Snapshot to Current Comparison by Stage (Audit Trail) report from BFM Reporting.
Select the following criteria before running the report:
Snapshot: Start of Dept
Budget Stages: M2 Department Phase

GFS Type: Do not select a value.
Account Lvl 5: Filter for all Expenditure Account Lvl 5 codes beginning with "5"

Do not select values for any other prompts.
For any proposed changes, provide an explanation in the “Explanation of Change" for each Budget Year column.
Please contact your Mayor's Office or Controller's Office Analyst if you need assistance running this report.

All submissions must be formatted appropriately so that printed copies are easily readable for the public.

Total BY Variance: 327,061.58 Total BY+1 Expenditure Variance: 375,892.00
Budget System Report 15.30.005 filtered on Gross FY 2022-23 FY 2023-24 FORMULA FILLIN
GFS Type Dept Grp |Dept ID Dept ID Title Fund Fund Title Project-Activity |Project Title Activity Title h hority Title Account Lvl 5 Title [Account - Title Start Dept Amt End Dept Amt Var Dept Amt Start BY+1 Dept Amt End BY+1 Dept Amt Var BY+1 Dept Amt Change submittted? |Explanation of Change
eS|
One additional permanent entry-level
Retirement Benefits Technician position to
work the front desk to drive activities such
as enrollments, contribution increases,
special 3-year catch-ups, and
appointments with Voya counselors and
one new permanent Retirement Analyst
position to address the increasing volume
and complexity of specialized analytical
work related to QDROs, loan default
GF Continuing RS Employee Employee Deferred RS Employee outreach, eligibility research and general
GFs RET 207980 RET SF Deferred Comp Program _[10020 Authority Ctrl 10024407-0001 _|Deferred Compensat_|C 17410 Deferred Compensat |0 FTE - FTE 457 6.15 1.58 457 6.57 2.00 _|customer service trouble-shooting
VeS|
One additional permanent entry-level
Retirement Benefits Technician position to
work the front desk to drive activities such
as enrollments, contribution increases,
special 3-year catch-ups, and
appointments with Voya counselors and
one new permanent Retirement Analyst
position to address the increasing volume
and complexity of specialized analytical
work related to QDROs, loan default
GF Continuing RS Employee Employee Deferred RS Employee outreach, eligibility research and general
GFs RET 207980 RET SF Deferred Comp Program _|10020 Authority Ctrl 10024407-0001 _|Deferred Compensat_|C 17410 Deferred Compensat |0 POS - Position Count 8.00 10.00 2.00 8.00 10.00 2.00 customer service trouble-shooting
GF Continuing RS Employee Employee Deferred RS Employee 501010 - Perm Salaries- Benefits associated with two new
GFs RET 207980 RET SF Deferred Comp Program _|10020 Authority Ctrl 10024407-0001 _|Deferred Compensat_|C 17410 Deferred Compensat_|5010Salary Misc-Regular 493,526.00 722,819.00 229,293.00 509,413.00 791,479.00 282,066.00 positions and career track i
GF Continuing RS Employee Employee Deferred RS Employee 513010 - Retire City Benefits associated with two new
GFs RET 207980 RET SF Deferred Comp Program _|10020 Authority Ctrl 10024407-0001 _|Deferred Compensat_|C 17410 Deferred Compensat_|5130Fringe Misc 82,820.00 122,287.00 39,467.00 65,906.00 103,593.00 37,687.00 positions and career track i
GF Continuing RS Employee Employee Deferred RS Employee 514010 - Social Security Benefits associated with two new
GFs RET 207980 RET SF Deferred Comp Program _|10020 Authority Ctrl 10024407-0001 _|Deferred Compensat_|C 17410 Deferred Compensat_|5130Fringe (OASDI & HI) 33,955.00 46,360.00 12,405.00 34,940.00 50,619.00 15,679.00 positions and career track i
GF Continuing RS Employee Employee Deferred RS Employee 514020 - Social Sec- Benefits associated with two new
GFs RET 207980 RET SF Deferred Comp Program _|10020 Authority Ctrl 10024407-0001 _|Deferred Compensat_|C 17410 Deferred Compensat_|5130Fringe HI Only) 8,612.00 11,936.00 3,324.00 8,837.00 12,927.00 4,090.00 positions and career track i
GF Continuing RS Employee Employee Deferred RS Employee 515010 - Health Service- Benefits associated with two new
GFs RET 207980 RET SF Deferred Comp Program _|10020 Authority Ctrl 10024407-0001 _|Deferred Compensat_|C 17410 Deferred Compensat_|5130Fringe City Match 19,087.00 24,996.00 5,909.00 20,235.00 28,670.00 8,435.00 positions and career track i
GF Continuing RS Employee Employee Deferred RS Employee 515020 - Retiree Health- Benefits associated with two new
GFs RET 207980 RET SF Deferred Comp Program _|10020 Authority Ctrl 10024407-0001 _|Deferred Compensat_|C 17410 Deferred Compensat_|5130Fringe Match-Prop 8 3,680.00 5,100.00 1,420.00 3,776.00 5,522.00 1,746.00 positions and career track i
515030 -
GF Continuing RS Employee Employee Deferred RS Employee RetireeHlthCare- Benefits associated with two new
GFs RET 207980 RET SF Deferred Comp Program _|10020 Authority Ctrl 10024407-0001 _|Deferred Compensat_|C 17410 Deferred Compensat_|5130Fringe ci rop! 2,261.00 3,133.00 872.00 2,318.00 3,392.00 1,074.00 positions and career track i
GF Continuing RS Employee Employee Deferred RS Employee 515710 - Dependent Benefits associated with two new
GFs RET 207980 RET SF Deferred Comp Program _|10020 Authority Ctrl 10024407-0001 _|Deferred Compensat_|C 17410 Deferred Compensat_|5130Fringe Coverage 38,248.00 54,220.00 15,972.00 40,543.00 62,294.00 21,751.00 positions and career track i
GF Continuing RS Employee Employee Deferred RS Employee 516010 - Dental Benefits associated with two new
GFs RET 207980 RET SF Deferred Comp Program _[10020 Authority Ctrl 10024407-0001 _|Deferred Compensat_|C 17410 Deferred Compensat_|5130Fringe Coverage 3,723.00 5,196.00 1,473.00 3,878.00 5,858.00 1,980.00 positions and career track i
517010~
GF Continuing RS Employee Employee Deferred RS Employee Unemployment Benefits associated with two new
GFs RET 207980 RET SF Deferred Comp Program _|10020 Authority Ctrl 10024407-0001 _|Deferred Compensat_|C 17410 Deferred Compensat_|5130Fringe 594.00 823.00 229.00 610.00 891.00 281.00 positions and career track i
GF Continuing RS Employee Employee Deferred RS Employee 519120 - Long Term Benefits associated with two new
GFs RET 207980 RET SF Deferred Comp Program _[10020 Authority Ctrl 10024407-0001 _|Deferred Compensat_|C 17410 Deferred Compensat_|5130Fringe Disability Insurance 581.00 1,475.00 894.00 611.00 1,710.00 1,099.00 positions and career track i
GF Continuing RS Employee Employee Deferred RS Employee 527000 - Prof & Increase due to fees paid to outside
GFs RET 207980 RET SF Deferred Comp Program _[10020 Authority Ctrl 10024407-0001 _|Deferred Compensat_|C 17410 Deferred Compensat_|5210NPSvcs Sves-Bdgt 214,200.00 230,000.00 15,800.00 230,000.00 230,000.00 - investment consultant




BUDGET FORM 3B: Position Changes
DEPARTMENT: San Francisco City and County  Employees’ Retirement System ~ Fund 31330
Please identify proposed position changes from the FY 2022-23 and FY 2023-24 Base Budget at the account level (reflecting both salary and discretionary special class changes).

Note: To submit this information, run the 15.30.004 Position Snapshot Comparison (Audit Trail report from the BFM Reporting,
‘Select the following criteria before running the report:
Snapshot: Start of Dept
Budgel Stages: M2 Department Phase
GFS Type: Do not select a value.
Do not select values for any other prompts.
For any proposed changes, provide an explanation in the “Explanation of FTE and/or Amount Change' column.
Please contact your Mayor's Office or Controller's Office Analyst f you need assistance running this report.
tted i for the public
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Nars [ P RET Adminstration | 31330 10026788-0001 10000 S130fringe S1500 etiree X 351 MEA, MUNICPAL 000 038,00 2038 - 2.658.00 65800 o "
wGrs S FErET RET Administration | 31330 10026788-0001 10000 S130rringe 515030 etireeHlthCare-Ci 351 MEA, MUNICPAL 000 L5100 1251 - - 165200 6% ol |
NGrs Rer 230 RET Adminstration | 31330 10026788-0001 10000 S130rringe 515710 X 351 ~WEA, MUNICIPAL 000 - - 9,620 5002 - - 1310100 01 ol i
s ReT[aann RET Adminitration | 31330 10026788-0001 10000 S130Frnge S1601 ental Coverage X 351 MER, MUNICIPAL 000 - 8100 sL - - 118000 1,160, ) |
Nars [ P RET Adminstration | 31330 T0026788-0001 10000 S130Finge S17010 X 351 MEA, MUNICIPAL 000 32500 - 2900 s, o "
wGrs LS FrET RET Administration | 31330 10026788-0001 10000 St30rringe S15110 351 MEA, MUNICPAL 000 358000 - - S0i500 ol @ with substitution
Nrs Rer 310 ReTinvestment | 31330 10026788-0001 10000 o050l 501010 X 351 ~WEA, MUNICIPAL Too - ool 5920 - ) 00 - o] 98916 - = 232320
s R [aam RETinvestment [ 31330 10026788-0001 10000 S130ige S13010 etre ity Misc 119 351 MEA, MUNICIPAL - e5,845, 0] - - 160 - o |
Nars e[ ReTinvestment [ 31330 T0026788-0001 10000 S130Finge S14010 ocia Securty (OA3 115 351 MEA, MUNICPAL - B 238 oo - 520, o "
wGrs S FEFET) ReTinvestment | 31330 10026788-0001 10000 S130Fringe 512020 ocia Sec-Medicare] 15 351 MEA, MUNICPAL - 67 ) B - 754 - ol @
NGrs Rer 310 ReTinvestment | 31330 10026788-0001 10000 S130rrige 515010 ealth Senvice-City IEX 351 ~WEA, MUNICIPAL - - - 099 - ) B B - 325 - ol i
s R [aams RETinvestment [ 31330 10026788-0001 10000 S130inge S15020 e 119 351 MEA, MUNICIPAL - 413 ool B - 72 5 o |
Nars [ FYET ReTinvestment [ 31330 10026788-0001 10000 S130Finge S1500 1o 351 MEA, MUNICPAL - 51 oo - 515 o "
wGrs S FEFET) ReTinvestment | 31330 10026788-0001 10000 S130Fringe S15710 15 351 MEA, MUNICPAL - 12,397 ) B - FERTSE - ol @
NGrs Rer 310 ReTinvestment | 31330 10026788-0001 10000 S130rrige S1601 1o 351 ~WEA, MUNICIPAL - - - 133 - ool - - - 180 - ol i
s R [aams RETinvestment [ 31330 10026788-0001 10000 S130inge S17010 119 351 MEA, MUNICIPAL - ED o) B - ED) - vl G|
Nars e[ ReTinvestment [ 31330 10026788-0001 10000 S130rringe S1s110 1o 351 MEA, MUNICPAL - - - oL g 1.00] - - So1s 5 o = with reassignment
wGrs S FEFET RET Administration | 31330 10026788-0001 10000 S01050ary s01010 15 351 MEA, MUNICPAL 000 00 00 89200 00 00 91600 = 32519
NGrs Rer 230 RET Adminstration | 31330 10026788-0001 10000 S130rringe S13010 etireGity Mise IEX 351 ~WEA, MUNICIPAL 000 - - 5546.00 - - s1.628 ol i
NGES RET [0 RET Adminitration | 31330 10026788-0001 10000 S1306ringe S14010 ocia Security (OFS] 119 ¢ 351 MER, MUNICIPAL 000 - 245,00 B - 5520 vl G|
Nars [ P RET Adminstration | 31330 10026788-0001 10000 S130rringe S1a02 1o 351 MEA, MUNICPAL 000 7.00 - 5,780 o "
wGrs S FrET RET Administration | 31330 10026788-0001 10000 S130rringe 515010 15 351 MEA, MUNICPAL 000 099,00 - - 3335 ol @
NGrs Rer 230 RET Adminstration | 31330 10026788-0001 10000 S130rrige 515020 etiree Healt-Mat IEX 351 ~WEA, MUNICIPAL 000 - - 15 - - 2472 ol i
s ReT[aann RET Adminitration | 31330 10026788-0001 10000 S130rnge 515030 ctireeHthCare-Ciy 119 ¢ 351 MER, MUNICIPAL 000 - 1481 - - 1,518 ) |
Nars [ P RET Adminstration | 31330 10026788-0001 10000 S130Finge S1s710 1o 351 MEA, MUNICPAL 000 T2.57 - FEXTIS o "
wGrs S FErET RET Administration | 31330 10026788-0001 10000 S130rringe 516010 15 351 MEA, MUNICPAL 000 L3 - - 118000 ol @
NGrs Rer 230 ration | 31330 10026788-0001 10000 S130rringe S17010 IEX 351 ~WEA, MUNICIPAL 000 - - 589, - - 599,00 ol i
NGFS. RET 232320 31330 10026788-0001 10000 5130Fringe 519110 119 ¢ 351 [ 351 - MEA, MUNICIPAL | 0.00 - 4,731, - - 5,015.00 ol G| signment
T G o TlCareer 1209 Bencfs|
23 wer 31330 10026788-001 10000 operating 501051ary s01010 perm Salaries-Misc 1203 ¢ | persomnelTechmid 022 022-srav, 1002 000 1200 1200 113800400 113898400 | 000 200 1200 116668800 1.166,688.00 [rechnican
s associated with creer wack
nars wer | wer 3130 10026788.001 1000 Operating S1306vinge s1010 Retire City Wisc 1203 ¢ | personnerTechid 022 o22-sape,locaL21 | € 000 196508.00 19690800 | 000 - 15662600 156,624.00 1209 Benefits Technician
enefits associated vith career track
NoEs [N PP Rer 130 100267880001 10000 Operating S130Fringe s14010 Social Security (0AS 1203 C_ | personnel Technid 022 o22-seave,locaL 21| € 000 - 7062000 7062000 | 000 - - 7233600 7233600 1209 Benefits Technician
et associated with creer rack
nrs et | Rer 31330 10026788-0001 10000 operating s130rringe 51020 Socil Sec-Medicare 1203 ¢ | persomnel Techmid 022 o22-sav, ooz | € 000 - - 1651200 1651200 | 000 - - 1652000 1692000 9 Benefits Technician
] i
s associated with creer rack
nars e |3 wer 31330 10026788-001 10000 operating S130Fringe s15010 Heslth ServiceCiy | 1203 ¢ | persomnelTechmid 022 022-srav, 1002 000 55,368.00 5536800 | 000 - - 5869200 58,6200 1209 Benefits Technician
s associated with career wack
nars e | wer 3130 10026788.0001 1000 Operating S1306vinge s15020 Retiree Health Mat 1203 ¢ | personnerTechid 022 o22-sape,locaL2s | 000 705600 7.05600{ 0.00 - 722000 72200 1209 Benefits Technician
enefits associated vith career track
NoEs [N PP Rer 31330 10026788.0001 10000 Operating S130Fringe 515030 n 1203 C_ | personnel Technid 022 o22-seave,locaL 21| € 000 - 433200 433200{ 000 - - 444000 444000 1209 Benefits Technician
et associated with creer rack
nrs et | Rer 31330 10026788-0001 10000 operating s130rringe s15710 Dependent Coverae 1203 ¢ | persomnel Techmid 022 o22-savr, 10021 | € 000 - - 12279600 12279600 | 000 - - 13016400 13016400 9 Benefits Technician
] G
s associated with crcer rack
nars e | wer 31330 10026788-0001 10000 operating S130Fringe s16010 1203 ¢ | personnelTechmid 022 022-srav 100 2s| € 000 11,5000 11,58000{ 0,00 - - 1206000 1206000 1209 BenefitsTechnician
s associated with creer wack
nars wer | wer 3130 10026788.0001 1000 Operating S1306vinge suo10 1203 ¢ | personnerTechid 022 o22-seape,locaL2s | 000 114000 114000 | 000 - 116800 116400 1209 Benefits Technician
s associated with creer rack
NoEs [N PP Rer 1330 10026788-0001 10000 Operating S1306ringe 19120 Long Term Disabily 1203 ¢ _| personnel Techmid 022 022 seaer,locaL21 | ¢ 000 - 440000 4,44000] 0.00 - - 454800 454800 1209 Benefits Technician
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(Career track improvements for Member
Services and Retirement Operations
technician level positions to remove:
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(12.00) 992.772.00 (992,772.00) 12.00 - (1200) 101695200 - (1,016,852.00) retention
o VE{Benefis associated with career track
NGFS ReT 232318 Rer 31330 100267880001 10000 Operating 5130ringe 513010 Retire City Misc 1209 C | Benefits Techniciq 790 79-LocaL790,5E0 | ¢ - - - 17163600 - (171,636.00) - - - 13652400 - (136524.00) substiution
@ Ve Benefis associated with career track
NGES RET 22318 ReT 31330 100267880001 10000 Operating S130Fringe s14010 Social Security (04| 1209 ¢ | Benefits Technicid 790 7%0- LocAL790,SEU_| ¢ - 6154800 (61,548.00) - 6304800 - (63,048.00) substitution
o VE{Benefis associated with career track
NGFS ReT 232318 Rer 31330 100267880001 10000 Operating 5130ringe 514020 Social Sec-Medicare| 1209 C | Benefits Techniciq 790 79-LocaL790,5E0_| ¢ - - - 1440000 - (14,400.00) - - - 1478.00 - (14,738,00) substitution
@ Ve Benefis associated with career track
NGES RET 22318 ReT 31330 100267880001 10000 Operating S130Fringe 515010 Health Service-City 1209 ¢ | Benefits Technicid 790 7%0- L0cAL790,SEU_| € - 6044400 (60,444.00) - 6408000 - (64,080.00) substitution
o VE{Benefis associated with career track
NGFS ReT 232318 Rer 31330 100267880001 10000 Operating 5130ringe 515020 Refiree Health-Mat 1209 C | Benefits Techniciq 790 79-LocaL790,5E0_| ¢ - - - 6156.00 - (6,156.00) - - - 630000 - (6.300.00) substitution
@ Ve Benefis associated with career irack
NGES RET 22318 ReT 31330 100267880001 10000 Operating S130Fringe 515030 | 1209 ¢ | Benefits Technicid 790 79 - LocAL 790,560 | ¢ - 378000 (3,780.00) - 3,864.00 - (3.864.00) substitution
o VE{Benefis associated with career track
NGFS ReT 232318 Rer 31330 100267880001 10000 Operating 5130Fringe 515710 Dependent Coverag 1209 C | Benefits Techniciq 790 79-LocaL790,5E0 | ¢ - - - 122,580.00 - (12258000 - - - 12993600 - (129.936.00) substiution
@ Ve Benefis associated with career irack
NGES RET 22318 ReT 31330 100267880001 10000 Operating S130Fringe 516010 1209 ¢ _| Benefits Technicid 790 7%0- L0cAL790,SEU_| € - 11,688.00 (11,688.00) - 12,18000 - (12.180.00) substitution
o VE{Benefis associated with career track
NGFS ReT 232318 Rer 31330 100267880001 10000 Operating 5130Fringe s17010 1209 C | Benefits Techniciq 790 79-LocaL790,5E0 | ¢ - - - 996.00 - (996.00) - - - 102000 - (1,020.00) substiution
@ Ve Benefis associated with career irack
NGES RET 22318 ReT 31330 100267880001 10000 Operating S130Fringe s19120 Long Term Disabiiy 1209 ¢ | Benefits Technicid 790 7%0-L0cAL790,SEU_| € - 3876.00 (3.876.00) - 397200 - (3.572.00) substitution
wers e = VE Career track substtutions for 1812
232318 Re 31330 100267880001 10000 Operating 50105alary 501010 Perm Salaries-Misc- 1241 ¢ 022 022-sparp, LocaL21 | 000 1800 1800 215613000 215613000 0.00 1800 1800 2,208,658.00 2,208,654.00
@ Ve Benefis associated with career track
1812
NGFS RET 232318 ReT 31330 100267850001 10000 Operating S130Fringe 513010 Retire City Misc 1241 ¢ o2 022-sFaPp, LOCAL2L | € 000 37276200 372.762.00 | 0.00 - - 20651400 20651400 Analyst
@ TE{Benefits assoriated with career track
181 t
NGES RET 22318 ReT 31330 100267880001 10000 Operating S130Fringe s14010 Social Security (04| 1241 ¢ 02 022-sFaPp, LOCAL21 | C 000 133686.00 133,686.00| 000 - 136.944.00 13694400 Janalyst
o VE{Benefis associated with career track
substitutions for 1812 Assstant Retirement
NGFs Rer 232318 Rer 31330 100267880001 10000 Operating 5130Fringe 514020 Social Sec-Medicare 141.¢ 02 022 seavp, LocAL21 | 000 - 31,266.00 31,2600 | 000 - - 3202200 3202200 nalys
"o VE{Beneits associated with carcer frack
NGFS ReT 232318 Rer 31330 100267880001 10000 Operating 5130ringe 515010 Health Service-City 1241 ¢ 022 022-spAPP, LOCAL2L | € 000 - - 8305200 8305200 | 000 - - 85,0300 8803800 Janalyst
@ Ve Benefis associated with career track
1812
NGFS RET 232318 ReT 31330 100267850001 10000 Operating S130Fringe 515020 Retiree Health-Mat 1241 ¢ 022 022-sFaPp, LOCAL2L | € 000 13,35600 13,35600 | 000 - - 13,68000 1368000 Analyst
@ TE{Benefits assoriated with career track
181 t
NGES RET 22318 ReT 31330 100267880001 10000 Operating S130Fringe 515030 | 1241 ¢ 02 022-sFaPp, LOCAL21 | C 000 820800 820800 000 - 840600 8,406.00 |analyst
o VE{Benefis associated with career track
substitutions for 1812 Assstant Retirement
NGFs Rer 232318 Rer 31330 100267880001 10000 Operating 5130Fringe 515710 Dependent Coverag 141.¢ 02 022 seavp, LocAL21 | 000 - 18419400 18419400 000 - - 195.246.00 10524600 nalys
"o VE{Benefits associated with carcer track
NGFS ReT 232318 Rer 31330 100267880001 10000 Operating 5130ringe 516010 1241 ¢ 022 022-spAPP, LOCAL2L | € 000 - - 1737000 1737000 | 000 - - 1809000 18,090.00 Janalyst
@ Ve Benefis associated with career track
1812
NGFS RET 232318 ReT 31330 100267850001 10000 Operating S130Fringe s17010 1241 ¢ 022 022-sFaPp, LOCAL2L | € 000 216000 216000 000 - - 221400 221800 Analyst
@ TE{Benefits assoriated with career track
181 t
NGES RET 22318 ReT 31330 100267880001 10000 Operating S130Fringe s19120 Long Term Disabiliy 1241 ¢ 02 022-sFaPp, LOCAL21 | C 000 8,406.00 840600 000 - 862200 862200 |analyst
support in conducting an average of 13
NGES RET 22320 RET Administration_| 31330 100267880001 10000 Operating S0105alary 501010 Perm Salaries Misc- 1241 ¢ 02 022-sFaPp, LOCAL21 | C 100 179 o079 119,785.00 213869.00 94,0800 100 200 100 12270300 25,406.00 12270300
NGFS ReT 232320 RET Administration | 31330 100267880001 10000 Operating 5130Fringe 513010 Retire City Misc 1241 ¢ 022 022-spAPP, LOCAL21 | € - - 2070900 3697500 1626600 - - - 16,473.00 32,9400 1647300 with one new postion
@ =
NGES RET 22320 RET Administration_| 31330 100267880001 10000 Operating S130Fringe s14010 Social Security (04| 1241 ¢ 02 022 spave, LocAL21 | - 742700 13,26000 5833.00 - 7,608.00 1521600 760800 with one new position
NGFS ReT 232320 RET Administration_ | 31330 100267880001 10000 Operating 5130ringe 514020 Social Sec-Medicare| 1241 ¢ 022 022-spAPP, LOCAL21 | € - - 173700 310100 136400 - - - 177900 355800 177900 with one new postion
@ =
NGES RET 22320 RET Administration_| 31330 100267880001 10000 Operating S130Fringe 515010 Health Service-City 1241 ¢ 02 022-sFaPp, LOCAL21 | C - 461400 8.203.00 3589.00 - 489100 978200 489100 with one new position
NGFS ReT 232320 RET Administration_| 31330 100267880001 10000 Operating 5130ringe 515020 Refiree Health-Mat 1241 ¢ 022 022-spAPP, LOCAL21 | € - - 73200 132500 583.00 - - - 760,00 152000 76000 with one new postion
@ =
NGES RET 22320 RET Administration_| 31330 100267880001 10000 Operating S130Fringe 515030 | 1241 ¢ 02 022-sFaPp, LOCAL21 | C - 456.00 81400 358.00 - 467.00 934.00 467.00 with one new position
NGFS ReT 232320 RET Administration_ | 31330 100267880001 10000 Operating 5130Fringe 515710 Dependent Coverag 1241 ¢ 022 022-sparp, LocAL21 | - - 1023300 1819200 7959.00 - - - 10,847.00 21,6900 10847.00 with one new postion
@ =
NGES RET 22320 RET Administration_| 31330 100267880001 10000 Operating S130Fringe 516010 1241 ¢ 02 022-sFaPp, LOCAL21 | C - 965.00 171500 75000 - 100500 201000 100500 with one new position
NGFS ReT 232320 RET Administration_ | 31330 100267880001 10000 Operating 5130Fringe s17010 1241 ¢ 022 022-spAPP, LOCAL21 | € - - 12000 21200 9100 - - - 12300 2600 12300 with one new postion
@ =
NGES RET 22320 RET Administration_| 31330 100267880001 10000 Operating S130Fringe s19120 Long Term Disabiliy 1241 ¢ 02 022-sFaPp, LOCAL21 | C - 467.00 83400 367.00 - 473,00 958.00 47900 ith one new position
wers e = VE{ Career track substtutions for 1813 Senior
232318 Rer 31330 100267880001 10000 Operating 50105alary 501010 Perm Salaries-Misc- 1248 C | senior Human Ref 022 022-sparp, LocaL21 | 000 500 500 69863000 698,630.00 | 0.00 500 500 71565000 71565000 i
@ Ve Benefis associated with career irack
substtutions for 1813 Senior Benefits
NGFS RET 232318 ReT 31330 100267880001 10000 Operating S130Fringe 513010 Retire City Misc 1244 C | senior Human Red 022 022-sFaPp, LOCAL2L | € 000 11741000 11741000 | 0.00 - - 9262000 9262000 Analyst
@ TE{Benefit assoriated with career track
substitutions for 1813 Senior Benefits
NGES RET 22318 ReT 31330 100267880001 10000 Operating S130Fringe s14010 Social Security (04| 1244 ¢ _| senior Human Red 022 022 spare, LocaL21 | 000 4331500 4331500 | 000 - 4437000 4437000 nalyst
o VE{Benefis associated with career track
substitutions for 1813 Senior Benefits
NGFs Rer 232318 Rer 31330 100267880001 10000 Operating 5130Fringe 514020 Social Sec-Medicare 1244 | senior Human Re{ 022 022 seavp, LocAL21 | 000 - 1013000 1013000 | 0.00 - - 1037500 1037500 |analyst
"o VE{Beneits associated with carcer track
substtutions for 1813 Senior Benefits
NGFS ReT 232318 Rer 31330 100267880001 10000 Operating 5130ringe 515010 Health Service-City 1248 C | senior Human Ref 022 022-spAPP, LOCAL2L | € 000 - - 2307000 2307000 | 0.00 - - 20,455.00 24,455.00 Janalyst
@ Ve Benefis associated with career track
substitutions for 1813 Senior Benefits
NGFS RET 232318 ReT 31330 100267850001 10000 Operating S130Fringe 515020 Retiree Health-Mat 1244 | senor Human e 022 022-sFaPp, LOCAL2L | € 000 4330.00 433000] 000 - - 443500 443500 Analyst
@ TE{Benefits assoriated with career track
substitutions for 1813 Senior Benefits
NGES RET 22318 ReT 31330 100267880001 10000 Operating S130Fringe 515030 | 1244 | senior Human Ref 022 022-sFaPp, LOCAL21 | C 000 266000 2,660.00| 000 - 272000 272000 nalyst
o VE{Benefis associated with career track
substitutions for 1813 Senior Benefits
NGFs Rer 232318 Rer 31330 100267880001 10000 Operating 5130Fringe 515710 Dependent Coverag 1244 | senior Human Re{ 022 022-searp, LocAL21 | 000 - 51,165.00 5116500 [ 000 - - 5023500 5423500 |analyst
o VE{Benefits associated with carcer track
substtutions for 1813 Senior Benefits
NGFS ReT 232318 Rer 31330 10026788-0001 10000 Operating 5130ringe 516010 1248 C | senior Human Ref 022 022-sFarp, LocAL21 | 000 - - 482500 482500 000 - - 502500 502500 |analyst
@ Ve Benefis associated with career irack
substtutions for 1813 Senior Benefits
NGFS RET 232318 ReT 31330 100267880001 10000 Operating S130Fringe s17010 1244 C | senor Human Ref 022 022-sFaPp, LOCAL2L | € 000 70000 700,00 | 0.00 - - 71500 71500 Analyst
@ TE{Benefit assoriated with career track
substitutions for 1813 Senior Benefits
NGES RET 22318 ReT 31330 100267880001 10000 Operating S130Fringe s19120 Long Term Disabiliy 1244 | senior Human Ref 022 022-sraPp, LOCAL21 | C 000 272500 272500 000 - 279000 279000 nalyst
wers e = VE Career track substitutions for 1814 Benefts
232318 Re 31330 100267880001 10000 Operating 50105alary 501010 Perm Salaries Misc- 1245 C | principal Human f 022 022-sparp, LocAL21 | 000 600 600 107038800 1,07038800 | 0.00 600 500 1,096,458.00 1,096,458.00 supervisor position
@ Ve Benefis associated with career irack
substtutions for 1814 Benelfits Supervisor
NGFS RET 232318 ReT 31330 100267880001 10000 Operating S130Fringe 513010 Retire City Misc 1246 ¢ | principal Human f 022 022 sparp, LocAL21 | C 000 179,8%6.00 173,886.00 | 0.00 - - 141,906.00 141,906.00 osition
@ TE{Benefits assoriated with career track
substtutions for 1814 Benefts Supervisor
NGFS RET 22318 ReT 31330 100267880001 10000 Operating S130Fringe s14010 Social Security (04| 1246 ¢ _| principal Human f 022 022 spare, LocAL21 | 000 55,488.00 55,488.00 | 0.00 - 57.12000 57.12000 posiion
o VE{Benefis associated with career track
substitutions for 1814 Benefts Supervisor
NGFs ReT 232318 Rer 31330 100267880001 10000 Operating 5130Fringe 514020 Social Sec-Medicare 1246 ¢ | principal Human f 022 022 sparp, LocAL21 | 000 - 1552200 1552200 | 0.00 - - 15,90000 15,900.00 position
o VE{Benefts associated with carcer track
substtutions for 1814 Benelits Supervisor
NGFS ReT 232318 Rer 31330 100267880001 10000 Operating 5130ringe 515010 Health Service-City 1245 C_| principal Human f 022 022-sparp, LocaL21 | 000 - - 27,6800 2768400 | 0.00 - - 2934600 29,34600 position
@ Ve Benefis associated with career irack
substtutions for 1814 Benefits Supervisor
NGFS RET 232318 ReT 31330 100267850001 10000 Operating S130Fringe 515020 Retiree Health-Ma 1246 ¢ | principal Human f 022 022-sparp, LocaL21 | 000 6630.00 6630.00] 000 - - 679200 6792.00 position




e v{Beneis ssodated with career Tk
subsiutons for 1814 BenfisSupervior
Nars wer | Rer sum0 100267880001 10000 Operating S1306rnge s1030 oo 1236.c | prncpal tuman f 022 oz2-seape,LocaLzs | ¢ A 000 o 0700 407400 | 000 - - o 447000 17000 postion
w TelBenets ssodated vl caeer T3k
subsiutons for 1814 Benfis Supervisor
Nats wer | wer 330 Employees Retren] 10026785.0001 10000 operatig s13061nge sis710 3 1245, _| principal uman f 022 oa2.-sease,LocaL21_| ¢ A 000 o 6135800 6135800 000 . o ss.08200 6508200 postion
w {enets ssodated i career
substiutons for 1814 BenfisSupervisor
Nets wer |aae e 3130 y 100267880001 10000 Opersting S1306ringe sis010 Dental Coverage |0 1246, _| principal uman f 022 022 seape, Lot | ¢ A 000 3 579000 575000 | 000 - o 603000 603000 postion
w SEGenetis ssrocated it carcerrack
substiutions for 1814 BenefitsSupervior
Nors wer | Rer 1330 I 100267880001 s 10000 Operatng S130prnge suo10 3 1236 ¢ principal tuman f 022 o2-seazp, o1 | ¢ A 000 - - o 106800 1.068.00 | 000 - - o 10900 10900 posiion
w TelBeneis ssodated Wi career Tk
subsitutons for 1814 BenfisSupervior
Nars wer | Rer sum0 100267880001 10000 Operating S1306rnge s19120 Long Term Dissbil| 0 1236.c | prncpal tuman f 022 oz2-seape,LocaLzs | ¢ A 000 o 7600 417600 | 000 - - o 7800 27800 postion
TolCarcer track substRGtons or 1750 maging
Nets wer |aas0 RET Adrministation | 31330 y 100267880001 10000 Opersting sotosalary sot010 perm sataies Misc{ 0 1004 | ciork 790 790 L0caL790,sEw_| ¢ A 000 400 a00]0 2s050800| 28050800 000 400 w0 o 28775200 28775200
w SEBenefis sssocated with carcerrack
substiutons for 1750 imaging Technican
Ners wer |0 ReT Administation | 31330 I 100267880001 5 10000 Operating S130prnge s13010 Retre Grymise |0 1a0ac |k 790 790-tocauzs0,sew | ¢ A 000 - - o 6000 sas6800| 000 - - o sass200 ses3200 posiion
w TelBenets ssodated with career Tk
subsiutons for 1750 Imaging Technican
Nars wer |0 ReT Adminitation | 31330 100267880001 10000 Operating S1306rnge s1a010 socal ecuriy (05| 0 1a0sc |k 790 790-LocaL7s0,sew_| ¢ A 000 o 41600 1741600 | 000 - - o 18000 8000 postion
w TelBeneis ssodated vl career Tk
subsiutions for 1750 Imaging Technican
Nets wer |0 ReT Administration | 31330 Employees Retren] 10026785.0001 10000 operatig s13061nge suo Soca Sec-Medicare| 0 101 |k 290 790 L0caL 790, sk _| ¢ A 000 . o 407200 407200 | 000 - o 447200 47200 postion
w {Genets ssodated i career ack
subsiutions for 1750 Imaging Technician
Nets wer|aas0 RET Adrministation | 31330 y 100267880001 10000 Opersting S1306ringe ss010 Heslth senice-City { 0 1004 | ciork 790 790 L0caL790,sEw_| ¢ A 000 3 201800 2014800 | 000 - o 2136000 236000 postion
w S Genetis ssrocated it carcerrack
substiutons for 1750 imaging Technican
Nors wer | ReT Adminitration | 31330 I 100267880001 5 10000 Operating S130prnge siso20 Retiree Heath Vit 0 1a0ac |k 790 790-tocaLzs0,sew | ¢ A 000 - - o 170000 172000 | 000 - - o 178400 178000 posiion
w TelBenets ssodated it career Tk
subsiutons for 1750 Imaging Technican
Nars wer |0 ReT Adminitation | 31330 100267880001 10000 Operating S1306rnge s1030 oo 1a0sc |k 790 790-LocaL7s0,sew_| ¢ A 000 o 106800 106800] 000 - - o 109600 10900 postion
w TelBeneis ssodated vl career Tk
1750 imaging Technican
Nets wer |0 ReT Administration | 31330 Employees Retren] 10026785.0001 10000 operatig s13061nge sis710 3 101 |k 290 790 L0caL 790, sk _| ¢ A 000 . o 4086000 4085000 | 000 . o 431200 431200 iton
w {Genets ssodated i career ack
subsiutions for 1750 Imaging Technician
Nets wer |aas0 RET Adrministation | 31330 y 100267880001 10000 Opersting S1306ringe sis010 Dental Coverage |0 1004 |l 790 790 LocaL790,sEw_| ¢ A 00 3 389600 389600 0.00 - o 406000 406000 postion
w S Genetis ssrocated it carcerrack
substiutons for 1750 imaging Technican
Nors wer | ReT Adminitration | 31330 I 100267880001 5 10000 Operating S130prnge suo10 3 1a0ac |k 790 790-tocaLzs0,sew | ¢ A 000 - - o 25000 25000] 000 - - o 25800 25800 posiion
w TelBenets ssodated it career Tk
subsiutons for 1750 Imaging Technican
Nars wer |0 ReT Adminitation | 31330 100267880001 10000 Operating S1306rnge s19120 Long Term Dissbil| 0 1a0sc |k 790 790-LocaL7s0,sew_| ¢ A 000 o 10900 109600] 000 - - o 112600 112600 postion
VolCarcer track substRations Tor 1757 Serio
Nets wer|aas0 RET Adrministation | 31330 y 100267880001 10000 Opersting sotosalary sot010 perm sataies Misc{ 0 1632, | senior Account o 150 790 LocaL790,sEw_| ¢ A 000 100 100]0 #7310 8723100 | 000 100 100[0 8935600 8935600 imaging
w SEBenefissssocated i carcer rack
subsiutons for 1752 Senior Imaging
Ners wer |0 ReT Administation | 31330 I 100267880001 5 10000 Operating S130prnge s13010 Retre Grymise |0 1632, | senior Account of 790 790-tocaLzs0,sew_| ¢ A 000 - - o 1508100 1508100 | 000 - - o 119900 119900
w TolBenets ssodated wilh career Tk
subsitutions for 1752 Senior Imaging
Nars wer |0 ReT Adminitation | 31330 100267880001 10000 Operating S1306rnge s1a010 ocal ecuriy (05| 0 1632, | senior Account o 790 790-LocaL7s0,sew_| ¢ A 000 o 540800 540800 | 000 - - o 554000 559000
w TelBenets assodated Wil career 7k
subsiutions for 1752 Seniortmaging
Nets wer |0 ReT Administration | 31330 Employees Retren] 10026785.0001 10000 operatig s13061nge suo Soca Sec-Medicare| 0 1632, | senior Account o 730 790 LocaL 790, sk _| ¢ A 000 . o 126500 126500] 0.00 - o 129600 129600
w TE{Benefs ssocated i career Tk
subsiutions for 1752 Seniormaging
Nets wer|aas0 ReT Adrministation | 31330 y 100267880001 10000 Opersting S1306ringe ss010 Heslth senice-City { 0 1632, | senior Account o 750 790 L0caL790,sE_| ¢ A 000 o 503700 5.037.00] 0.00 - - lo 531000 531000
w SEBenefits sssocated with carcer rack
subsitutons for 1752 Senior Imaging
Nors wer |0 ReT Administation | 31330 I 100267880001 s 10000 Operating S130prnge s1so20 Retiree Heath Vit 0 1632.c_| seniorAccount o 790 790-tocaL 790, sew_| ¢ A 000 - - o sa000 s4000] 000 - - o ss400 ssa00
w TolBenets ssodated wilh career Tk
subsitutions for 1752 Senior Imaging
Nars wer |0 ReT Adminitation | 31330 100267880001 10000 Operating S1306rnge s1030 oo 1632, | senior Account o 790 790-LocaL7s0,sew_| ¢ A 000 o 53200 33200{ 000 - - o 33000 3000
w TelBenets ssodated Wil career 7k
subsitutions for 1752 Seniortmaging
Nets wer |0 ReT Administration | 31330 Employees Retren] 10026785.0001 10000 operating s13061nge sis710 3 1632, | senior Account o 730 790 - LocaL790,se1_| ¢ A 000 . o 1021500 1021500 | 000 . o 1082800 1082800
w {Genefs ssocated i career Tk
subsiutions for 1752 Seniormaging
Nets wer|aas0 RET Adrministation | 31330 y 100267880001 10000 Opersting S1306ringe sis010 Dental Coverage |0 1632, | senior Account o 730 790 LocaL790,sEW_| ¢ A 000 o 7000 57400] 000 - o 101500 101500
w SEBenefits sssocated with carcerrack
1752 Senior maging
Nors wer |0 ReT Adminitration | 31330 I 100267880001 5 10000 Operating S130prnge suo10 3 1632, | seniorAccount o 790 790-tocau 790, sew_| ¢ A 000 - - o 700 700|000 - - o 800 900
w TolBenets ssodated wilh career Tk
subsitutions for 1752 Senior Imaging
Nars wer |0 ReT Adminitation | 31330 100267880001 10000 S130prnge s19120 ong Term s 1632, | senior Account o 750 790-LocaL7s0,sew | ¢ 000 o 34000 o000 - - o 3800
NGrS = 232318 RET 31330 10026788-0001 10000 5010alary 501010 1652 ¢ ountant 021 L0 [4 2.00 - (2.00)| 210,520 - 2.00 - (2.00)} 215,648 - ves] 232320
e RET [ ReT 31330 00267880001 10000 S130Frnge S13010 atire City Misc 1632.C [ Accountant [ 021 < - 36,35 - - 39550 - o
Ners RET |23 Rer 31330 To026788.0001 10000 S130Frnge Su010 ocial Security (O3 T652.C [ Accountant [ 021 < - - ) B - B0 7 "
Nars RET[23mis Rer EFET) 00267880001 Too00 Si0pnge S1000 i Sec Vedicar] o5z countant [ 021 C - 3052 - - 126 - 7 =
Nors Rer[a3mis e 31330 0027880001 10000 S10rnge S1s010 eath Servie-Cry Tos2.¢ aumtant 021 - - - 5,200, - - - - 73 - | G
Ners RET[aais ReT 31330 0026788 0001 10000 S130Fringe Sis020 T 1632°C [ Accountant [ 021 - 1508 - - % - w
Ners RET |23 Rer 31330 00267880001 10000 S130Frnge S1s030 T652.C [ Accountant [ 021 - 00, B a0 7 "
Nars RET[23mis Rer EFET) 00267880001 Too00 Si0pnge s5710 o5z courtant [ 021 - T - - Taa2000 - 7 =
Nors Rer[a3mis e 31330 00267880001 10000 S10rnge S10010 o5z auntant 021 - - - 2,00 - - - - 215200 - i =
Ners RET[aais ReT 31330 0026788 0001 10000 S130Fringe S17010 1632.C [ Accountant [ 021 - 310 - - 3600 - o
Ners RET |23 Rer 31330 00267880001 10000 S130Fringe Sis120 ong Term Disabilt T652.C [ Accountant [ 021 5 - 73 - 5 75400 - | " with reassignment
Nars RET[23320 RET Adminitration [ 31330 00267880001 To000 Soiosairy So1010 o5z countant [ 021 500 % % 7053000 pIT) pI) I FE)
Nors Rer[23z320 ReT Adminitration | 31350 0027880001 10000 S0rnge S13010 et Gty Wi Tos2.¢ auntant [ 0z1 C 00 - - 36,9600 - - Z8.95000 i i
Ners RET |30 RET Administration | 31330 00267880001 10000 S130Fringe S100 ochlSecurty (OFS] 1652 Accountant [ 021 < 000 - 13,0200 - 5 1337000 7
Ners RET[23320 RET Administration | 31330 00267880001 10000 S130Frnge S T652.C [ Accountant [ 021 < 000 052,00 B - 7 "
Nars RET[23m320 ReT Adminitration | 31330 To0z6788.0001 To000 Si0pnge S15000 o5z countant [ 021 C 00 2300 - - 7 =
Nors Rer[23z320 ReT Adminitration | 31350 0027880001 10000 S10rnge S1s020 etires Heat Tos2.¢ auntant [ 0z1 C 00 - - 308,00 - - o i
Ners RET |30 RET Administration | 31330 00267880001 10000 S130Fringe Sis etireeHthCare-C Tes2 o2t SS[c 000 - 5000 - - ol
Ners RET[23320 RET Administration | 31330 00267880001 10000 S130Frnge S15710 ozt < 000 T B 7 "
Nars REr[23m320 ReT Adminitration | 31330 00267880001 Too00 Si0pnge S16000 oot o1 < 00 - - 7 =
Nors Rer [23z320 31330 00267880001 10000 S10rnge S17010 oot o1 < 000 - - - - o i
Ners ReT |30 31330 00267880001 10000 S130Fringe Sis120 ong Term Dissbih tontl [ oot 3 000 - - - | with reassgnmens
1 31330 To026788.0001 10000 So1053ary Sot010 o2t < 7% - Gool_ ETED % B X L0 53520
Wers RE [z EFET) 00267880001 Too00 S0rrnge sT010 i Gty Mise men 21 C - 5,056 - - S2.578.00 7 =
Nors—Trer [ zssote S0 Toczs7s8 0001 10000 Stsoinge S1aoi0 ol Secury (OAS] T34 Accountanti a1 < 5 5 5 23,705 - - - Sos200 | =
Ners RET[aais 31330 00267880001 10000 S130Fringe S0 T654°C [ Accountant [ 021 < - s - - 7500 o
Ners RET |23 31330 00267880001 10000 S130Frnge S15010 fcaith Service iy T654.C [ Accountant 1| 021 < - D230, B 0100 7 "
Nars RET[23mis EFET) 00267880001 Too00 Si0pnge S1500 etiree et Mt o5 countant [ 021 C - 370, - - 2700 7 =
Nors Rer[a3mis 31330 00267880001 10000 S10rnge Ss030 etreeHthCare-Cr Tosa auntant [ 021 C - - - a55 - - - 491 o i
Ners RET[aais 31330 00267880001 10000 S130Fringe S15710 T654-C [ Accountant [ 021 < - 3557 - 5 3660, o
Ners RET |23 31330 00267880001 10000 S130rringe Si6010 T654.C [ Accountant [ 021 < B 3,05 B 3. 7 "
Nars RET[23mis EFET) 00267880001 Too00 Si0pnge sT010 o5 countant [ 021 < - 5 - - ET) 7 =
Nors Rer [aamis 31330 00267880001 10000 S10rnge S19120 ong Term Dbt Tosa auntant [ 021 < - - - T - - - - T ] G Vithreassignment
Ners RET |30 RET Administration | 31330 0026788 0001 10000 Sot0salary So1010 T654°C [ Accountant [ 021 c % 3% 5% EETEITIT] 3% 3% TET)
Ners RET[23320 RET Administration | 31330 To026788.0001 10000 S130prnge S13010 atire City Wi T654.C [ Accountant 1| 021 < 000 - - 609600 - w "
Nars REr[23m320 ReT Adminitration | 31330 To0267880001 Too00 Si0pnge S10000 ocial Securiy (025] o5 courtant [ 021 C 00 2 - - 7 =
Nors Rer[23z320 ReT Adminitration | 31350 00267880001 10000 S10rnge Su020 oc secedicare] Tosa auntant 021 o000 - - - - o i
NGFS ReT 332320 RET Administration | 31330 10026788-0001 10000 S130Fringe 515010 eaith Service-City 1654 countan 021 000 - T 5 5 ]
Ners RET[2320 RET Administration | 31330 To026788.0001 10000 S130Frnge S1s020 atree T654.C [ Accountant 11| 021 000 - ] w
Nars RET[23320 ReT Adminitration | 31330 00267880001 To000 Si0rnge 515030 etrecHtCare o5 courtant [ 021 Py 00 - - 7 =
Nors Rer [23z320 ReT Adminitration | 31350 0027880001 10000 S10rnge Ss710 Tosa auntant 021 G210 000 - - 3 - - o i
Ners RET |30 RET Administration | 31330 0026788 0001 10000 S130Fringe Sic0u enta Coversge T654-C [ Accountant 1| 021 Ga1-LocaL 000 - - - o
Ners RET[23320 RET Administration | 31330 To026788.0001 10000 S130Frnge S1700 T654.C [ Accountant 1| 021 Ga1 - LocaL 000 - - - - ] w
Nars REr[23z320 ReT Adminitration [ 31330 00267880001 To000 Si0pnge S0 ong Term Dbt o courtant [ 021 Ga1- Lo 00 T30 FET) - - 7 =
e Y5|career track improvements for Member
serices and Retirement Operations
eechnician evel postons to
ariersto th successtul ecritment and
NGFS. RET 232320 RET Administration | 31330 e 10026788-0001 10000 Operating 5010alary. 501010 Perm Salaries-Misc-{ 0 1750 C 790 790 - LOCAL 790, SEIU_ | € A 4.00 (4.00)| 254,284.00 (254,284.00)| 4.00 - 14.00)} 260,476.00 - (260,476.00)| [retention of these key division
w SEGenefitssssocated i carcer rack
Nars wer |0 ReT Adminitation | 31330 100267880001 10000 Operating S1306rnge s13010 Retre Grymise |0 1750, 790 790-LocaL7s0,sew_| ¢ A - sas7200 wssn2.00] - - 748800 - Gre000) subsiution
w TelBenetts assodated v career T3k
NGES RET 232320 RET Administration_| 31330 I 10026788-0001 10000 Operating 5130Fringe 514010 Social Security (0AS] 0 1750 ¢ 790 790 - LOCAL 790, SEIU_| € A - 15,764.00 (15,764.00) - - 16,148.00 - (16,148.00) substitution




[Benefts associated with carcer track

NGES RET 22320 RET Administration_| 31330 100267880001 10000 Operating S130Fringe 514020 Social Sec-Medicare] 0 1750 ¢ 7% 750 - LOCAL 790, SEIU - 3,688.00 (3.688.00) 3,776.00 3.776.00) substitution
o VE{Benefis associated with career track
NGFS ReT 232320 RET Administration_ | 31330 100267880001 10000 Operating 5130ringe 515010 Health ServiceCity ] 0 1750 € 7% 790 - LOCAL 790, SEIV - - 2014800 (20,148.00) - - 2136000 (21,360.00) substitution
@ Ve Benefis associated with career track
NGES RET 22320 RET Administration_| 31330 100267880001 10000 Operating S130Fringe 515020 Retiree Health-Matd 0 1750 ¢ 7% 750 LOCAL 790, SEIU - 157600 (1.576.00) 161200 (1612.00) substitution
o VE{Benefis associated with career track
NGFS ReT 232320 RET Administration_| 31330 100267880001 10000 Operating 5130ringe 515030 1750 € 7% 790 - LOCAL 790, SEIV - - 968,00 (968.00) - - 992,00 1992.00) substiution
@ Ve Benefis associated with career track
NGES RET 22320 RET Administration_| 31330 100267880001 10000 Operating S130Fringe s15710 o 1750 ¢ 7% 750 - LOCAL 790, SEIU - 4086000 (40,860.00) 4331200 (#3:312.00) substitution
o VE{Benefis associated with career track
NGFs ReT 232320 RET Administration_| 31330 100267880001 10000 Operating 5130Fringe 516010 o 1750 € 7% 790 - LOCAL 790, SEIU - - 389600 (3.89.00) - - 4,060.00 (4,050.00) substitution
@ Ve Benefis associated with career track
NGES RET 22320 RET Administration_| 31330 100267880001 10000 Operating S130Fringe s17010 o 1750 ¢ 7% 750 - LOCAL 790, SEIU - 256.00 (256.00) 26000 (260.00) substitution
o VE{Benefis associated with career track
NGFS ReT 232320 RET Administration_| 31330 100267880001 10000 Operating 5130ringe 519120 Long Term Disability 0 1750 € 7% 790 - LOCAL 790, SEIV - - 992,00 (99200) - - 101600 (1,016.00) substitution
i *|career rackimprovemens for Mernber
Services and Retirement Operations
[technician level positions to remove.
lbarriers to the successful recrutment and
NGFS ReT 232320 RET Administration_| 31330 100267880001 10000 Operating 50105alary 501010 Perm Salaries-Misc4 0 1752.C_| senior Microphot{ 790 790 - LOCAL 790, SEIV 100 (1.00) 8192300 (81,923.00) 100 (1.00) 8391900 (83.919.00) retention of these key division
@ Ve Benefis associated with career irack
NGES RET 22320 RET Administration_| 31330 100267880001 10000 Operating S130Fringe 513010 Retire City Misc__| 0 1752 ¢ _| senior Microphot| 790 750 - LOCAL 790, SEIU - 14,163.00 (14,163.00) 11,266.00 (11,266.00) substitution
o VE{Benefis associated with career track
NGFS ReT 232320 RET Administration_ | 31330 100267880001 10000 Operating 5130ringe 514010 Social Security (05| 0 1752.C_| senior Microphot{ 790 790 - LOCAL 790, SEIV - - 5079.00 (5.079.00) - - 5203.00 (5,203.00) substiution
@ Ve Benefis associated with career irack
NGES RET 22320 RET Administration_| 31330 100267880001 10000 Operating S130Fringe 514020 Social Sec-Medicare] 0 1752 ¢ _| senior Microphot| 790 750 - LOCAL 790, SEIU - 118800 (1,188.00) 121700 (1.217.00) substitution
o VE{Benefis associated with career track
NGFS ReT 232320 RET Administration_| 31330 100267880001 10000 Operating 5130ringe 515010 Health ServiceCity ] 0 1752.C_| senior Microphot{ 790 790 - LOCAL 790, SEIV - - 5037.00 (5.037.00) - - 5340.00 (5,340.00) substitution
@ Ve Benefis associated with career track
NGES RET 22320 RET Administration_| 31330 100267880001 10000 Operating S130Fringe 515020 Retiree Health-Matd 0 1752 ¢ _| senior Microphot| 790 750 LOCAL 790, SEIU - s08.00 (508.00) 52000 (52000) substitution
o VE{Benefis associated with career track
NGFS ReT 232320 RET Administration_| 31330 100267880001 10000 Operating 5130ringe 515030 1752.C_| senior Microphot{ 790 790 - LOCAL 790, SEIV - - 31200 (31200 - - 319,00 (19.00) substiution
@ Ve Benefis associated with career track
NGES RET 22320 RET Administration_| 31330 100267880001 10000 Operating S130Fringe s15710 o 1752 ¢ _| senior Microphot| 790 750 - LOCAL 790, SEIU - 1021500 (10.215.00) 1082800 (10,828.00) substitution
o VE{Benefis associated with career track
NGFS ReT 232320 RET Administration_| 31330 100267880001 10000 Operating 5130ringe 516010 o 1752 | senior Microphot{ 790 790 - LOCAL 790, SEIV - - 974.00 (974.00) - - 101500 (1,015.00) substiution
@ Ve Benefis associated with career irack
NGES RET 22320 RET Administration_| 31330 100267880001 10000 Operating S130Fringe s17010 o 1752 ¢ _| senior Microphot| 790 750 LOCAL 790, SEIU - 8200 (s2.00) 8400 (84.00) substitution
o VE{Benefis associated with career track
NGFS ReT 232320 RET Administration_| 31330 100267880001 10000 Operating 5130Fringe 519120 Long Term Disability 0 1752.C_| senior Microphot{ 790 790 - LOCAL 790, SEIV - - 319,00 (319.00) - - 32700 (327.00) substitution
= =
(Career track improvements for Member
Services and Retirement Operations
technician level positions to remove:
barriers to the successful recrutment and
NGES RET 22320 RET Administration_| 31330 100267880001 10000 Operating S0105alary 501010 Perm Salaries-Misc 0 1764 ¢ 7% 750 - LOCAL 790, SEIU 100 (1.00) 10429000 (104,250.00) 100 (1.00) 106,830.00 (106830.00) retention
o VE{Benefis associated with career track
NGFS ReT 232320 RET Administration | 31330 100267880001 10000 Operating 5130ringe 513010 Retire ity Misc__| 0 1764 ¢ 7% 790 - LOCAL 790, SEIV - - 1803000 (15,030.00) - - 1438200 (14,332.00) substiution
@ Ve Benefis associated with career irack
NGES RET 22320 RET Administration_| 31330 100267880001 10000 Operating S130Fringe s14010 Social Security (045| 0 1764 ¢ 7% 750 LOCAL 790, SEIU - 6466.00 (6.466.00) 6623.00 (6,623.00) substitution
o VE{Benefis associated with career track
NGFS ReT 232320 RET Administration_| 31330 100267880001 10000 Operating 5130ringe 514020 Social Sec-Medicare] 0 1764 ¢ 7% 790 - LOCAL 790, SEIV - - 151200 (1.51200) - - 158900 (1,549.00) substiution
@ Ve Benefis associated with career track
NGES RET 22320 RET Administration_| 31330 100267880001 10000 Operating S130Fringe 515010 Health Service.City | 0 1764 ¢ 7% 750 - LOCAL 790, SEIU - 5037.00 (5,037.00) 534000 (5,340.00) substitution
o VE{Benefis associated with career track
NGFS ReT 232320 RET Administration | 31330 100267880001 10000 Operating 5130ringe 515020 Refiree Health-Matd 0 1764 ¢ 7% 790 - LOCAL 790, SEIV - - 646,00 (646.00) - - 662,00 (652.00) substiution
@ Ve Benefis associated with career track
NGES RET 22320 RET Administration_| 31330 100267880001 10000 Operating S130Fringe 515030 0 1764 ¢ 7% 750 - LOCAL 790, SEIU - 397.00 (397.00) 406.00 (406.00) substitution
o VE{Benefis associated with career track
NGFS ReT 232320 RET Administration_| 31330 10026788-0001 10000 Operating 5130Fringe 515710 Dependent Coverag| 0 1764 C 7% 790 - LOCAL 790, SEIV - - 1021500 (10,215.00) - - 1082800 (10828.00) substiution
@ Ve Benefis associated with career track
NGES RET 22320 RET Administration_| 31330 100267880001 10000 Operating S130Fringe 516010 o 1764 ¢ 7% 750 - LOCAL 790, SEIU - 974.00 (674.00) 101500 (1,015.00) substitution
o VE{Benefis associated with career track
NGFS ReT 232320 RET Administration_| 31330 100267880001 10000 Operating 5130Fringe s17010 o 1764 ¢ 7% 790 - LOCAL 790, SEIV - - 10800 (104.00) - - 10700 (107.00) substiution
@ Ve Benefis associated with career track
NGES RET 22320 RET Administration_| 31330 100267880001 10000 Operating S130Fringe s19120 Long Term Disabiity 0 1764 ¢ 7% 750 - LOCAL 790, SEIU - 07.00 (407.00) 417.00 (#17.00) substitution
s e = ®lcareer track improvements for Member
el positions to remove barriers to the.
successful recruitment and retention of
232318 Rer 31330 100267880001 10000 Operating 50105alary 501010 Perm Salaries-Misc4 0 1812 ¢ 7% 790 - LOCAL 790, SEIV 1800 (18.00) 1,852,080.00 (1,882,080.00) 1800 (18.00) 192752600 (1,927,926 00) these key division
@ Ve Benefis associated with career track
NGES RET 22318 ReT 31330 100267880001 10000 Operating S130Fringe 513010 Retire Ciy Misc__| 0 1812 ¢ 7% 750 - LOCAL 790, SEIU - 325,386.00 (325,386.00) 258,822.00 (258,82200) ubstitution
o VE{Benefis associated with career track
NGFS ReT 232318 Rer 31330 100267880001 10000 Operating 5130ringe 514010 Social Security (05| 0 1812 ¢ 7% 790 - LOCAL 790, SEIV - - 116694.00 (116,694.00) - - 11953800 (119,538.00) substiution
@ Ve Benefis associated with career track
NGES RET 22318 ReT 31330 100267880001 10000 Operating S130Fringe 514020 Social Sec-Medicare] 0 1812 ¢ 7% 750 - LOCAL 790, SEIU - 27,8800 (27,288.00) 2795400 (27,954.00) ubstitution
o VE{Benefis associated with career track
NGFS ReT 232318 Rer 31330 100267880001 10000 Operating 5130ringe 515010 Health ServiceCity ] 0 1812 ¢ 7% 790 - LOCAL 790, SEIV - - 9066600 (90,666.00) - - 9612000 (96.120.00) substiution
@ Ve Benefis associated with career irack
NGES RET 22318 ReT 31330 100267880001 10000 Operating S130Fringe 515020 Retiree Health-Matd 0 1812 ¢ 7% 750 - LOCAL 790, SEIU - 11,664.00 (1,664.00) 11,852.00 (11952.00) ubstitution
o VE{Benefis associated with career track
NGFs ReT 232318 Rer 31330 100267880001 10000 Operating 5130Fringe 515030 1812 ¢ 7% 790 - LOCAL 790, SEIV - - 716400 (7.164.00) - - 732600 (7.326.00) substitution
@ Ve Benefis associated with career irack
NGES RET 22318 ReT 31330 100267880001 10000 Operating S130Fringe s15710 o 1812 ¢ 7% 750 LOCAL 790, SEIU - 18387000 (183,870.00) 194,904.00 (194,904.00) ubstitution
o VE{Benefis associated with career track
NGFS ReT 232318 Rer 31330 100267880001 10000 Operating 5130ringe 516010 o 1812 ¢ 7% 790 - LOCAL 790, SEIV - - 17,53200 (17,532.00) - - 1827000 (18.270.00) substiution
@ Ve Benefis associated with career irack
NGES RET 22318 ReT 31330 100267880001 10000 Operating S130Fringe s17010 o 1812 ¢ 7% 750 - LOCAL 790, SEIU - 189000 (1.890.00) 192600 (1,826.00) ubstitution
o VE{Benefis associated with career track
NGFS ReT 232318 ReT 31330 100267880001 10000 Operating 5130Fringe 519120 Long Term Disability 0 1812 ¢ 7% 790 - LOCAL 790, SEIV - - 730400 (7.384.00) - - 7,524.00 (7.522.00) substitution
e B = "[career track improvements for Member
level positions to remove barriers to the.
successful recruitment and retention of
22318 ReT 31330 100267880001 10000 Operating S0105alary 501010 Perm Salaries-Misc 0 1813 ¢ | senior Beneiits A 790 750 - LOCAL 790, SEIU 500 (5.00) 593,535.00 (593,535.00) 500 (5.00) 607,995.00 (607,995.00) [these key division
o VE{Benefis associated with career track
NGFS ReT 232318 Rer 31330 100267880001 10000 Operating 5130ringe 513010 Retire ity Misc__| 0 1813 C | senior Benefits A 790 790 - LOCAL 790, SEIV - - 102615.00 (102,615.00) - - 8162500 (81,625.00) substiution
@ Ve Benefis associated with career irack
NGES RET 22318 ReT 31330 100267880001 10000 Operating S130Fringe s14010 Social Security (045| 0 1813 ¢ | senior Beneiits A 790 750 - LOCAL 790, SEIU - 3680000 (36,800.00) 37,695.00 (37,695.00) ubstitution
o VE{Benefis associated with career track
NGFS ReT 232318 Rer 31330 100267880001 10000 Operating 5130ringe 514020 Social Sec-Medicare] 0 1813 C | senior Benefits A 790 790 - LOCAL 790, SEIV - - 560500 (8,605.00) - - 881500 (8.15.00) substitution
@ Ve Benefis associated with career track
NGES RET 22318 ReT 31330 100267880001 10000 Operating S130Fringe 515010 Health Service.City | 0 1813 ¢ | senior Beneiits A 790 750 LOCAL 790, SEIU - 25,18500 (25,185.00) 2670000 (26,700.00) ubstitution
o VE{Benefis associated with career track
NGFS ReT 232318 Rer 31330 100267880001 10000 Operating 5130ringe 515020 Refiree Health-Matd 0 1813 C | senior Benefits A 790 790 - LOCAL 790, SEIV - - 367500 .675.00) - - 3,765.00 (3.765.00) substiution
@ Ve Benefis associated with career track
NGES RET 22318 ReT 31330 100267880001 10000 Operating S130Fringe 515030 0 1813 C | Senior Benelits A 790 750 - LOCAL 790, SEIU - 226000 (2.26000) 231500 (2.315.00) ubstitution
o VE{Benefis associated with career track
NGFS ReT 232318 Rer 31330 10026788-0001 10000 Operating 5130Fringe 515710 Dependent Coverag| 0 1813 C | senior Benefits A 790 790 - LOCAL 790, SEIV - - 5107500 (51,075.00) - - 5414000 (54,140.00) substiution
@ Ve Benefis associated with career irack
NGES RET 22318 ReT 31330 100267880001 10000 Operating S130Fringe 516010 o 1813 ¢ | senior Beneiits A 790 750 - LOCAL 790, SEIU - 487000 (@87000) 5075.00 (5,075.00) ubstitution
o VE{Benefis associated with career track
NGFS ReT 232318 Rer 31330 10026788-0001 10000 Operating 5130Fringe s17010 o 1813 C | senior Benefits A 790 790 - LOCAL 790, SEIV - - 595.00 (595.00) - - 61000 (61000) substitution
@ Ve Benefis associated with career track
NGES RET 22318 ReT 31330 100267880001 10000 Operating S130Fringe s19120 Long Term Disabiity 0 1813 C | Senior Benelits A 790 750 - LOCAL 790, SEIU - 231500 (231500 237000 (2.370.00) substitution
s G = VECareer track improvements for Member
level positions to remove barriers to the.
successful recruitment and retention of
232318 Rer 31330 100267880001 10000 Operating 50105alary 501010 Perm Salaries-Misc+ 0 1814 C 790 790 - LOCAL 790, SEIU 600 (6.00) 852,588.00 (852,588.00) 600 (6.00) 873,360.00 (873,36000) these key division
o VE{Benefits associated with carcer track
NGFS RET 232318 ReT 31330 100267880001 10000 Operating S130Fringe 513010 Retire City Misc__| 0 181 C 7% 750 - LOCAL 790, SEIU - 143,28000 (143,280.00) - 11303400 (113,034.00) substtution
@ TE{Benefis assoiated with career track
NGFs Rer 232318 Rer 31330 100267880001 10000 Operating 5130Fringe 514010 Social Security (05| 0 181 ¢ 7% 790 - LOCAL 790, SEIU - 5286000 (52,860.00) - - 5415000 (54,150.00) substiution
"o VE{Beneits associated with carcer track
NGFS RET 232318 ReT 31330 100267880001 10000 Operating S130Fringe 514020 Social Sec-Medicare] 0 181 C 7% 750 - LOCAL 790, SEIU - 1236000 (12:360.00) - 12,666.00 (12,665.00) substitution
@ TE{Benefis assoiated with career track
NGFs Rer 232318 Rer 31330 100267880001 10000 Operating 5130Fringe 515010 Health Service-City | 0 1814 C 790 790 - LOCAL 790, SEIU - 3022200 (30,222.00) - - 3200000 (32,040.00) substiution




" v{Beneis svodated with career rack
Ness  |mer | oaas wer a0 Employees Retre] 10026788.0001 10000 Opersing susofringe siso0 Retee HeattnMatd 0 1s14c 0 250-1ocaL o sey_|c A . . . 528000 . (28000 . . . san00 . (s41200) substiution

w Vol Benefit ssodated with coeer adk
wors  |ner | osmas Rer a0 y s00z6788-0001 | s e 10000 Opersing stofringe stsoz0 o 1814 c 0 70-tocarso,sew_|c A - - - s21600 - B500) - - - 3300 - aa20) subsiution

w {Benefits ssodated withcaeer track
Ners  |mer |oaas wer a0 Employees Retren] 10026788.0001 10000 Opersing susofringe sis710 o 1s14c 0 250-1ocaL o sey_|c A . . . 6125000 . (6125000) . . . 696800 . (e4368.00) substiution

w ol Benefit ssodated with coeer adk
wors  |ner | osmas Rer a0 y s00z6788-0001 | s e 10000 Opersing stofringe steot0 o 1914 c 0 70-tocarso,sew_|c A - - - ssu400 - 0400 - - - s0%00 - (50%0.00) subsitution

w {Benefits ssodated withcaeer rack
Ners  |mer |oaas wer a0 Employees Retren] 10026788.0001 10000 Opersing susofringe so10 o 1s14c 0 250-1ocaL o sey_|c A . . . ss200 . ws200) . . . w1600 . ws00) substiution

w ol Benefit ssodated with coeer adk
wors  |ner | asmas Rer s 10026788-0001 10000 peratig stofringe s1z0 ong Term Disabilt 1914 0 - - - s - - - 340800 - stitution
FEE Rer S130 Tooze7s8 0001 10000 peraing ary Soo10 1825 w1 300 Gl e 700 5 Go|  wosion 5 s
Ners [mer o RET T Tooz6788 0001 10000 perting Sisoinge St3010 eie ity Misc 165 o1 - - 60786, - - - 95200 - i =
Ners [ner [asmis RET 3530 Tooze785 0001 To000 perting SioFringe Stio10 oo Secury (O] 165 o1 - 8456, - - I5.00000 - o W
Nors Trer  [aszais ReT ETEET Tooze7ss 0001 o000 peratig St3oFringe Siao0 ol Sec Meclcar] Ta2s w1 - - - $) - - - an 5 ] "
NGFs RET 23318 ReT 31330 100267880001 10000 perating S130Fringe 515010 eath Service-City Ta25 ¢ 01 B 200, 5 - 731, - = |
Ners [ner [assis RET T Tooz6785 0001 10000 perting SioFinge Sis020 eiree Heat 1625 o1 5 20 5 296 o T
Ners [ner o RET 3530 Tooze785 0001 To000 perting SioFringe S50 etrecHthCare € o5 o1 - 576 - - ¥ - o W
Nors Trer  [aszais ReT ETEET Tooze7ss 0001 o000 peratig St3oFringe Si5710 Ta2s w1 - - - T3, - - - 3870 - o W
Ners[ner [assis Rer S130 Tooze788 0001 10000 persting Siaoinge Steon entl Coverage 1825 o1 5 066 5 5 152 5 |
Ners [ner[asss RET T Tooz6788 0001 10000 perting SioFinge St010 1625 o1 5 36 5 570 o T
Ners [ner o RET 3530 Tooze7s5 0001 To000 perting SioFringe S0 ong Term Disabil o5 o1 - Tass. - - 125 5 o W Wit reasgnmen
Nors Trer sz RET Admiistration | 31330 Tooze7ss 0001 o000 pertig ary So010 Ta2s w1 o0 700 700 S 300 700 ET EE
Ners[ner sz RET Administrtion | 31330 Tooze788 0001 10000 persting Siaoinge Si3010 eive ity Mis 1825 o1 c00 5 5 5 55200 |
Ners [ner [0 RET Administration | 31330 Tooz6788 0001 10000 perting SioFinge Stio10 odal Securty (OS] 1825 o1 500 F 5 1501000 o T
Ners [ner [z RET Administration | 31330 Tooze7s5 0001 To000 perting SioFringe S0 ol Sec Meclcard] o5 o1 500 - - 57200 o W
Nors Trer sz RET Admiistration | 31330 Tooze7ss 0001 o000 pertig St3oFringe Siso10 ealth ServiceCry Ta2s w1 500 - - - - 73100 o W
Ners[ner sz RET Administrtion | 31330 Tooze788 0001 10000 persting Sisokinge Sis020 a 1825 o1 000 - B B 25600 o
Ners [ner [0 RET Administration | 31330 Tooz6785 0001 10000 perting SioFringe Siso 1625 o1 500 5 41000 o T
Ners [ner a0 RET Administration | 31330 Tooze7s5 0001 To000 perting SioFringe Si710 o5 o1 500 - - 00 o W
Nors Trer sz RET Admiistration | 31330 Tooze7ss 0001 To000 pertig St3oFringe Steor 825 w1 500 - - - - 15200 o W
Ners[ner sz RET Administrtion | 31330 Tooze7s8 0001 10000 persting Siaoinge Si010 1825 o1 000 - B B 37000 o
Ners [ner [0 RET Administration | 31330 Tooz6785 0001 10000 perting SioFringe Si9120 ong Term Disabil 1825 1 500 - - - 29500 o T with reassgnmen
NGFS. (AT 232318 RET 31330 10026788-0001 10000 perating_ '5010alary. 501010 184 e 790 2.00 (2.00)| 239,678, 2,00 - (2.00)} 245,516.00 - ves| 32320
Nors  Trer [asmais ReT ETEET Tooze7ss 0001 o000 pertig StaoFringe Si3o10 etie ity M 154 gemd 750 - - - 143, - - - 329000 - o W
Ners[ner [assis Rer S130 Tooze788 0001 10000 persting Sisokinge Siao1o ol Secuy (OAS] FrN 750 5 o850, 5 5 500 5 |
Ners [ner [assis RET T Tooz6788 0001 10000 perting SioFringe S0 154 750 5 3.7 5 5 o T
Ners [ner [asms RET 3530 Tooze7s5 0001 To000 perting SioFringe Sis010 pr eend 750 - 1007, - - To5800¢ - o W
Nors Trer  [aszais ReT ETEET Tooze7ss 0001 o000 pertig St3oFringe Siso0 etiree Healih Wt 154 gemd 750 - - - ) - - - s - o W
Ners[ner [assis Rer S130 Tooze7s8 0001 10000 persting Sisokinge 15 etrecHthCare FN 750 5 s 5 5 3 5 |
Ners [ner [ RET T Tooz6785 0001 10000 perting SioFinge S1710 154 750 5 0, - - Siese o T
Ners [ner o RET 3530 Tooze7s5 0001 To000 perting SioFringe Sis010 pr eend 750 - 155 - - 2.0% - o W
Nors Trer  [aszais ReT ETEET Tooze7ss 0001 o000 pertig St3oFringe Sto10 154 gemd 750 - - - 70 - - - 2% - o W
Ners[ner [aszsis Rer S130 Tooze7s8 0001 10000 persting Siaokinge Sio120 ong Term Diabil FN 750 5 534 5 5 55 - o with reasgomen
Ners [ner [0 RET Adminisration | 31330 Tooz6785 0001 10000 perting Sotosslary Soto10 154 750 550 700 700 PR 300 700 [ msio] 18
Ners [rer o RET Adminisation | 31330 Tooze7s5 0001 To000 perting Sofringe S0 etre iy i pr eend 750 500 L4300 - - 2.5 o W
Nors [rer sz RET Admiistration | 31330 Tooze7ss 0001 o000 pertig St3oFringe Sido10 ol Secury (OS] 154 gemd 750 G0 - - 1280000 - - B o W
Ners[ner sz RET Administrtion | 31330 Tooze788 0001 10000 persting Sisokinge Stac20 FN 750 000 - 476 B B 560, o
Ners [ner [0 RET Administration | 31330 Tooz6785 0001 10000 perting SioFringe Sis010 feath SenviceCity 154 750 500 1007400 5 Toeso o T
Ners [ner [z RET Administration | 31330 Tooze7s5 0001 To000 perting SioFringe S50 eiree Healih Vit pr eend 750 500 - - 52 o W
Nors Trer sz RET Admiistration | 31330 Tooze7ss 0001 To000 pertig St3oFringe Sis030 etrecthCare 154 gemd 750 G0 - - 200 - - 53400 o o W
Ners[ner sz RET Administrtion | 31330 Tooze7s8 0001 10000 persting Siaoinge Si710 FN 750 000 - 43000 5 5 Tres600 |
Ners [ner [0 RET Administration | 31330 Tooz6785 0001 10000 perting SioFinge Si010 154 750 500 500 5 53000 o T
Ners [ner a0 RET Adminisration | 31330 Tooze7s5 0001 To000 perting SioFringe Sto10 pr eend 750 500 - - 2500 o W
Nors Trer sz RET Admiistration | 31330 Tooze7ss 0001 To000 pertig St3oFringe S0 ong Term Disabilt 154 750 a0 - - T - - 5800 ] " it ressdgnmen
Ners[ner sz RET Investment | 31330 Tooze7s8 0001 10000 peraing Soosdary Soo10 531 750 35 i oo w0510 T 300 300 Twoa] prEm Tssa00 230
Ners [ner [ RET Investment [ 31330 Tooz6788 0001 10000 perting Sisoinge Si3010 eie iy Misc e 750 5 - - GED st - - Sh01 S5.13400 o @
Ners [ner o RET Investment [ 31330 Toozes5 0001 To000 perting SioFringe Stio10 odal Secury (7S] FEn 750 - 2553, T - 5 0 T80 o W
Nors Trer sz RET investment [ 31330 Tooze7ss 0001 o000 pertig St3oFringe Siao0 ol Sec Meclcar] Frm 750 - - - 508 - - - 08 27200 o W
NGFS ReT 332318 RET nvestment | 31330 10026788-0001 10000 perating S130Fringe 515010 eaith Service-City 531 750 - 592 - - 6,020 10,680.00 | i
Ners [ner [ RET Investment [ 31330 Tooz6785 0001 10000 perting SioFinge Sis020 etiree Heat e 750 5 2 5 7 52600 o @
Ners [ner o RET Investment [ 31330 Tooze785 0001 To000 perting Si3oFringe S50 etrecHthCare FEn 750 - 52 - 5 ¥ 2000 o W
Nors Trer sz RET investment [ 31330 Tooze7ss 0001 o000 pertig St3oFringe Si5710 Frm 750 - - - 3847 10000 - - - S2a8 Tt o W
Ners[ner s RET Investment [ 31330 Tooze788 0001 10000 persting Sisoinge Sieon entl Coverage P 750 B 706 B B 005 03000 o
Ners [ner [ RET Investment [ 31330 Tooz6788 0001 10000 perting SioFinge St010 gEn 750 5 wo: 5 pn s o T
Ners [ner [z RET 3530 Tooze7s5 0001 To000 perting SioFringe S0 ong Term Disabil FEn 750 - ) - 5 1735 5000 o W Wit reasgnmen
Nors  Trer sz RET Admimistration | 31330 Tooze7ss 0001 o000 pertig ary So010 Frm 750 o0 100 100 s 00 100 THa200 EE
Ners[ner sz RET Administrtion | 31330 Tooze788 0001 10000 persting Siaoinge Si3010 eive ity Mis P 750 c00 - 2 - - 15,067 o
Ners [ner [0 RET Administration | 31330 Tooz6788 0001 10000 perting SioFinge Stio10 odal Securty (OS] gEn 750 500 5 s o T
Ners [ner [z RET Administration | 31330 Tooze785 0001 To000 perting SioFringe S0 ol Sec Meclcard] FEn 750 500 - - 600 o W
Nors Trer sz RET Admiistration | 31330 Tooze7ss 0001 o000 peratig St3oFringe Siso10 ealth ServiceCry Frm 750 a0 - - - - 33000 o W
Ners[ner sz RET Administrtion | 31330 Tooze788 0001 10000 persting Sisokinge Sis020 a P 750 000 - 1 B B 100 o
Ners [ner [0 RET Administration | 31330 Tooz6785 0001 10000 perting SioFinge Siso gEn 750 500 ED ED 5 Se000 o T
Ners [ner a0 RET Administration | 31330 Tooze7s5 0001 To000 perting SioFringe Si710 FEn 750 500 Toas o - - Toss0 o
Nors Trer sz RET Admiistration | 31330 Tooze7ss 0001 To000 pertig St3oFringe Steor Frm 750 G0 - - 574 - - 101500 o W
Ners[ner sz RET Administrtion | 31330 Tooze7s8 0001 10000 persting Siaoinge Si010 P 750 000 5 I D 5 5 1500 |
Ners [ner [0 RET Administration | 31330 To0z6788 0001 10000 perting Si3oFringe Si9120 Long Term Dssbily e 750 750 LOCAL750,5EU 500 - - e set - - S50 o T

eunds fo temporary helprequired by
23318 wer a0 JoyeesRetren] 10026788-0001 10000 Opersing soosslary sosot0 Temp Mis eguiar{ 0 Tewo_ | Temporary -Mise{ 8T | 81w - specia cas Tew € s 499 sas oas 59023300 cus2r00 sass000 a9 sse os7 s18m200 65436600 G6950.00

w Epeneis associated with temporary
nors  |ner|osmas rer s1330 10026788.0001 10000 Opersing susofringe suo10 o secuty (05| 0 TEMPM_E | Temporary-wisc| 8TM | 87w Special lss Tem| s - 3659400 3598500 339100 - - 3645400 050800 15400 postions

w [ Benefits ssodated wih empoary
Ners  |wer  |owss wer a0 JoyeesRetren] 10026788.0001 10000 Opersing susoringe st Sodlsec Medicare| 0 Tewo_ | Temporary -Mise{ 8T | 81w - specia cas Tew € s - 855800 935100 300 - - 852600 549700 snm postions

w Ecenets ssocaed with temporary
nors  |ner | asoais rer s1330 10026788.0001 10000 Opersing susofringe sisoz0 Retiree HeattnMatd 0 TEMPM_E | Temporary-wisc| 8TM | 87w Special lss Tem| s - 365700 359600 33900 - - 360300 405800 1500 postions

w [ Benefits ssodated Wik empoary
Ners  |wer  |owms wer a0 JoyeesRetren] 10026788-0001 10000 Opersing susoringe sisos0 n Tewo_ | Temporary -Mise{ 8T | 81w - specia cas Tew € s - 220500 245300 20800 - - 23700 249200 2500 postions

w Epenets ssocaed it temporary
nors  |ner | asmas rer s1330 10026788.0001 10000 Opersing susofringe sto10 o TEmPM_E | Temporary-wisc| 8TM | 87w Special lss Tem| s - ss000 ess00 ss00 - - ss5.00 65500 700 postions




BUDGET FORM 3B: Position Changes
DEPARTMENT: San Francisco City and County  Deferred Compensation Program Fund 10020
Please identify proposed position changes from the FY 2022-23 and FY 2023-24 Base Budget at the account level (rflecting both salary and discretionary special class changes).

Note: To submit this information, run the 15.30.004 Position Snapshot Comparison (Audit Tral) report from the BFM Reporting,
‘Select the following criteria before running th
Snapshot: Start of Dept
Budgel Stages: M2 Department Phase
GFS Type: Do not select a value.
Do not select values for any other prompts.
For any proposed changes, provide an explanation in the “Explanation of FTE and/or Amount Change' column.
or

your Analyst if you need this report,
must be formatted ted for the public
Total BY FTE Variance: 158 Total BY Amount Variance: 31125800 otal BY+1 FTE Variance: Total BY+1 Amount Variance: 375,888.00
[Budge 15.30,004 fitered on 202223 202320 FORMULA L
[GFsType  [DeptGrp [DeptiD [Dept 1D Title Fund [Fund Title Project-Actvity _[Project Title [Activity Title[Authority. [Authority Tile [Account LS Title _[Account [Account Title [ Agency Use [Class [iob Class Title [Employee [Employee Org Title _|Ret [Status [Action [Start Dept FTE [End Dept FTE [Var Dept FIE [Start Dept Amt [End Dept Amt [Var DeptAmt [Start BY+1Dept FTE _[End BY+1 Dept FTE _|Var BY+1 Dept FIE _[Start BY+1 Dept Amt_|End BY+1 Dept Amt_|Var BY+1 Dept Amt_|FTE Changes [Explanation
lorg Code [submitted? Isubmitted?
= TE{Proposed career track subsUGtons for
1209 Benefits Technician positionand one

lors. Rer 207980 Rer s Rs Employee s Emplo 501010 Jperm salaries-Misc- 0 1203 ¢ |personnel Technic{ozz lo22 - searp, LocaL21_|c la 000 279 279]0 26437100 264371.00 | 0.00 300 3000 20167200 29167200 Inew position for member services

= TElProposed career track substitutions for
Joes. Rer 207980 RET 5F Deferred Comd10020 Rs Employee s Emplo 501010 1209 ¢ |Benefits Technicia{790 1790 - LocaL 790, s |c A 200 (2.00) 165,46200 (165,462.00) 200 - 2.00) 169,492.00 - (169,492.00) 1209 Benefits
Jors. Rer 207980 Rer s (2 Rs Employee s Emplo 501010 2a1 ¢ 022 seap, tocaL21 e a 000 o079 o]0 94,084.00 94,0800 | 0.00 100 1000 122.703.00 12270300

= TE[Proposed career track substitations for
lors. Rer 207980 Rer Rs Employee s Emplo 501010 1246 ¢ lo22 - seap, LocaL21_|c a 000 100 100]0 178358.00 17839800 000 100 100]0 182.743.00 18274300 b

= TE{Proposed career track substitutions for
JoFs. Rer 207980 Rer s o Rs Employee s Emplo 501010 1814 c 790 - LocaL 790, sE0_|c a 100 - (1.00) 142,098.00 - (142,098.00) 100 - (1.00) 14556000 - (145,560.00) b

& Ve Benefis associated with career track
lors. Rer 207980 Rer Rs Employee s Emplo 513010 lRetie city misc__|o 1203 ¢ _|personnel Technici022 lo22 - seap, LocaL21_|c a 000 o 45,706.00 45,706.00 | 0.00 - o 35,156.00 35,156.00 o

o VE{Benefis associated with career track
JoFs. Rer 207980 Rer s o Rs Employee s Emplo 513010 [Retire City wisc__[o 1209 ¢ |penefits Technicia790 790 - LocaL 790, sE0_|c a - - - 2860600 - (28,606.00) - - - 2275400 - (22.754.00) po:

& Ve Benefis associated with career track
lors. Rer 207980 Rer Rs Employee s Emplo 513010 lRetie city misc__|o 121 ¢ lo22 - seap, LocaL21_|c a 000 o 16,266.00 16.266.00 | 0.00 - o 1647300 16473.00 o

o VE{Benefis associated with career track
JoFs. Rer 207980 Rer s (2 Rs Employee s Emplo 513010 [Retire City wisc__[o 1246 ¢ 022 seap, tocaL21 e a 000 - - |o 29,981.00 29.981.00 | 000 - - lo 2365100 23,651.00 pos

& Ve Benefis associated with career track
lors. Rer 207980 Rer Rs Employee s Emplo 513010 lRetie city misc__|o 1814 c 1790 - LocaL 790,50 |c a - 2388000 (23,880.00) - 18,839.00 (18,839.00) o

o VE{Benefis associated with career track
JoFs. Rer 207980 Rer s o Rs Employee s Emplo 514010 1203 ¢ [personnel Technic{oz2 022 seap, tocaL21 e a 000 - - |o 1639200 1639200 | 0.00 - - lo 18,084.00 18,084.00 pos

& Ve Benefis associated with career track
lors. Rer 207980 Rer Rs Employee s Emplo 514010 1209 ¢ _|Benefis Technicia{790 1790 - LocaL 790, s |c a - 10258.00 (10.258.00) - 10,508.00 (10,508.00) o

o VE{Benefis associated with career track
JoFs. Rer 207980 Rer s o Rs Employee s Emplo 510010 2a1 ¢ lo22-seap, tocaL21 e a 000 - - |o 583300 5833.00 000 - - lo 760800 760800 pos

& Ve Benefis associated with career track
lors. Rer 207980 Rer Rs Employee s Emplo 514010 1246 ¢ lo22 - seap, LocaL21_|c a 000 o 5,208.00 924800 000 - o 952000 952000 o

o VE{Benefis associated with career track
JoFs. Rer 207980 Rer s (2 Rs Employee s Emplo 514010 1814 c 790 - LocaL 790, se0_|c A - - - 881000 - (8.81000) - - - 9,025.00 - (9,025.00) po:

& Ve Benefis associated with career track
lors. Rer 207980 Rer Rs Employee s Emplo 514020 1203 |personnel Technic{022 lo22 - seap, LocaL21_|c a 000 o 383300 3833.00] 000 - o 423000 423000 o

o VE{Benefis associated with career track
JoFs. Rer 207980 Rer s (2 Rs Employee s Emplo 514020 1209 ¢ |penefits Technicia790 790 - LocaL 790,50 |c a - - - 240000 - (2.40000) - - - 258,00 - (2.458.00) po:

& Ve Benefis associated with career track
lors. Rer 207980 Rer Rs Employee RS Emplo 514020 1201 ¢ lo22 - seap, LocaL21_|c a 000 o 136400 136400 | 0.00 - o 177900 177900 o

o VE{Benefis associated with career track
JoFs. Rer 207980 Rer s (2 Rs Employee s Emplo 514020 1246 ¢ 022 seap, tocaL21 e a 000 - - |o 258700 2587.00| 000 - - lo 265000 265000 pos

& Ve Benefis associated with career track
lors. Rer 207980 Rer Rs Employee s Emplo 514020 1814 C 1790 - LocaL 790, s |c a - 206000 (2.060.00) - 211100 (2.111.00) o

o VE{Benefis associated with career track
JoFs. Rer 207980 Rer s (2 Rs Employee s Emplo 515010 1203 ¢ [personnel Technic{oz2 022 seap, tocaL21 e a 000 - - |o 1281700 1281700 | 000 - - lo 1467300 1467300 pos

& Ve Benefis associated with career track
lors. Rer 207980 Rer Rs Employee s Emplo 515010 1209 ¢ _|Benefis Technicia{790 1790 - LocaL 790, s |c a - 10,074.00 (10,074.00) - 10,680.00 (10,680.00) o

o VE{Benefis associated with career track
JoFs. Rer 207980 Rer s o Rs Employee s Emplo 515010 2a1 ¢ l022-seap, tocaL21 e a 000 - - |o 3589.00 3589.00| 000 - - lo 489100 489100 pos

& Ve Benefis associated with career track
lors. Rer 207980 Rer Rs Employee s Emplo 515010 1246 ¢ lo22 - seap, LocaL21_|c a 000 o 4514.00 461400 000 - o 489100 489100 o

o VE{Benefis associated with career track
JoFs. Rer 207980 Rer s o Rs Employee s Emplo 515010 1814 c 790 - LocaL 790, sE0_|c a - - - 5037.00 - (5.037.00) - - - 5340.00 - (5,340.00) po:

& Ve Benefis associated with career track
lors. Rer 207980 Rer Rs Employee s Emplo 515020 1203 ¢ |personnel Technic{022 lo22 - seap, LocaL21_|c a 000 o 163800 163800 | 0.00 - o 180600 180600 o

o VE{Benefis associated with career track
JoFs. Rer 207980 Rer s o Rs Employee s Emplo 515020 1209 ¢ |penefits Technicia790 790 - LocaL 790, se_|c A - - - 102600 - (1.026.00) - - - 105000 - (1,050.00) po:

& Ve Benefis associated with career track
lors. Rer 207980 Rer Rs Employee s Emplo 515020 1201 ¢ lo22 - seap, LocaL21_|c a 000 o 58300 583.00 | 0.00 - o 76000 76000 o

o VE{Benefis associated with career track
JoFs. Rer 207980 Rer s o Rs Employee s Emplo 515020 1246 ¢ lo22-seap, tocaL21 e a 000 - - |o 110500 110500 000 - - lo 113200 113200 pos

& Ve Benefis associated with career track
lors. Rer 207980 Rer Rs Employee RS Emplo 515020 1814 C 1790 - LocaL 790, s |c a - 85000 (280.00) - 02,00 (502.00) o

o VE{Benefis associated with career track
JoFs. Rer 207980 Rer s (2 Rs Employee s Emplo 515030 ityjo 1203 ¢ [personnel Technic{o22 022 seap, tocaL21 e a 000 - - |o 100600 100600 000 - - lo 111000 111000 pos

& Ve Benefis associated with career track
lors. Rer 207980 Rer Rs Employee s Emplo 515030 itylo 1209 ¢ |Benefis Technicia{790 1790 - LocaL 790,50 |c a - 63000 (630.00) - 644.00 (644.00) o

o VE{Benefis associated with career track
JoFs. Rer 207980 Rer s o Rs Employee s Emplo 515030 ityjo 2a1 ¢ lo22-seap, tocaL21 e A 000 - - |o 35800 358,00 | 0.00 - - lo 57.00 67,00 pos

& Ve Benefis associated with career track
lors. Rer 207980 Rer Rs Employee s Emplo 515030 itylo 1266 ¢ lo22 - seap, LocaL21_|c a 000 o 7900 672,00 | 0.00 - o 69500 695.00 o

o VE{Benefis associated with career track
JoFs. Rer 207980 Rer s o Rs Employee s Emplo 515030 ityjo 1814 c 790 - LocaL 790, sE0_|c A - - - 541.00 - (541.00) - - - 55000 - (554.00) po:

& Ve Benefis associated with career track
lors. Rer 207980 Rer Rs Employee s Emplo 515710 [Dependent c 1203 ¢ |personnel Technic{022 lo22 - seap, LocaL21_|c A 000 o 28,425.00 2842500 | 0.00 - o 3254100 32.541.00 o

o VE{Benefis associated with career track
JoFs. Rer 207980 Rer s o Rs Employee s Emplo 515710 [Dependent Coveragdo 1209 ¢ |penefits Technicia790 1790 - LocaL 790,50 |c A - - - 2043000 - (20,430.00) - - - 21,6500 - (21656.00) po:

& Ve Benefis associated with career track
lors. Rer 207980 Rer Rs Employee s Emplo 515710 [Dependent c 1201 ¢ lo22 - seap, LocaL21_|c A 000 o 795900 7959.00| 000 - o 10847.00 10847.00 o

o VE{Benefis associated with career track
JoFs. Rer 207980 Rer s o Rs Employee s Emplo 515710 [Dependent Coveragdo 1246 ¢ lo22-seap, tocaL21 e a 000 - - |o 1023300 1023300 | 000 - - lo 10847.00 10,847.00 pos

& Ve Benefis associated with career track
lors. Rer 207980 Rer Rs Employee s Emplo 515710 [Dependent c 1814 C 1790 LocaL 790, s |c a - 1021500 (10.215.00) - 1082800 (10,828.00) o

o VE{Benefis associated with career track
JoFs. Rer 207980 Rer s o Rs Employee s Emplo 516010 [pental coverage |0 1203 ¢ [personnel Technic{oz2 022 seap, tocaL21 e a 000 - - |o 268000 268000 | 000 - - lo 301500 301500 pos

& Ve Benefis associated with career track
lors. Rer 207980 Rer Rs Employee s Emplo 516010 lo 1209 ¢ |Benefis Technicia{790 1790 - LocaL 790, s |c a - 1,948.00 (1.948.00) - 203000 (2,030.00) o

o VE{Benefis associated with career track
JoFs. Rer 207980 Rer s (2 Rs Employee s Emplo 516010 [pental Coverage |0 1241 ¢ l022-seap, tocaL21 e a 000 - - |o 75000 75000 | 0.00 - - lo 100500 100500 pos

& Ve Benefis associated with career track
lors. Rer 207980 Rer Rs Employee s Emplo 516010 lo 1246 ¢ lo22 - seap, LocaL21_|c a 000 o 965.00 965.00 | 0.00 - o 100500 100500 o

o VE{Benefis associated with career track
JoFs. Rer 207980 Rer s o Rs Employee s Emplo 516010 [pental Coverage |0 181 ¢ 790 - LocaL 790, sE0_|c A - - - 97400 - (974.00) - - - 101500 - (1,015.00) po:

& Ve Benefis associated with career track
lors. Rer 207980 Rer Rs Employee s Emplo 517010 1203 ¢ |personnel Technic{022 lo22 - seap, LocaL21_|c a 000 o 26500 265.00| 0.00 - o 2100 25100 o

o VE{Benefis associated with career track
JoFs. Rer 207980 Rer s o Rs Employee s Emplo 517010 1209 ¢ |penefits Technicia790 1790 - LocaL 790, s |c a - - - 166,00 - (166.00) - - - 17000 - (170.00) po:

o Ve Benefis associated with career track
lors. Rer 207980 Rer Rs Employee s Emplo 517010 1201, ¢ lo22 - seap, LocaL21_|c a 000 o 3400 94.00 | 0.00 - o 12300 12300 o

o VE{Benefis associated with career track
Jors. Rer 207980 Rer s o Rs Employee s Emplo 517010 1246 ¢ lo22-seap, tocaL21 e a 000 - - |o 17800 178,00 | 0.00 - - lo 18300 18300 pos

& Ve Benefis associated with career track
lors. Rer 207980 Rer Rs Employee s Emplo 517010 1814 C 1790 - LocaL 790, s |c a - 14200 (142.00) - 14600 (146.00) o

o VE{Benefis associated with career track
JoFs. Rer 207980 Rer s (2 Rs Employee s Emplo 519120 JLong Term Disabiity [0 1203 ¢ [personnel Technic{oz2 l022-seap, tocaL21 e a 000 - - |o 103100 103100 000 - - lo 113700 113700 pos

& Ve Benefis associated with career track
lors. Rer 207980 Rer Rs Employee s Emplo 519120 |Long Term bisabity [0 1209 ¢ |Benefits Technicia{790 1790 - LocaL 790,50 |c a - 646.00 (646.00) - 662.00 (662.00) o

o VE{Benefis associated with career track
JoFs. Rer 207980 Rer s o Rs Employee s Emplo 519120 JLong Term bisabiity [0 12a1 ¢ l022-seap, tocaL21 e A 000 - - |o 367.00 367.00 | 0.00 - - lo 47900 a79.00 pos

& Ve Benefis associated with career track
lors. Rer 207980 Rer Rs Employee s Emplo 519120 lLong Term bisabity [0 1266 ¢ lo22 - seap, LocaL21_|c a 000 o 696,00 696.00 | 0.00 - o 71300 71300 o

o VE{Benefis associated with career track
Jors. Rer 207980 rer s (2 Rs Employee s Emplo 519120 JLong Term bisabiity [0 1812 ¢ [790-ocaL 790, se0 e a - - - 55400 - (554.00) - - - 568.00 - (565.00) pos




BUDGETFORM4A:New General Fund Equipment Requests - No Vehicles

Departments that are making G eneral Fund equipment requests should complete form 4A in BFM.

Do not load G eneral Fund equipment requests in the budget system - they will be loaded centrally in Mayor phase.
Completing this form in BFM will not load G eneral Fund to departmental budgets.

Equipment numbers will be finalized after the Mayor's Budget Office determines citywide equipment allocations.

Where applicable, include installation/ outfiting costs in the same line item budget request

Not Applicable

Equipment Numbers: BFM has prepopulated numbers to be
used. Equipment Numbers in BFM have 8 characters with the

format %deptbudget yearks eq (ex. AAM23001).




BUDGET FORM4B: Fleet

Alldepartments requestingto purchasenew or replacement vehicles must fillout forms 4B.1 and 4B.2 in BFM, whether requesting General Fund support or not.

Requests will bereviewed by Fleet Management and MBO.

Term Contract Prices are provided byFleet Management and willbe updated in Januaryfor select vehicles. Prices are expected to increase slightly. Please contact Keigo Yoshidato confirm pricing.

Not Applicable



COIT and Capital Budget Submissions
FY 2022-23 and FY 2023-24

CAPITAL ------

Please submit the following request at the given links, and refer to
Budget Instructions document for more information.

Technology project proposals:  https://sfgovl.sharepoint.com/sites/ADM-COIT/SitePages/COITBudgetPerformanceSystem.aspx

GFS CPC Capital Requests: Please enter in BFM form, Capital - Dept Request - CPC GFS (7900)
NGFS CPC Capital Requests: Please enter in BFM form, Capital - Dept Request - CPC NGFS+ (7200)

All Other Capital Requests: Please enter in BFM form, Capital - Dept Request -Non-CPC (7300)

‘. SF BUDGET Home Budget Formulation Capital PCF

Chart of Accounts




BUDGET FORM: Organizational Chart
FY 2022-23 and FY 2023-24

SAN FRANCISCO EMPLOYEES' |
RETIREMENT BOARD

San francisco ™~
Employees’ Retirement System |
Leadership Reorganization Chart

FY 2021-23
CHIEF EXECUTIVE OFFICER! | BOARD SECRETARY/ Do s
CHIEF INVESTMENT OFFICER | EXECUTIVE ASST (o ke R
(CEOICIO) I CEOICIO —_—
MANAGEMENT
ASSISTANT
T ey A e — AR R
| | I | |
e GHIEF OF STAFF | CHEFOPERATING | | MANAGINGDIRECTOR | | MANAGING DRECTOR | | MANAGING DIRECTOR | | MANAGING DIRECTOR || || MANLGING BIREGTOR
i DIRECTOR | : it OFFICER (COQ} | | PUBLIC MARKETS l PRIVATE MARKETS } ABSOLUTE RETURN RISK | NVESTMENTS
L el L | | = I P R AT e S S e S ] Lt D e I
f;—_:__l. : " — 7 - ‘ . e — | = =
DEPUTY DIREGTORFOR | || DEPUTY DIREGTOR FOR INVESTMENT | l i
INFORMATION Lo | \ | communicaTioNs | FINANGE MANAGER ACTUARIAL SERVICES | OPERATIONAL RISK/
e ADMINISTRATIVE SERVICES/ | || RETIREMENT OPERATIONS | oPEmATioNs | ‘ iyl | | Janbnii it | OF On DRECTOR
DIRECTOR i 1 | |
| | ‘ I | 1 |




Please complete all shaded sections in this worksheet, as is required by San Francisco Administrative
Code Section 2.15:

Department: Insert name of Department and Division here
Contract: Insert name of the contract's main purpose here

SEC. 2.15 SUPPLEMENTAL REPORTS REQUIRED

Any officer, department or agency seeking Board approval of a contract for personal services
under Charter Section 10.104(15) shall submit a supplemental report to the Board of
Supervisors in connection with the contract and the Controller’s certification.

The report shall summarize the essential terms of the proposed contract and address the
following subjects:

1. The department's basis for proposing the Prop J certification;

2. The impact, if any, the contract will have on the provision of services covered by the
contract, including a comparison of specific levels of service, in measurable units where
applicable, between the current level of service and those proposed under the contract. For
contract renewals, a comparison shall be provided between the level of service in the most
recent year the service was provided by City employees and the most recent year the
service was provided by the contractor;

3. The department's proposed or, for contract renewals, current oversight and reporting
requirements for the services covered by the contract:

Prop J Description FY23 Page 1 of 2



4. The contractor's proposed or, for contract renewals, current wages and benefits for
employees covered under the contract, and the contractor's current labor agreements for
employees providing the services covered by the contract:

5. The department's proposed or, for contract renewals, current procedures for ensuring
the contractor's ongoing compliance with all applicable contracting requirements, including
Administrative Code Chapter 12P (the Minimum Compensation Ordinance), Chapter 12Q
(the Health Care Accountability Ordinance); and Section 12B.1(b) (the Equal Benefits
Ordinance);

6. The department's plan for City employees displaced by the contract; and,

7. A discussion, including timelines and cost estimates, of under what conditions the
service could be provided in the future using City employees. (Added by Ord. 105-04, File
No. 040594, App. 6/10/2004)

8 Changes in any elements of the Contractor and/or City side since the prior approved Prop J.

Prop J Description FY23 Page 2 of 2



Form will autopopulate Note: All departments should complete Prop J Analyses for FY 22/23
Fixed departments AIR, PRT, MTA, and PUC should also complete Prop J Analysis for FY 23-24.

PROP J ANALYSIS SUMMARY
Insert name of Department and Division here
Insert name of the contract's main purpose here

FISCAL YEAR 2022-23

-
City cost if services are not contracted out N Ot J \ p p | I C a b I e

low range high range
Total Annual Salary $ - $ -
Total Other Pay $ - $ -
Total Fringe Benefits $ - $ -
Additional City Costs $ - $ -
$ - $ -

City cost if services are contracted out

Contract Cost $ $
City Contract Monitoring $ - $ -
$ $

ity Savings from Contracting Out,
Savings/(Cost) $ - $ -

#DIV/0! #DIV/0!




[DEPARTMENT]
[PS DIVISION CODE + TITLE]

Insert name of the contract's main purpose here PPE FY23 -
COMPARATIVE COSTS OF CONTRACTING VS. IN-HOUSE SERVICES (1) (2) N t A I b I
FISCAL YEAR 2022-23 0 p p l C a e
ESTIMATED CITY COSTS:
Salary and Benefits for Each Job Class from BFM Reporting FTE Cost Report
Complete this with the cost of 1.0 FTE; the actual FTE needs will be calcuated in the Personnel and
PROJECTED PERSONNEL COSTS Fringe Benefit costs.
Bi-Weekly Rate per FTE Annual Cost
# of Full Time Year
Equivalent (BY, aka FY| Job Class 5010 5130 Total Sal &
Job Class Title Class Positions Low High Low High 22/23) Number Job Class Title FTE Salary Benefits Ben
0 0.00 $ - $ - .00 -
0 0.00 $ -8 - .00 -
0 0.00 $ - $ - .00 -
0 0.00 $ -8 - .00 -
0 0.00 $ - $ - .00 -
0 0.00 $ -8 - .00 -
0 0.00 $ - $ - .00 -
0 0.00 $ -8 - .00 -
0 0.00 $ -8 - 1.00 -
0 0.00 $ - 8 - 1.00 -
Holiday Pay (if applicable) n/a n/a
Night / Shift Differential (if applicable) n/a n/a
Overtime Pay (if applicable) n/a n/a
Other Pay (if applicable) n/a n/a
Total FTE | - |
[ Total Salary Costs—> | § - 18 -
| Total of Other Compensation-—> | $ s B
FRINGE BENEFITS
Job Class $ Amount
Benefits per FTE--Job Class #: 0 0
Benefits per FTE--Job Class #: 0 0
Benefits per FTE--Job Class #: 0 0
Benefits per FTE--Job Class #: 0 0
Benefits per FTE--Job Class #: 0 0
Benefits per FTE--Job Class #: 0 0
Benefits per FTE--Job Class #: 0 0
Benefits per FTE--Job Class #: 0 0
Benefits per FTE--Job Class #: 0 0
Benefits per FTE--Job Class #: 0 0
Low High
| Total Fringe Benefits $ - 8 -
ADDITIONAL CITY COSTS
Insert all additional costs, with a description, that the City would incur if providing the service. $ - $ o
May include capital costs, materials & supplies, uniforms, technology, as is comparable to the
contract components. $ = $ =
$ - 3 =
$ - 8 =
Total Capital & Operating $ - $ -
COST COMPARISON SUMMARY
ESTIMATED TOTAL CITY COST $ - $ -
LESS: ESTIMATED TOTAL CONTRACT COST $ -8 -
ESTIMATED SAVINGS $ - -
% of Savings to City Cost #DIV/O! #DIV/0!

Comments/Assumptions:
1. FY XXXX would be/was the first year these services are/were contracted out.

2. Salary levels reflect proposed salary rates effective July 1, 2018. Costs are represented as annual 12 month costs.

3. Variable fringe benefits consist of Social Security, , employee

, employ
4. Fixed fringe benefits consist of health and dental rates plus an estimate of dependent coverage.

<List any other comments or assumptions>

pick-up and long-term




Please Fill Out Blue Shaded Areas Only. FISCAL YEAR 2022-23

Contract Cost Details Contract Monitoring Costs:

Low High
[Estimated Contract Cost [$ - s -] Does/would contract require monitoring? If yes, fill out the details below. If not,
[Esti d Monitoring Cost [s - 1s - 1] explain why, as this would be unusual.

Salary:

# of FTEs

.
(can be Biweekly Rate
l partial: e.g. Annual Salary Expense Benefits per FTE Annual Benefit Expense | TOTAL EXPENSES

Job Class Job Class Title a half time
employee
would be
Contract Cost Calculauon: 0.5 FTE) Low High Low High Low High Low High Low High

Please show all calculations made to estimate contract cost. Describe assumptions and source of data - - - - - - -

above, and feel free to enter more rows as needed. - - - B - - -

Total
Total Cost -
Number Cost - low [high end
List of all contract components of Units _[Notes endest [est $ - $ - $ - $ - |8 - $ - $ -
TOTAL CONTRACT MONITORING COST $ o $ o $ o $ o $ o $ = $ - $ -
Components of contractor labor costs, including but not limited to: fringe benefits, premiums, shift differentials:
TOTAL CONTRACT COST $ = $ =

1. List all assumptions made in calculating contract cost.

Include any private wage rates, population estimates, square footage estimates or other data used in calculating your
contract cost. Please insert more lines as needed.

1)

2)

3)

4)

2. What is the source of data used to calculate the contract cost?

3. What year is your data from?

4. If contract cost is based on an RFP and before a contract has been approved, was the RFP for comparable
services?



SAMPLE SAMPLE SAMPLE SAMPLE SAMPLE SAMPLE
Please Fill Out Blue Shaded Areas Only.
027-Airport Commission
Safety and Security Services PPE FY23 26.1
General Aviation Security Services
COMPARATIVE COSTS OF CONTRACTING VS. IN-HOUSE SERVICES (1) (2)
FISCAL YEAR 2022-23
ESTIMATED CITY COSTS:
Salary and Benefits for Each Job Class from BFM Reporting FTE Cost Report
PROJECTED PERSONNEL COSTS Complete this with the cost of 1.0 FTE; the actual FTE needs will be calcuated in the Personnel and Fringe Benefit costs.
Bi-Weekly Rate per FTE Annual Cost
# of Full Time Job
Equivalent Year Class Total Sal &
Job Class Title Class Positions Low High Low High (BY, aka FY 22/23) Number Job Class Title FTE | 5010 Salary |5130 Ben
Security Guard 8202 26.00 1,978 2403 ($ 1,342,271 | $ 1,630,676 FY 22/23 8202 [Security Guard 26.00 58,775 33,587 2,401,419
Building and Ground Patrol Officer 8207 5.00 2,403 2922 ($ 313,592 | $ 381,321 FY 22/23 8207 [Building and Ground Patrol Officer 5.00 71,459 35,055 532,572
Airport Operations Supervisor 9220 0.05 3,855 4,685 | $ 5031 |$ 6,114 FY 22/23 9220 [Airport Operations Supervisor 0.05 118,010 47,672 8,284
Manager IlI 0931 0.05 4,777 6,159 [ § 6,234 [ $ 8,037 FY 22/23 0931 [Manager Il 0.05 155,115 61,793 10,845
0 0.00 $ - $ - - =
0 0.00 $ - $ - - N
0 0.00 $ - |8 - - =
0 0.00 $ - $ - - N
0 0.00 $ - $ - - =
0 0.00 $ - $ - - N
Holiday Pay (if applicable) n/a n/a
Night / Shift Differential (if applicable) n/a n/a
Overtime Pay (if applicable) n/a n/a
Other Pay (if applicable) n/a n/a
Total FTE L 3111
I T Total Salary Costs—> [ $ 1,667,127 18 _ 2,026,148 |
| Total of Other Compensation—> 1§ T
FRINGE BENEFITS
I_ Job Class $ Amount
Benefits per FTE--Job Class #: 8202 33,587
Benefits per FTE--Job Class #: 8207 35,055
Benefits per FTE--Job Class #: 9220 47,672
Benefits per FTE--Job Class #: 0931 61,793
Benefits per FTE--Job Class #: 0 0
Benefits per FTE--Job Class #: 0 0
Benefits per FTE--Job Class #: 0 0
Benefits per FTE--Job Class #: 0 0
Benefits per FTE--Job Class #: 0 0
Benefits per FTE--Job Class #: 0 0
Low High
| Total Fringe Benefits $ 955894 $ 1,054,007
ADDITIONAL CITY COSTS
Insert all additional costs, with a description, that the City would incur if providing the service. $ = $ -
May include capital costs, materials & supplies, uniforms, technology, as is comparable to the contract components. $ = $ =
$ o $ o
$ o $ o
Total Capital & Operating $ - $ -
COST COMPARISON SUMMARY
ESTIMATED TOTAL CITY COST $ 2,623,021 $ 3,080,156
LESS: ESTIMATED TOTAL CONTRACT COST $ 2,318,141 §$ 2,322,269
ESTIMATED SAVINGS $ 304,880 $ 757,887
% of Savings to City Cost 12% 25%
Comments/Assumptions:
1. FY 2007 was the first year these services were contracted out.
2. Salary levels reflect proposed salary rates effective July 1, 2018. Costs are represented as annual 12 month costs.
3. Variable fringe benefits consist of Social Security, Medicare, employer retirement, employee retirement pick-up and long-term disability, where applicable.
4. Fixed fringe benefits consist of health and dental rates plus an estimate of dependent coverage.
<List any other comments or assumptions>
N/A
SAMPLE SAMPLE SAMPLE SAMPLE SAMPLE SAMPLE

SAMPLE

SAMPLE

SAMPLE

SAMPLE



Chartfield request forms

Please double click icon below to open form: ChartField Request Forms - Multiple Codes - v08042020.xIsx

CITY AND COUNTY OF SAN FRANCISCO

c ield Table Mai Form
FUND with Interest Allocation Mapping
Do you need a project, authority, or other code in_conjunction with this request? (If so

lease fill ont a

ropriate forn,)

General Instructions:
* For NEW requests

. all fields need to be complete unless labeled as optional.

*If MODIFYING existing code, identify the Fund code to update, complete the Description and Effective Date fields and specify if changes take place with a new effective date or as of the latest effective date.

* If request is for the NEW Fiscal Year's Budget, send the request to your Budget Analyst at the Controller’

- Budget and Anal

Division.
* Complete the Requestor and Approver Information on the top right corner, print and obtain the Approver's Signature or Approval email, and email both this Excel file and if applicable pdf file
with the signature intact to ChartField. Administrator@sfgov.org.

* The Interest All i i i

Requesting Department:

Requestor Name:

Approver Nam.

Approver Signature:

Requestor's Phone #:
must be for every new fund code request. Please scroll to the right of this Fund form to complete the required mapping to avoid delays of creating your fund request.
y ? Request Date:
Effective
Description Fund Budget Fund Budget Parent
Request Type [Fund Code| Date i b Tet b Fund Type CAFR Reporting Fund IRy are Grant Type Justification and Other notes
30 character Max: Closeout | Definition | Category . only?  |Fund Code|
(] ddl ) Sub CAFR Reporting Group,
*For Proprictary Funds Only
Continuing Government- Pension Other Employee and Oth Pension Trust Fund: Employees Unallocated-
New 7/1/2019 SR Business Tax Fee Fund Account wide Funds Post-Emp Benefit Trust Funds Retirement System N/A - Not a Proprietary Fund Yes n/a For new FY20 petty cash account within CON.




Subsetting request forms to the right



For all new Department Groups, Divisions, Sections and Departments

Set to TRUE at Department Group level

Set to TRUE for

(Note: Name required but will be overwritten from FSCM) only lowest level Default Formula Default |Department Tree Hierarchy
Date | Dept Contact | Done (Date) | By Code: |Name: Major Service Area Department Group: [Debt Service: [Revenue: |Capita| Postable: Interface Sequence |Active: Division Section Notes
11/1/2021 SDA XXX XXX 11/1/2021 HM SDA Sheriff Accountability OIG A PUBLIC PROTECTION FALSE FALSE FALSE FALSE UPDATE 999 TRUE
UPDATE 999 TRUE
UPDATE 999 TRUE
UPDATE 999 TRUE
UPDATE 999 TRUE
UPDATE 999 TRUE
UPDATE 999 TRUE
UPDATE 999 TRUE
UPDATE 999 TRUE
UPDATE 999 TRUE
UPDATE 999 TRUE
UPDATE 999 TRUE
UPDATE 999 TRUE
UPDATE 999 TRUE
UPDATE 999 TRUE
UPDATE 999 TRUE
UPDATE 999 TRUE
UPDATE 999 TRUE
UPDATE 999 TRUE
UPDATE 999 TRUE
UPDATE 999 TRUE
UPDATE 999 TRUE
UPDATE 999 TRUE
UPDATE 999 TRUE
UPDATE 999 TRUE
UPDATE 999 TRUE
UPDATE 999 TRUE






Name required but will be overwritten from FSCM

FSCM Interface

Not Used

Default

Date I

Dept

Contact

| Done (Date) |

By

Code Name

11/17/2021 CON

Risa

11/17/2021

HM

10000021 AP FY 15-16 Domestic Violence

Grant Flag

Proj Type Code |Project Type Name

Short Name [Not Used

Not Used1

Project Status

Sequence |Active Flag

Notes

O O 0O 0O 0000000000000 0000O0O0O0OO0OO0OO0OOLOO0OOOOoOOoOOoO

TRUE
TRUE
TRUE
TRUE
TRUE
TRUE
TRUE
TRUE
TRUE
TRUE
TRUE
TRUE
TRUE
TRUE
TRUE
TRUE
TRUE
TRUE
TRUE
TRUE
TRUE
TRUE
TRUE
TRUE
TRUE
TRUE
TRUE
TRUE
TRUE
TRUE
TRUE
TRUE
TRUE
TRUE



ey 1l got updated via Interface] [ romua

FSCM Interface T CON-SYS Use Only

Contact

["Done (Date)

By

Jcoa

T
11/17/2021

Dept
CoN

Risa

11/17/2021

HM

10000021-0001 Gy 15-16 SPECILZED SUPV PRG

Placeholder Code [Prajeet_[Actvty
o

10000021 0001

Project Name_[Activity Type [New Proj-Activ (Grant XWalk)

Ty I

Capital Entry

[FSP Descr254 [FSP Descriong_[Project riority [FSP ProFActv (No Space)

Project Contact [Project Cost Justification

[Description [Project Justification |CPC Project Type |Expenditure Type [Service Area |Funding Principle

Notes

T Derauk 1
Faciity (FSRID) [Faciity Name (i ot lsted) _[Funding Source |ResiencdResiencd Resiiencd Resilience Resilince District_|Dept Group [Approved? |Lowest [ Capital _[Placeholdinterface [SequenceActive |
TRUE P P TRUE

TRUE
TRUE
TRUE
TRUE
TRUE
TRUE
TRUE
TRUE
TRUE
TRUE
TRUE
TRUE
TRUE
TRUE
TRUE
TRUE
TRUE
TRUE
TRUE
TRUE
TRUE
TRUE
TRUE
TRUE
TRUE
TRUE
TRUE
TRUE
TRUE
TRUE
TRUE
TRUE
TRUE
TRUE
TRUE
TRUE
TRUE
TRUE
TRUE
TRUE
TRUE
TRUE
TRUE
TRUE
TRUE
TRUE
TRUE
TRUE
TRUE
TRUE
TRUE
TRUE
TRUE
TRUE
TRUE
TRUE
TRUE
TRUE
TRUE
TRUE
TRUE
TRUE
TRUE
TRUE
TRUE
TRUE
TRUE
TRUE
TRUE
TRUE
TRUE
TRUE
TRUE
TRUE
TRUE
TRUE
TRUE
TRUE
TRUE
TRUE
TRUE
TRUE
TRUE
TRUE
TRUE
TRUE
TRUE
TRUE
TRUE
TRUE
TRUE
TRUE
TRUE
TRUE
TRUE
TRUE
TRUE
TRUE
TRUE
TRUE
TRUE
TRUE
TRUE
TRUE
TRUE
TRUE
TRUE
TRUE
TRUE
TRUE
TRUE
TRUE
TRUE
TRUE
TRUE
TRUE
TRUE
TRUE
TRUE
TRUE

ALSE DATH
FALSE  FALSE UPDATE
FALSE  FALSE UPDATE
FALSE  FALSE UPDATE
FALSE  FALSE UPDATE
FALSE  FALSE UPDATE
FALSE  FALSE UPDATE
FALSE  FALSE UPDATE
FALSE  FALSE UPDATE
FALSE  FALSE UPDATE
FALSE  FALSE UPDATE
FALSE  FALSE UPDATE
FALSE  FALSE UPDATE
FALSE  FALSE UPDATE
FALSE  FALSE UPDATE
FALSE  FALSE UPDATE
FALSE  FALSE UPDATE
FALSE  FALSE UPDATE
FALSE  FALSE UPDATE
FALSE  FALSE UPDATE
FALSE  FALSE UPDATE
FALSE  FALSE UPDATE
FALSE  FALSE UPDATE
FALSE  FALSE UPDATE
FALSE  FALSE UPDATE
FALSE  FALSE UPDATE
FALSE  FALSE UPDATE
FALSE  FALSE UPDATE
FALSE  FALSE UPDATE
FALSE  FALSE UPDATE
FALSE  FALSE UPDATE
FALSE  FALSE UPDATE
FALSE  FALSE UPDATE
FALSE  FALSE UPDATE
FALSE  FALSE UPDATE
FALSE  FALSE UPDATE
FALSE  FALSE UPDATE
FALSE  FALSE UPDATE
FALSE  FALSE UPDATE
FALSE  FALSE UPDATE
FALSE  FALSE UPDATE
FALSE  FALSE UPDATE
FALSE  FALSE UPDATE
FALSE  FALSE UPDATE
FALSE  FALSE UPDATE
FALSE  FALSE UPDATE
FALSE  FALSE UPDATE
FALSE  FALSE UPDATE
FALSE  FALSE UPDATE
FALSE  FALSE UPDATE
FALSE  FALSE UPDATE
FALSE  FALSE UPDATE
FALSE  FALSE UPDATE
FALSE  FALSE UPDATE
FALSE  FALSE UPDATE
FALSE  FALSE UPDATE
FALSE  FALSE UPDATE
FALSE  FALSE UPDATE
FALSE  FALSE UPDATE
FALSE  FALSE UPDATE
FALSE  FALSE UPDATE
FALSE  FALSE UPDATE
FALSE  FALSE UPDATE
FALSE  FALSE UPDATE
FALSE  FALSE UPDATE
FALSE  FALSE UPDATE
FALSE  FALSE UPDATE
FALSE  FALSE UPDATE
FALSE  FALSE UPDATE
FALSE  FALSE UPDATE
FALSE  FALSE UPDATE
FALSE  FALSE UPDATE
FALSE  FALSE UPDATE
FALSE  FALSE UPDATE
FALSE  FALSE UPDATE
FALSE  FALSE UPDATE
FALSE  FALSE UPDATE
FALSE  FALSE UPDATE
FALSE  FALSE UPDATE
FALSE  FALSE UPDATE
FALSE  FALSE UPDATE
FALSE  FALSE UPDATE
FALSE  FALSE UPDATE
FALSE  FALSE UPDATE
FALSE  FALSE UPDATE
FALSE  FALSE UPDATE
FALSE  FALSE UPDATE
FALSE  FALSE UPDATE
FALSE  FALSE UPDATE
FALSE  FALSE UPDATE
FALSE  FALSE UPDATE
FALSE  FALSE UPDATE
FALSE  FALSE UPDATE
FALSE  FALSE UPDATE
FALSE  FALSE UPDATE
FALSE  FALSE UPDATE
FALSE  FALSE UPDATE
FALSE  FALSE UPDATE
FALSE  FALSE UPDATE
FALSE  FALSE UPDATE
FALSE  FALSE UPDATE
FALSE  FALSE UPDATE
FALSE  FALSE UPDATE
FALSE  FALSE UPDATE
FALSE  FALSE UPDATE
FALSE  FALSE UPDATE
FALSE  FALSE UPDATE
FALSE  FALSE UPDATE
FALSE  FALSE UPDATE
FALSE  FALSE UPDATE
FALSE  FALSE UPDATE
FALSE  FALSE UPDATE
FALSE  FALSE UPDATE
FALSE  FALSE UPDATE
FALSE  FALSE UPDATE
FALSE  FALSE UPDATE
FALSE  FALSE UPDATE
FALSE  FALSE UPDATE
FALSE  FALSE UPDATE
FALSE  FALSE UPDATE
FALSE  FALSE UPDATE
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Name required and will get updated via Interface Default

Date | Dept Contact | Done (Date) | By |Code Name Interface  Sequence Active Notes
11/1/2021 MTA XXX XXX 11/1/2021 HM 10026 PRT PIER 26 UPDATE 0 TRUE
UPDATE 0 TRUE
UPDATE 0 TRUE
UPDATE 0 TRUE
UPDATE 0 TRUE
UPDATE 0 TRUE
UPDATE 0 TRUE
UPDATE 0 TRUE
UPDATE 0 TRUE
UPDATE 0 TRUE
UPDATE 0 TRUE
UPDATE 0 TRUE
UPDATE 0 TRUE
UPDATE 0 TRUE
UPDATE 0 TRUE
UPDATE 0 TRUE
UPDATE 0 TRUE
UPDATE 0 TRUE
UPDATE 0 TRUE
UPDATE 0 TRUE
UPDATE 0 TRUE
UPDATE 0 TRUE
UPDATE 0 TRUE
UPDATE 0 TRUE
UPDATE 0 TRUE
UPDATE 0 TRUE
UPDATE 0 TRUE
UPDATE 0 TRUE
UPDATE 0 TRUE
UPDATE 0 TRUE



Name required and will get updated via Interface
Code  [Name Dept Group OUT [OUT Dept I{OUT Fund [OUT Proj-Actv_|OUT Authority [OUT Account [OUT Agency Use |Dept Group IN_[IN Dept ID [IN Fund _|IN Proj-Actv__[IN Authority |IN Account _|IN Agency Use
100013 22320 10017934_22260 NOPR MTA 208657 22320 10017934-0002 16411 595250 0 MTA 208657 22260 10001719-0001 10000 495025 0




REMINDER: MTA Job Classes require two entries: 1) COMMN entry without '_MTA' suffix and 2) COMMNSFMTA or SFMTA entry with '_MTA' suffix

Not Used

Formula

Default

Date |

Dept

Contact

| Done (Date) |

By

[sob class

|Name

[setip

[AnnualorNonstd _[FTECalc

|Tier

|0biect

Non Step

Union

12/7/2021 POL

XXX XXX

12/7/2021

HM

Qo02_pP

Police Officer

COMMN

Annual

2

501010

SF

911

Description

Comments

PayType

Short Name

[Retireind [Default Grade [Salary Table |

ctive

Notes

P

Qoo2_p

ocoocoo

911

POS
POS
POS
POS
POS
POS
POS
POS
POS
POS
POS
POS
POS
POS
POS
POS
POS
POS
POS
POS
POS
POS
POS
POS
POS
POS
POS
POS
POS
POS
POS
POS
POS

FTE
FTE
FTE
FTE
FTE
FTE
FTE
FTE
FTE
FTE
FTE
FTE
FTE
FTE
FTE
FTE
FTE
FTE
FTE
FTE
FTE
FTE
FTE
FTE
FTE
FTE
FTE
FTE
FTE
FTE
FTE
FTE
FTE

Default Step_|Count ObJFTE Objec[Step Table |A
2 POS FTE SF

SF
SF
SF
SF
SF
SF
SF
SF
SF
SF
SF
SF
SF
SF
SF
SF
SF
SF
SF
SF
SF
SF
SF
SF
SF
SF
SF
SF
SF
SF
SF
SF
SF

FALSE

Added as Inactive for 1% report



TrueFalse

Select

TRUE

YesNo
Select

DeptGrp
Select

GEN

MajorServiceArea

Select

APUBLIC PROTECTION

B PUBLIC WORKS, TRANSPORTATION & COMMERCE

C HUMAN WELFARE & NEIGHBORHOOD DEVELOPMENT
D COMMUNITY HEALTH

E CULTURE & RECREATION

F GENERAL ADMINISTRATION & FINANCE

G GENERAL CITY RESPONSIBILITIES

N NON MAJOR SERVICE AREA

AAOFundLyl

Select

1 Operating

2 Annual Projects - Authority Control

3 Continuing Projects - Authority Control
4 Grants Projects

5 Work Orders/Overhead

6 Continuing Projects - Project Control

7 Continuing Projects - Account Control

GFSType
Select
GFS
NGFS.

FundGroup

Select
FIDUCIARY_FUNDS
GOV_FUNDS
GOV_WIDE_FUNDS
PROPRI_FUNDS

FundType FundCloseout  BudgetDef
Select Select Select
CMPNT_UNTS A FACCT
CPTL_PRJ c FAUTH
DEBT_SRVC FPROJ
ENT_FUND

GEN_FUND

INTRL_SRVC

INVEST_TRST_FUND

PERMA_FUND

PSN_OTHR_EMP_BEN
PVT_PURPS_TRST
SP_REV

District
Select

eNo N RO

10
1
UNKNOWN
VARIOUS

Charts Category

Select

A01 Prior Year Fund Balance
A02 Prior Year Reserves

D01 Property Taxes

D04 Other Local Taxes

D07 Business Taxes

D10 Rents & Concessions

D13 Fines and Forfeitures

D16 Interest & Investment Income
D19 Licenses, Permits & Franchises
D20 Intergovernmental - State
D23 Intergovernmental - Federal
D26 Intergovernmental - Other
D30 Charges for Services

D33 Other Revenues

D36 Other Financing Sources
D43 General Fund Support

G01 Contribution Transfers In
G04 Operating Transfer In

GO7 Other Transfers In

G10 Transfer Adjustments-Sources (Citywide)

G13 Transfer Adjustments-Sources
101 Personnel - Salaries & Wages
104 Personnel - Fringe Benefits

107 Non-Personnel Operating Costs

J10 Debt Service

113 Capital & Equipment
116 Aid Assistance

119 Grants

122 Reserves

125 Fund Balance

128 Facilities Maintenance

131 Services of Other Depts, Recoveries & Ov

MO1 Contribution Transfers Out
MO4 Operating Transfer Out
MO7 Other Transfers Out

M10 Transfer Adjustments-Uses (Citywide)

M13 Transfer Adjustments-Uses

ARO Category
Select

A1 Prior Year Fund Balance

AAD2 Prior Year Reserves

DO1 Regular Revenues

D02 General Fund Support

GO1 Revenue Transfers In

G02 Transfers From the General Fund

GOG Transfer Adjustments-Sources (Citywide)
GO7 Transfer Adjustments-Sources

101 Gross Expenditures

J05 Recoveries

MO1 Capital Projects

PO1 Facilities Maintenance

501 Reserves

V01 Revenue Transfers Out

V02 Transfers Into the General Fund

V06 Transfer Adjustments-Uses

V07 Transfer Adjustments-Uses (Citywide)

MBB Category
Select

A01 Local Taxes

ADA4 Licenses & Fines

A07 Use of Money or Property

A10 Intergovernmental Revenue - Federal
A13 Intergovernmental Revenue - State
A16 Intergovernmental Revenue - Other
A19 Charges for Services

A22 Other Revenues

A25 Transfers In

A31 Transfer Adjustments-Sources

A34 Transfer Adjustments-Sources (Citywide)
A37 Use of / (Deposit to) Fund Balance
/40 General Fund Support

DO1 Salaries & Wages

D04 Fringe Benefits

D07 Overhead

D10 Professional & Contractual Services
D13 Aid Assistance / Grants.

D16 Materials & Supplies

D19 Equipment

D22 Debt Service

D25 Services of Other Departments

D28 Expenditure Recovery

D31 Transfers Out

D34 Budgetary Reserves

D37 Transfer Adjustments-Uses

D41 Transfer Adjustments-Uses (Citywide)
GO1 Facilities Maintenance

G03 Capital Renewal

G04 Capital Projects

Specific Use  ExpenseRevenue

Select
0

cAp
EQUIP
PCF

Select

x®mmmoa

Group 1

Group 2
Select
Nurses
Other
Platform
Regular
Uniform

Non Standard

Group 4
Select

SC_FTE
SC_NO_FTE

Group5 Group 6  Object

Select

Select

xuommo

Select
501010
501070

511060

Non Step
Select

SPCL

Union
Select



Budget System and Reporting Security Access Form
Supervisors must submit an online BFM new user SF BUDGET SYSTEM ACCESS REQUEST form available in SF Employee Portal Support.



Contact List for The Mayor's Budget Office and the Controller's Budget Office

Controller’s Accounting

Mayor's Budget Office

Caroline Buhse

(415) 554-4793

Damon Daniels

Starting in Jan

Anna Duning

(415) 554-6216

Ashley Groffenberger

(415) 554-6511

Xang Hang (415) 554-6617
Adrian Liu (415) 554-6659
sally Ma (415) 554-5965

Radhika Mehlotra

(415) 554-6125

Morgan Owens

(415) 554-6639

Camilla Taufic

(415) 554-6466

Controller's Budget

Office

Michelle Allersma

(415) 554-4792

Edward de Asis

(415) 554-7663

Vsabel Catapang

(415) 554-5253

Nick Leo

(415) 554-7575

Carol Lu

(415) 554-7647

Michael Mitton

(415) 554-6626

Kenyetta Hinton

(415) 554-7535

Risa Sandler (415) 554-5254
C s ing O i
Sally Chan (415) 554-7418

Maricar Gratuito

(415) 554-6627

Janica Li

(415) 554-7516

Josephine Liu

(415) 554-7619

Melson Mangrobang

(415) 554-5158

Senna Osby

(415) 554-7567

Jane Yuan (Supervisor)

(415) 554-7546

Dept. # Code Department Name Mayor's Office Controller's Budget & Analysis N
Operations

62 AAM Asian Art Museum Damon Daniels Kenyetta Hinton Senna Osby

70 ADM General Services Agency - Administrative Services Camilla Taufic Nick Leo Maricar Gratuito

13 ADP Adult Probation Damon Daniels Kenyetta Hinton Janica Li

27 AR Airport Damon Daniels Nick Leo Melson Mangrobang

28 ART Arts Commission Damon Daniels Nick Leo Senna Osby

2 ASR [Assessor/Recorder Radhika Mehlotra Michael Mitton Maricar Gratuito

1 BOS Board of Supervisors Anna Duning Michael Mitton Senna Osby

3 CAT City Attorney Caroline Buhse Edward de Asis Maricar Gratuito

64 CFC Children & Families Commission Sally Ma Kenyetta Hinton Senna Osby

23 CHF Children, Youth & Their Families Camilla Taufic Kenyetta Hinton Janica Li

9 CON Controller Radhika Mehlotra Risa Sandler Melson Mangrobang

29 cpc City Planning Radhika Mehlotra Ysabel Catapang Maricar Gratuito

10 CRT Superior Court Xang Hang Edward de Asis 1anica Li

30 CsC Civil Service Commission Xang Hang Michael Mitton Senna Osby

17 css Child Support Services Xang Hang Risa Sandler Senna Osby

4 DAT District Attorney Caroline Buhse Ysabel Catapang ianica Li

19 DBI Department of Building Inspection Radhika Mehlotra Kenyetta Hinton Maricar Gratuito

88 DPA Department of Police Accountability Damon Daniels Kenyetta Hinton Janica Li

81 DPH Department of Public Health Morgan Owens Nick Leo Josephine Liu

90 DPW General Services Agency - Public Works [Anna Duning Edward de Asis Melson Mangrobang

45 HSA Human Services Agency Sally Ma Nick Leo Sally Chan

77 DEM Emergency Communications Caroline Buhse Kenyetta Hinton ianica Li

21 ECN ic & Workforce D Morgan Owens Kenyetta Hinton Maricar Gratuito

22 ENV Environment Xang Hang Michael Mitton Maricar Gratuito

18 ETH Ethics Commission Radhika Mehlotra Michael Mitton Maricar Gratuito

61 FAM Fine Arts Museum Damon Daniels Michael Mitton Senna Osby

31 FIR Fire Department Caroline Buhse Edward de Asis Janica Li

97 GEN General City Responsibility [Anna Duning Michelle Allersma/ Risa Sandler Melson Mangrobang

4 HRC Human Rights Commission Camilla Taufic Ysabel Catapang Senna Osby

33 HRD Human Resources [Anna Duning Michael Mitton Maricar Gratuito

84 HOM Dept. of Homelessness and Supportive Housing Caroline Buhse Kenyetta Hinton Sally Chan

55 HSS Health Service System Sally Ma Kenyetta Hinton Josephine Liu

12 Juv Juvenile Probation Sally Ma Edward de Asis anica Li

41 LB Public Library Morgan Owens Michael Mitton Senna Osby

63 LLB Law Library Xang Hang Ysabel Catapang Senna Osby

35 MTA Municipal Transportation Agency (MTA) Morgan Owens Kenyetta Hinton Melson Mangrobang

25 MYR Mayor Radhika Mehlotra Nick Leo Maricar Gratuito

37 BOA Board of Appeals Damon Daniels Nick Leo Maricar Gratuito

5 PDR Public Defender Caroline Buhse Ysabel Catapang anica Li

38 POL Police Department Caroline Buhse Edward de Asis Janica Li

39 PRT Port Caroline Buhse Edward de Asis Maricar Gratuito

40 PUC Public Utilities Commission Radhika Mehlotra Kenyetta Hinton Senna Osby

42 REC Recreation & Park Morgan Owens Edward de Asis Melson Mangrobang

80 REG Elections Camilla Taufic Ysabel Catapang Maricar Gratuito

44 RET Retirement System Anna Duning Michael Mitton Senna Osby

65 RNT Rent Arbitration Board Xang Hang Ysabel Catapang Maricar Gratuito

60 scl [Academy of Sciences Damon Daniels Ysabel Catapang Senna Osby

6 SHF Sheriff’s Department Camilla Taufic Edward de Asis Janica Li

75 TIS General Services Agency - Technology Sally Ma Ysabel Catapang Maricar Gratuito

8 TTX Treasurer / Tax Collector Radhika Mehlotra Michael Mitton Janica Li

99 UNA General Fund Unallocated Michelle Allersma/ Risa Sandler Melson Mangrobang

26 WAR War Memorial Damon Daniels Ysabel Catapang Senna Osby

48 WOM Department on the Status of Women Sally Ma Ysabel Catapang Maricar Gratuito
ocll Office of Community Investment and Infrastructure Radhika Mehlotra Risa Sandler Josephine Liu
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