Department Budget Submission Checklist

To be completed by: All departments.

Instructions: Submit this completed cover sheet with your budget submission and ensure all applicable. forms
below are included with your submission.

Department Name: ___Child Support Services
Summary of Major Changes: Completed “Form 1A: Summary of Major Changes” explaining major
changes submitted in department’s budget proposal.

[I Proposed Efficiency/Reduction Savings Loaded in BPMS via Target Reports: Printed report
from GFS Target, reports #15.40.001 & 15.40.002
L] Department Budget Summary: Submission includes copy of report # 15.50.012.
Revenue Report: Completed “Form 2A: Revenue Report.”
O Fees & Fines: Completed “Form 2B: Fees & Fines.”
[0 Cost Recovery: Completed “Form 2C: Cost Recovery.”
Expenditure Changes: Completed “Form 3A: Expenditure Changes.”
Position Changes: Completed “Form 3B: Position Changes.”
[0 Equipment & Fleet Requests: Completed “Form 4A: All Equipment Funded in prior budget"; "Form
4B: New General Fund Equipment"; "Form 4C: Fleet".
[0 Minimum Compensation Ordinance: The effects of the MCO in contracting have been considered as
part of the budget submission.
I Proposition J Description, Summary, City Cost, Contract Cost Required for all existing or new Prop Js

Interdepartmental Services Balancing: Included Excel download of 15.20.012 3.b.2 IDS balancing rep:

Organizational Charts: Submission contains updated position-level organizational charts for your
department, with indication if the position is filled (F) or vacant (V). Organizational charts also reflect
any proposed position changes.
[0 New Legislation:
[0 Included draft legislation that department would like to submit with the budget; or,
L1 Draft legislation in progress at this time. A description of the proposed changes is included
in the “Summary of Major Changes” table. A draft will be provided to the Mayor’s Office by
1 Other Requests: Submitted requests for the following items (through separate forms), if applicable:
O coit
O Capital

For Chief Financial Officer/Budget Manager:
I have reviewed the attached budget submission and affirm that all applicable forms checked off above are
either included in this submission or have been submitted through the proper online forums.

Full Name: _Karen Roye P /) -_415-356-2919

Signature: _/éﬂren/ml“ W"
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Job Code
922
952
963
1062
1093
1094
1220
1222
1244
1310
1404
1406
1424
1426
1450
1630
1632
1654
4320
8158
8159
8177
8182

Job Title
Manager |
Deputy Director Il
Department Head Il
IS Programmer Analyst
IT Operations Support Administrator Il|
IT Operations Support Administrator IV
Payroll and Personnel Clerk
Senior Payroll and Personnel Clerk
Seniro Human Resources Analyst
Public Relations Assistant
Clerk
Senior Clerk
Clerk Typist
Senior Clerk Typist
Executive Secretary |
Account Clerk
Senior Account Clerk
Accountant (I
Cashier |
Child Support Officer Il
Child Support Officer IlI
Attorney (Civil/Criminal)
Head Attorney, Civil and Criminal
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III._':

" BUDGET FORM 1A

ﬁmnmam‘ofMajor Changes

H

~ FY2020-21 and FY 2021-22 [ 2
DEPT NAME HERE

Major Changes

Department Response

1. SUMMARY. What major changes is the
department proposing? Clearly describe
each change, inciuding the fiscal impact of
the proposal, and how the department
proposes to fund each significant change
(i.e. reprioritization of existing funds,
grants, or other new revenues). include
detail related to position changes in
Position section below.

The Department is Just to recap we appreciate moving to an annual budget process which gives the department
greater flexibility rather than a two-year process that holds the department to a 10% reallocation rate. | have
confirmed with staff that we have 92.0 budgeted positions and 69.50 filled positions. As mentioned, we intend to
back fill (1.0) FTE - 8158 Child Support Officer Il position to support a vacated position to bring or total filled
positions next fiscal year to 70.5 filled FTE’s assuming no new money and a baseline funding in the amount of
$12, 777,282.00.

With the help of RED and DPW we are consolidating staff from three floors to two floors that includes public
access and intake areas and will reduce our annual leasing costs from $1.4 million to roughly $850,000 creating
an ongoing savings of $550,000 to be reallocated to support anticipated increased costs to salary and fringe
benefits.

In prior fiscal years the department has used salary savings to fund and pre-pay retiree health insurance subsidies
for FY2020, FY2021, and FY2022 in compliance with Title IVD federal and state subventions and recognizing such
savings in the annual budget for each year.

Finally, the department has made arrangements to hold a public meeting next month {(January) at our planned
presentation before the Children’s Council and will update our website tomorrow soliciting public feedback per
BOS File No. 191072.

2. EXPENDITURES. What expenditure
changes did the department submit from
the base budget? Please differentiate
between General Fund and non-General
Fund.

(This should match an Audit Trail, as
shown in form 3A Expenditure Changes).

Net one-time federal and state funding received during FY2020 to fund the contsruction costs related to the
consolidation of the department from three floors to two floors saving ongoing costs related to real lease costs.
The budget has been adjusted to baseline funding in the amount of $12,777,282.

3. REVENUE. What revenue changes did
the department submit from the base
budget? Please differentiate between
General Fund and non-General Fund.

(This should match an Audit Trail, as
shown in form 2A Revenue Report).

Funding for FY2021 and FY2022 adjusted by $448,221 for federal subvention and $230,901 for state subvention
to accurately reflect ongoing baseline funding. During FY2018 and FY2019 the department received additional
fun'ding to support the replacement of a failed telephony system with the (VOIP) system. Prior to the current
year budget process, the department considered an enterprise department was on a fixed two-year budget that
did not permit the department to adjust its revenue projections during the second year of its two-year budget.
For FY2021 and FY2022 the department is an enterprise department with a two-year rolling budget.

4. TARGET. How did the department meet
its target? What are the programmatic,
operational, or staffing impacts of this
proposed reduction?

CSS does not receive county general fund.

5. POSITIONS. Did the department include
changes to positions or special classes?
What is the overall General Fund impact?
Highlight any changes related to major
changes/initiatives as noted in the
Summary section.

{Reminder: No increases to General Fund
supported FTE should be loaded in the
system. Include reference numbers for all
position changes).

The Department has reduced its FTE's from 92 FTE's to 71 FTE's which reflects the deletion of 11 FTE's vacant for
more than 5 years resulting in attrition savings and overall savings in citywide costs based on departmental
population. The department has retained 11 FTE vacancies in key direct service positions for future.

1A Summary of Major Changes
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DEPT NAME HERE

6. INTERDEPARTMENTAL SERVICES (IDS).
Is the department proposing any
discretionary changes to IDS workorders
(excluding those that are centrally loaded
by the Mavyor's Office)? If so, describe the
changes, including the change amount, the
corresponding requesting/performing
department, and whether those
departments are in agreement with the
change.

(Reminder: A new IDS balancing report
{15.20.012 3.b.2) is available in CFO
Dashboards > Enterprise Planning in Bl).

For FY2022 funding for Light, Heat and Power reduced by $20,000 to reflect savings due to reduced leased office
space. Funding has been reallocated to salary and fringe benefits to support increased costs. The Department
has reduced its office space by 9,593 sq. ft. from 24,405 to 14,812 that will result in a savings of $537,208.00 and
rent and an additional savings in light and power costs beginning July 2020 will be reallocated to fund increases
primarily in salary and fringe benefit costs. Resulting office space will continue to support existing staffing and
will be seamless to customers, as the reduced square footage does not affect intake and interview lobby services.
Reduction reviewed and approved by the RED. The Department worked with DHR to adjust the work order
budget to actual DHR projected need. in FY 2018-2019 DHR settled worker claims resulting in significant on-going
savings. The Department was in the second year of a two-year budget and not permitted to adjust overall budget
beyond 10%. For FY 2020-2021 reduction approved and agreed to by DHR. Reduction reviewed and approved by
the RED. For FY2022 - The Department intends to reduce its vehicle fleet by 50% during FY2021 to meet current
needs. Savings will be refelcted in FY2022. Savings will be reallocated to fund increses in salary and fringe
benefits costs.

7. LEGISLATION, Is the department
seeking to submit any legislation with the
budget? Does the department's budget
assume any revenues/expenditures that
require a legislative change?

If so, please submit drafts of legislation
along with the budget submission. Or
provide a summary of desired legislation
and an expected date of submission, if still
in progress.

The Department does not have Prop J contracts or staff.

8. PROP !: Identify existing Prop J Analyses
that will contiriue, and if the department’s
budget proposes any NEW contracting out
of work previously done by City workers.

The Department does not have Prop J contracts or staff.

9. TRANSFER OF FUNCTION: Is the
department requesting any Transfer of
Functions of positions between
departments? If so, please explain.

No.

10. INTERIM EXCEPTIONS: Is the
department requesting any interim
exceptions (new positions that are 1.0 FTE

rather than 0.77)? If so, for what reason
heing maded

No.

lare i the ranuect

11. FELLOWSHIP PROGRAMS: Did the
department apply to any citywide
fellowship programis, including San
Francisco Fellows, the Fish Fellowship, or
the 1249 HR Analyst Trainee Program?

Reminder for AIR, PRT, PUC and SFMTA,
please also address FY 21/22, including the
1249 HR Analyst Trainee program.

- 1A Summary of Major Changes
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Please run Oracle Business Intelligence Report 15.50.012 Department Total Budget Historical Comparison
and include with budget submission.

alancing Mayor's Budget Book  Annual Appropristion  Labor Negofiation  Fixed 2nd Y

* Select a Report
15.50.001 Sources and Uses of Funds Excluding Fund Transfers
15 50 005 Uszes by Service Arga. Departmant and Division
15.50.007 Uses by Service Arza and Dapariment
15.50.008 Uses by Depariment
15.50.010 Authorized Positions, Grand Recap Detai
1550011 Funded Fesitions, Grand Recap by Major Senvice Araa and Deparment Title
-« 15.50.042 Department Tofal Budget Historical Compartison
15.50.014 Mayors Proposed Capital Projects and Facilities Maintenance
15.50.015 Major Fund Recap
15.50.016 Consolideted Schedule of Sources and Uses

Department Tatal Budges Hissorical Comparison (Mayor's Praposed) Sidgat Yaar 2020-2021 and 2021-2022
CSS Chitd Sugggn Services
Authorized Positions 2013-2020 20202021 Change From | 2021-2022 Change From
Originat Praposed 2018-2020 Propoaad 2020-2024
Budget Budget | _Budget | |
Total Authorized ) TE.73 66.22 [10.51) 8568 (0.53)
Non-Operating Positions {capfother)
Net Cparating Positions 78.73 88.22 (10.51) B85.69 (Q.53)
Sources
interGovernmental Rev-Federal 8,848 EOE 8.433.006 {415,690) 8,433,008
intergovemmental Rev-State 4,558 418 4,344,276 {214,143} 4,344 276
Expenditune Recoven 158.372 165,295 6.923 168,647 4352
Ganeral Fund Support
Sources Tota 13,565,487 12,942 577 {822.910} 12,948,923 4,352
Uses - Operating Expenditures
Salaries TA121425 1.119.5M {292,624) 7.310,017 190.518
Mandatory Fringe Benefils 3,689,858 3.686.718 3,137y 3.691.B57 5,139
Nen-Parsonnel Services 237.085 472660 235678 354,269 {118.361)
Matsrials & Supplies 100,281 152,168 51.884 75,530 (76,635)
Services Of Other Depts 2,128,141 1,511,533 {614,608) 1,515,256 3.723
Usas Total 13,586,487 12,942,677 (822,910) 12,948,929 4,362
Uses - Division Description
€SS Child Support Services 13,565,487 12,942,577 622.910) 12,946,529 4,362
Usas by Division Total 13,568,487 12,942,577 {822,910} 12,948,929 4,352




Job Code
922
952
963
1062
1093
1094
1220
1222
1244
1310
1404
1406
1424
1426
1450
1630
1632
1654
4320
8158
8159
8177
8182

Job Title
Manager |
Deputy Director Il
Department Head Il
IS Programmer Analyst
IT Operations Support Administrator Il|
IT Operations Support Administrator IV
Payroll and Personnel Clerk
Senior Payroll and Personnel Clerk
Seniro Human Resources Analyst
Public Relations Assistant
Clerk
Senior Clerk
Clerk Typist
Senior Clerk Typist
Executive Secretary |
Account Clerk
Senior Account Clerk
Accountant (I
Cashier |
Child Support Officer Il
Child Support Officer IlI
Attorney (Civil/Criminal)
Head Attorney, Civil and Criminal
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III._':

" BUDGET FORM 1A

ﬁmnmam‘ofMajor Changes

H

~ FY2020-21 and FY 2021-22 [ 2
DEPT NAME HERE

Major Changes

Department Response

1. SUMMARY. What major changes is the
department proposing? Clearly describe
each change, inciuding the fiscal impact of
the proposal, and how the department
proposes to fund each significant change
(i.e. reprioritization of existing funds,
grants, or other new revenues). include
detail related to position changes in
Position section below.

The Department is Just to recap we appreciate moving to an annual budget process which gives the department
greater flexibility rather than a two-year process that holds the department to a 10% reallocation rate. | have
confirmed with staff that we have 92.0 budgeted positions and 69.50 filled positions. As mentioned, we intend to
back fill (1.0) FTE - 8158 Child Support Officer Il position to support a vacated position to bring or total filled
positions next fiscal year to 70.5 filled FTE’s assuming no new money and a baseline funding in the amount of
$12, 777,282.00.

With the help of RED and DPW we are consolidating staff from three floors to two floors that includes public
access and intake areas and will reduce our annual leasing costs from $1.4 million to roughly $850,000 creating
an ongoing savings of $550,000 to be reallocated to support anticipated increased costs to salary and fringe
benefits.

In prior fiscal years the department has used salary savings to fund and pre-pay retiree health insurance subsidies
for FY2020, FY2021, and FY2022 in compliance with Title IVD federal and state subventions and recognizing such
savings in the annual budget for each year.

Finally, the department has made arrangements to hold a public meeting next month {(January) at our planned
presentation before the Children’s Council and will update our website tomorrow soliciting public feedback per
BOS File No. 191072.

2. EXPENDITURES. What expenditure
changes did the department submit from
the base budget? Please differentiate
between General Fund and non-General
Fund.

(This should match an Audit Trail, as
shown in form 3A Expenditure Changes).

Net one-time federal and state funding received during FY2020 to fund the contsruction costs related to the
consolidation of the department from three floors to two floors saving ongoing costs related to real lease costs.
The budget has been adjusted to baseline funding in the amount of $12,777,282.

3. REVENUE. What revenue changes did
the department submit from the base
budget? Please differentiate between
General Fund and non-General Fund.

(This should match an Audit Trail, as
shown in form 2A Revenue Report).

Funding for FY2021 and FY2022 adjusted by $448,221 for federal subvention and $230,901 for state subvention
to accurately reflect ongoing baseline funding. During FY2018 and FY2019 the department received additional
fun'ding to support the replacement of a failed telephony system with the (VOIP) system. Prior to the current
year budget process, the department considered an enterprise department was on a fixed two-year budget that
did not permit the department to adjust its revenue projections during the second year of its two-year budget.
For FY2021 and FY2022 the department is an enterprise department with a two-year rolling budget.

4. TARGET. How did the department meet
its target? What are the programmatic,
operational, or staffing impacts of this
proposed reduction?

CSS does not receive county general fund.

5. POSITIONS. Did the department include
changes to positions or special classes?
What is the overall General Fund impact?
Highlight any changes related to major
changes/initiatives as noted in the
Summary section.

{Reminder: No increases to General Fund
supported FTE should be loaded in the
system. Include reference numbers for all
position changes).

The Department has reduced its FTE's from 92 FTE's to 71 FTE's which reflects the deletion of 11 FTE's vacant for
more than 5 years resulting in attrition savings and overall savings in citywide costs based on departmental
population. The department has retained 11 FTE vacancies in key direct service positions for future.

1A Summary of Major Changes
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DEPT NAME HERE

6. INTERDEPARTMENTAL SERVICES (IDS).
Is the department proposing any
discretionary changes to IDS workorders
(excluding those that are centrally loaded
by the Mavyor's Office)? If so, describe the
changes, including the change amount, the
corresponding requesting/performing
department, and whether those
departments are in agreement with the
change.

(Reminder: A new IDS balancing report
{15.20.012 3.b.2) is available in CFO
Dashboards > Enterprise Planning in Bl).

For FY2022 funding for Light, Heat and Power reduced by $20,000 to reflect savings due to reduced leased office
space. Funding has been reallocated to salary and fringe benefits to support increased costs. The Department
has reduced its office space by 9,593 sq. ft. from 24,405 to 14,812 that will result in a savings of $537,208.00 and
rent and an additional savings in light and power costs beginning July 2020 will be reallocated to fund increases
primarily in salary and fringe benefit costs. Resulting office space will continue to support existing staffing and
will be seamless to customers, as the reduced square footage does not affect intake and interview lobby services.
Reduction reviewed and approved by the RED. The Department worked with DHR to adjust the work order
budget to actual DHR projected need. in FY 2018-2019 DHR settled worker claims resulting in significant on-going
savings. The Department was in the second year of a two-year budget and not permitted to adjust overall budget
beyond 10%. For FY 2020-2021 reduction approved and agreed to by DHR. Reduction reviewed and approved by
the RED. For FY2022 - The Department intends to reduce its vehicle fleet by 50% during FY2021 to meet current
needs. Savings will be refelcted in FY2022. Savings will be reallocated to fund increses in salary and fringe
benefits costs.

7. LEGISLATION, Is the department
seeking to submit any legislation with the
budget? Does the department's budget
assume any revenues/expenditures that
require a legislative change?

If so, please submit drafts of legislation
along with the budget submission. Or
provide a summary of desired legislation
and an expected date of submission, if still
in progress.

The Department does not have Prop J contracts or staff.

8. PROP !: Identify existing Prop J Analyses
that will contiriue, and if the department’s
budget proposes any NEW contracting out
of work previously done by City workers.

The Department does not have Prop J contracts or staff.

9. TRANSFER OF FUNCTION: Is the
department requesting any Transfer of
Functions of positions between
departments? If so, please explain.

No.

10. INTERIM EXCEPTIONS: Is the
department requesting any interim
exceptions (new positions that are 1.0 FTE

rather than 0.77)? If so, for what reason
heing maded

No.

lare i the ranuect

11. FELLOWSHIP PROGRAMS: Did the
department apply to any citywide
fellowship programis, including San
Francisco Fellows, the Fish Fellowship, or
the 1249 HR Analyst Trainee Program?

Reminder for AIR, PRT, PUC and SFMTA,
please also address FY 21/22, including the
1249 HR Analyst Trainee program.

- 1A Summary of Major Changes
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Please run Oracle Business Intelligence Report 15.50.012 Department Total Budget Historical Comparison
and include with budget submission.

alancing Mayor's Budget Book  Annual Appropristion  Labor Negofiation  Fixed 2nd Y

* Select a Report
15.50.001 Sources and Uses of Funds Excluding Fund Transfers
15 50 005 Uszes by Service Arga. Departmant and Division
15.50.007 Uses by Service Arza and Dapariment
15.50.008 Uses by Depariment
15.50.010 Authorized Positions, Grand Recap Detai
1550011 Funded Fesitions, Grand Recap by Major Senvice Araa and Deparment Title
-« 15.50.042 Department Tofal Budget Historical Compartison
15.50.014 Mayors Proposed Capital Projects and Facilities Maintenance
15.50.015 Major Fund Recap
15.50.016 Consolideted Schedule of Sources and Uses

Department Tatal Budges Hissorical Comparison (Mayor's Praposed) Sidgat Yaar 2020-2021 and 2021-2022
CSS Chitd Sugggn Services
Authorized Positions 2013-2020 20202021 Change From | 2021-2022 Change From
Originat Praposed 2018-2020 Propoaad 2020-2024
Budget Budget | _Budget | |
Total Authorized ) TE.73 66.22 [10.51) 8568 (0.53)
Non-Operating Positions {capfother)
Net Cparating Positions 78.73 88.22 (10.51) B85.69 (Q.53)
Sources
interGovernmental Rev-Federal 8,848 EOE 8.433.006 {415,690) 8,433,008
intergovemmental Rev-State 4,558 418 4,344,276 {214,143} 4,344 276
Expenditune Recoven 158.372 165,295 6.923 168,647 4352
Ganeral Fund Support
Sources Tota 13,565,487 12,942 577 {822.910} 12,948,923 4,352
Uses - Operating Expenditures
Salaries TA121425 1.119.5M {292,624) 7.310,017 190.518
Mandatory Fringe Benefils 3,689,858 3.686.718 3,137y 3.691.B57 5,139
Nen-Parsonnel Services 237.085 472660 235678 354,269 {118.361)
Matsrials & Supplies 100,281 152,168 51.884 75,530 (76,635)
Services Of Other Depts 2,128,141 1,511,533 {614,608) 1,515,256 3.723
Usas Total 13,586,487 12,942,677 (822,910) 12,948,929 4,362
Uses - Division Description
€SS Child Support Services 13,565,487 12,942,577 622.910) 12,946,529 4,362
Usas by Division Total 13,568,487 12,942,577 {822,910} 12,948,929 4,352




Budget Syviem Nmpart 15.30.005 filtered on Aegiilar Revenues FORMULA FILLIN
GFS Type Dept Dept Division Dept Section Dept ID Dept ID Description Fund ID Fund Title Project ID | Project Titla Activity |Activity Title |Authority | Authority Account |Account Lvi § |Account  |Account Thle TRIO ID | TRIO Title |AAD AAD Title Change Type Change |Start Dept |End Dept Var Dept Amt |Stert BY+1 Dept |End BY+1 Dept |Var BY+1Dept |Change Reveruse Description &

Division Section I o Tite M5 [Name 1.3 Category Thie Type  |Ame At amt Amt Amt Change
Code

Funding for FY2021 and
F¥2022 adjusted by $448,221|
for federal subvention and
$230,901 for state
subvention te accurately
reflect angoing baseline
funding. During Y2018 and
FY2019 the department
recelved additional funding
to suppart the replacement
of a falled teiephony system
with the (VOIP) system.
Prior to the current year
budget process, the
department considered an
enterprise department was
on & fixed two-year budget
that did not permit the
department to adjust its
revenue projections during
the second year of its two-
year budget. For FY2021
and F¥2022 the department
is an enterprise department
with a two-year rolling
budget.

r css 229264 | €SS Child Supgert Services 11300 SR Child Suppart-Operating 10001654
Seff Supporting |l e It )5

FY2022 adjusted by $448,221
far federal subvention and
$230,901 for state
subvention to accurately
reflect ongoing baseline
funding. Duriag FY2018 and
FY2019 the department
received additional funding
to support the replacement
of afalled telephony system
with the (VGIP) system.
Prior to the cirrent year
budget process, the
department considered an
enterprise department was
on 2 flxed two-year budget
that did not pesmit the
department to adjust its
revenue projections during
the second year of Its two-
year budget. For FY2021
and FY2022 the department
s an enterprise department
with 2 two-year rolling
budget.

(<3 i 1 perating Unspecified | D01 Regular Revenues | Cn-Geing 4 8281227 8433006 448221 8881227 B433006 -448221

Self Supporting | €55 229264 | CS5 Chlld Supgiort Setvices 11300 | SA child Supgort-Operating | 10001654 |cs i 1| Administration/General 10000 Operating 445299 | 4450IGRSta 445299 | Other State-Pubic Asstnce Prog Unspecified {001 [Reyular Revenues | On-Going 4| 4575177 | 4,344,276 240 80 4575177 4,384,276 (230,901



All submissions must be formatted approprialely so that printed copies are easily readable for the public.
Total BY Variance: Total B« ¥ Varlance: [oTer | -
|Budet System Raport 15.30.005 fMtored on Gross £ snenditures FORMULA FILIN
G5 Type Dept [Dept (D |DeptiD bescription Fund | Fund Titke Project D |Project Title Activity |Activity Tite v [Account Account |Account Tite [TROW O™ [ARD  [ARDTIe Change — change [StartDept [ End Dept Amt [Var Dept Amt | Stert BY+1 Dept Ami|End BY+1 Dept At |Var8vs10cpt |Ch of Change
(1] ] L] Title s Name 1L Category TypeTitle [Type  |Amt (Amt
code
=
wvings af 8 .80 FTE 0922 Manager | pogision dhm ha |
bean rasiocsted 30 20 property reflect the
(positions setual job duties, The: 't hat delated |
s ot
for rmany whan sia years and the departmant does not|
N imand 5 backiW.
Self Suppo css 11300|SR Chid Suppirt-Opevating 100016545 Operati 1 Administration/General 10000 ing | 501010]S0105alary 501010 Perm Salaries-Misc-Regular Unsgecified o] so7s3 192,187 289, s21086 82053 | 299,642 N
css 11300[SR Chikd 5 rations 1| Administration/General 10000 operath 513010[5130Fsi 513010 Retre City Misc Unspeeified o nisse 179,964 66418 110,137 174,550 64423 o exteoanted sdormanis
css 11300|5R Child Su i 1] Administration/General 10000 514010]5130Fringe 514010 Social Secusity (0asci & HE \hied 4 29,351 46,154 16803 30431 o0 17,391 oot btermeed srarmens
css 11300[5R Child Su 1| AdministranonGeneral 10000) 51402051305 514020 Soclal Sec-Medicare(H1 Oviy] Unspecified s 7,201 11,488 4397 7,557 13,901 4388 Contor meiemerted éfesonen]
css 11300[SR Chikd Su 1| Administration/General 10000] Operat 515010|5130F 515010 Health Service Lity Malch Uy 4 37,199 33462 3737 360 38,406 13,954, Contrter rplemeniad efomrent]
css 11300 SR Child Sug 1] Adminstration/Generat 10000] Opera: 515710{5130F 515710| Dependent Coveras Unspecified o maeu 72471 11,213 538 6675 T11.863) Cortrs olemented steamars|
s | 11300]SR Chikd S 1| Administration/General | 10000 Gperaté 516010[51301 516010| Denal Coverage Unspeciiied 4| 10,470 9,079 11391 10,681 9361 11418 CortoRer Evlanariad ot
css 11300]SR Chd S, 1] Administration/General 10000 |Dpra 517010[5130F 517010 Unemphoyynent Insurance Unigecified a 1,356 2137 781 1406 2315 809
css 11300{SR Chikd . : 1| Administration/General 20000]Ogerating | 519110]5130 519110] Fiexible Benefit Pac Unnmeciied 4 7584 2539 {5045 W04 1685 | 38 G plemerind sty
(=3 11300 SR Child S 1] Administratien/General 20000 512120|5130F: 519120 Lang Term Disablfity Insurance Unspecified 4 1089 2,587 1,498 1,131 2681 1550 ‘Controer ipiereniad Kaurmants|
refiacting the salary|
tavings of @ .50 FFE 0822- Manager | poction shat
been taallocetee so oparssons ko proparly reiac he|
sitiona actual job duties. The ey
[y bl e
for mans than six yaars and the depertment doat not]
itene ko beckfill.
css 11300{5R Chld Suppon Operating 10001654 C5 Operations 2fcase t 10000 i 501010{50105515 502010 Perm Salariss-Misc-Reguilar Unspeeified al s7aass|  ssesesa (167,633 593015 5705002
520,000 to
css 11300{5R Child su 2{ase Manigement 10000{ Bt 509010501053 509010 Premium Pay - Misc Unspecified 4 54,148 74,48 20000 54,148 72108 e e e
‘Coneralier imphamanted sdjustrwerts In reiscon
ess 11300/SR child s 2|Case Management 10000 s13010]5130F 513010 | Retire City Misc Unspecified 101 Gross Expenditures | On-Going of 130685 | 1267252 1216126 s
s 11300|SR Chitd 5 2|Case Manige 10000]ipera 1403051305 514010 Socisl Security (Oasdi & Hil Unspecified _|101 Gross jtures | on-Going o] as0em 2817 336,198 " ey
ControNer | U SITNS i relgton |
css | 220260 css chilg Services 1130058 Child 5 2| case Management 10000 i 51402051305 514020 Social Sec-Medicare{Hi 0 Unspeeified |01 Gross Expenditures _|on-Going 4 008 81888 e s £ o=
Camgoli In ralacon 15 tha|
css | 220264 css chitd suppon services 11300[SR Child s 2)Case Management 10000 i 515010[5130 515010] Health Service-City Match Unspeci 101 G gitures |0 o 2saam 236408 pr e =
Tow Dapertment a3 pra-pekl the Aatiess Subisidy during|
. " P - ] i Y2019 snd FY2020 for Y2021 and FYZ022.
css | 229264 cs5 chitd Support Services 11300{SA Child Suppart Dgerating 10001654 €5 Opsrations 2|Case Manugement 20000, ng | s1setols13okringe 515610|Health Service-Retiree Subsigy Unsgecified 101 Gross Lapunditures | On-Going 4 364156 a a
‘Controlier kmplermanted n reladion
s 11300{5R crild su i 100016585 2|Case Management 10000fciperating | 515710{5130Fsngs 515710 Dgenident Coverage Unspecified 101 Gross Lxgenditures | On-Going o saam 504831 52419 pa = hoten
: " & ‘Contraller mplemanted sdustmants in relstion 1o the]
css 1300|558 child Sugpan Operating 100016545 2|case Management X i 5160105130Fringe 516010 | Dental Coverage Unspecified|s01 Gross txpanditures | 0n Gang 4 86736 63231 63853
Coneralier | Imanted s strvents in relston:
s 11300{5R chitd 5 10001654]cS Operations 2|case Mansgement 10000|Cperati 517010 5130F3 517010 | Unemalyment insurance unsgecified 101 (Gross Expanditures | On-Going 4 15602 15244 15617 o et =
css 11300[SR Chikd 5 10001654 C5 Operations 2| case 10000]Gpera! 519110[5130Fringe 519110] Flexible Beneft Package Unspecifed |01 Gross Exgenditures | On-Goiry 4 10821 15420 455 11,429 16,130 46m | e Comiie Inananied sapmemens
eS| Conoler implrmantad | JRmants in reladon
css 113005 child Suzpart 100016545 Operatians 2|case Management 10000]cperating | 519120| 5130 519120 {1y Term pisabitty Insurance Unipecified |01 Gross Exyenditures | On-Golny 4 20795 19561 (1.234) 2523 20007 i femcatuly
— 1 eS| Controllet implemanted sman in relation
css 1300{SR child s s 10002654 C5 Operations 2|case ma ¢ 10000] Dgerat 522020{5210NPSves | 522020 Troining Costs Paid To Vendors 1o Gross Expenditures | On-Gor 4 29500 23500 o 29,500 24225 N = e,
e Devertman ha reduced s bodget for gemeti
asting. Tha C5 OCSS has assumad contrecting|
seatwwide.
Promium WPPOt cressed
Setf Supporting __|css 113000SR Crid Support Operanng 10001654 S Oparations 2|case Management 10000 iperati 527890|5210NPsves | 527890 Other Medicat Services Gross Eapanditures _|On-Geang 4 20000 o 120,000 20000 a e =
' YES) The Depareman imiens t0 reduor its flext by SO% dua to|
. wnder wolizedon. Furding realiocated b
|selfsugporting__[css | Services 11300{SR child 5 v s Operations 2|cCase Management 10000] Cerati 530210|5210NPsves | 530210 Garage Remt Gross Expenditures | On-Goiny 4 14000 13,000 o 4000 7,000 o
Self supporting___|C5s | 229264]C55 Child Sugport Services 11300(SR Child ran 2]case v 10000]pera 5357105210MPSves | 535710 | Subscriptions Gross Expunditures | On-Goirg, a 16575 17,058 523 16575 16,261 Aohusted w C sz
The Deoartment has incrassed ks funding for Softwers|
Licenses by 20,000 to rupport new technelogy *Lobby |
Central™ & dagital customar sing-in ystem ‘Qermitiing the|
‘Walk timaes socurately.|
sels: css | 220264 css chitd Supgort Services 11300{5R Child Support Opermng 100016545 Operations 2|€ase Management 10000} Operat 535960{5210NPSves | 535960 Software Licensing Fees Gross Exprnditures _|On-Gomng 4 25,000 5000 20,000 25,000 45.000 20000
el Stypening G55 | V| or ol om Owsmrert s g ]
Aher current wrpenain by $142.930 10 support.
Aaeds. For FY200] funding rmeiacyted tof
Support anticipated incraeses In satary and fringa benefit
<00ts, Increntd funding will suppon sddm.onst cost of|
i et e e ekl comilgion]
of offic apace costs for Fraoe1 only.
Seff supparting__|CS5 | 229264|CSS Child Sppart Services 11300{SR Child Supgiont-tiperiting 10001654 | CS Operations 2|case Management 10000) i 535990/5210NPSves | 535990|Onher Current Expenses Unspecified _|s01 ismss Expenditures | On-Gasy 4 52,756 244,994 192,238 52756 158710 106,957
1& Increese funding in data processing supplies In EDP 1o}
wccuritely neflact dedicted fundiog stresm, The|
Dwpartment has identified specific dutz |
4uppber identified by the CA DCSS 23 comphant with the |
maintensnce of essentis! furstions of the Child Support|
|CSS Child Supgort Services | Eroccerant e,
Self Suggort) css | 220264|css chitd supsort Services 10001654 C5 Operations 2|ease m: nt 10000|perar 545210|5400Matesu | 54921000t silies 0n-Going 4 48,507 20050 29,457, 49507 o 49507
eS| resad hundesg spports.  of doing business |
Self Suppirth css | 220264/cs5 chitd supprt Services 100016545 Operations 2fcase Ma t 10000 Dyserat 549520|S400Mat8su | 549510|Other Office Suppies On-Going 4 3281 738 29457 34281 20,738 13,543 I L= s Lo
= YES|  For KY»1 the Depertrient will 0 longer support the ben|
selfsu css | 220264]cs5 chitd support semvices SR Child Suppart-Gpsrating 10003654/CS Operations 2|Case Managsment 20000| Operath 552210/5210NPSwes | 552210|Fees Licenses permits Unspecifies On-Gosy s o 20000 20000 0 0 0 ==
;a For FY2022 funding for Uight, Heat and Pewer taduced byl
520,000 t> raflect shvings dus 1o reduced heased office|
corce. Funding has baen eaatooatsd ko salay sod fingal
banates 5 wpor mcrecnd cosa. T Oeserimart |
Mumdhww!,w)whmiwsm
14,812 that will result in & savings of $57,200.00 and|
o o ke g I g 4 g o
baginning luby 2020 will be rerfocaued to fund ineredsen |
ovimariky in lﬂl’! and fringe banefic costs. Rusviing|
‘il ba saamiess to customens, a5 the reduced squars|
foctage does not atfect intake and intervirw lobby |
sarvices. Reduction revirwed and approvad by th RED.
10000 Dperating 581051|581001hl salosliﬁF-PUC-ut! Heat & Power Uns On-Going 4 61,087 34,141 62087 bIA TS -
=
Ordec budget 10 actusl DHA projectsd need. kn FY 2033
Boing savings The Depirtment wet In the proond yeer of|
© Ewo-reis buciget #ed nct perraltied £ sjust ovinell
buciget hayond 10% For FY 2000-2071 rechuceian
- . . - Ipproved snd agrewd o by DA,
10001653 CS Operations 10000}0gerating | 581460{581001 581460|GF-HR Workess' Com Claims Unieeified |01 Gross Exgenditures | On-Ging 4l 1sass 40,000 110,28 40000 (8.286
VES{ The Department bes redused 1 office space by 9,593 20
R.m)l.(ﬂshwl?”iﬂlmllhlmd
"$537,208.00 beginning huly 020 wil be rostocetes ol
‘Resuting obice tpace whl continut bs support exeing]
ttaffeng and sl be saamies 16 customera, o3 the|
reduoed squece lootage dors not effect intake anel
Interview labby services, Reduction reviewed and |
229264 cs5 Chitd Suppart Services 11300{SR Child Sugport Dperating 10001654CS Qperations 581650/ 581001 581650 Leases Paid To Real Estate Unspecified |13 Gross Espienditures | On-Going 4| 1407516 870,308 1,407,516 870,308 17,208 pdai
For FY2022 - The Depactment intends to reduce i)
‘vebicle Pewt by 50% during FY2021 to meat current |
needs. Savings will be redwicind in FY2022. Saviags wit |
e realacacad to fund increses
581710]58100thDe; unspecified 101 Gross Expanditures | 0n-Going ) 10374 5,684 10374 s 14653 D 28 sl e




For FY2022 - Tha Deparument irtands m reducs 1|
ahicle faax oy SO during FYZ021 to et curren|

Gross Exp nditures On-Guing 4 401 401

needs. will be rubelciad i 2. g will
10001654 S Ogerations m — e
savings of o 50 FTE 0922 Maragar | position thet hes|
been raslocatad ko operations 1o properly reflact the|
iob dutias.
10001654 | €S Operaty 3| Efectronie Data Processs 501010 Perm Sataries-Misc-Regular Gross Exzenditures | On-Going 4| 3v08s0 319,46 330373 Sk
Aaduicad hu  WppOrts i i salary and
10001654 ¢5 Operations 3|Electronie Data Procersny | Gross ixpenditures | On-Gaing 4 88,047 71,995 69748 . i iy
EIving: of &.50 FTE 0922- Merager | posizian that has|
‘been resflacatnd 1 opsracions 10 ropurly refect thal
_ posions sctualjob does,
self i C55 | 729364 0% Chitd Suppon Services 10001654 |CS Operatians 514010 Social Security (Oasdi & Hi) Unspeeified On-Going a 24010 19,664 20361 14,503 =
[
avings of » 50 TE 0922 Masagae  posiion vt has
. . posisons sctue b dutes
Self s in €SS | 229264|CSS Child Suziport Sarvices 10001654 |CS Ogeration: 3| Elecuranic bata Procesuing 514020 Sorial Sec-Medicare(H) Oy} Gross Espenditures | On-Going L) 5666 2,626 4791 1207
i
avings of a.50 FTE 0922- Manager | pasition that has|
oen raalocated 10 aparmions 15 ropedy refectth
4 vons scaal job duties,
Self Suzportin cs5 | 229264 |5 Chila fuppon Services 10001654 | €S Op<rations Gross On-Gong 4 11,305 9436 ERE 11977)
YES| Controller imphemantad adjusments reflecting the salsry|
e ofa S8 FTE 092 Macage | posiion tha has
bewn resTocamad 16 openytions 1o property rvflect the
poskions sctual job duties
seffsupporting  |C§% | ramasa|cs chid Supgons Services 10001654 |CS Operations 3|Electzonic Data Proces: Gross Expenditures | On-Golrg 4 32715 27,108 22679 (5,932
s bpendlives | = -
tavings of 250 FTE 0922- Manager | position ehat has |
been rasliocatad b6 operations by praperdy reflect the |
Self Supporting €5 | 229264 €SS Child Sugpart Services | 10001654|CS Operations | On-Gisng 4 3.401 3205 695 979 3.269 70
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Interdepartmental Service Balancing CSS 15.20.012.38.2 RUN ON 2/10/2020
Sum of
Sum of BY+1 Amt -
Department Performing Fund Department Project Activity Account Sum of Base Sum of BY BY+1Base Dept
Pair Requesting Dept  Dept Code Code Code Code Authority Code  Code Account Title Amt Amt - Dept Amt Request
CSS-ADM css ADM 10000 228856 10003082 1 10000 486170 Exp Rec Fr Chid Supprt SvcsAAO 5,000 5,000 5,000 5,000
11300 229264 10001654 2 10000 581160 GF-Adm-General{AAO) {5,000} {5,000) (5,000} {5,000}
581650 Leases Paid To Real Estate {1,407,516) (870,308} (1,407,516) {870,308)
581710 Is-Purch-Centrl Shop-AutoMaint {10,374} {5,644} (10,374) - (5,721)
581730 Is-Purch-Vehicle Leasing (AAQ) 0 [¢] 0 [+]
581740 Is-Purch-Centrl Shop-FuelStock (401} {401} {401) (201)
581790 GF-Purch-Mail Services 0 0 0 0
581810 1s-GSA-Flet Pol-CarsHRe Vehcle 0 o 0 0
581820 Is-Purch-Reproduction (42,789) {42,789} (42,789)  (42,789)
14300 228875 10001302 49 17378 486170 Exp Rec Fr Chid Supprt SvcsAAQ 1,407,516 1,407,516 1,407,516 1,407,516
27500 232178 10001625 1 10000 486170 Exp Rec Fr Chid Supprt SvesAAD 10,775 10,775 10,775 10,775
27520 232178 10003089 1 10000 486170 Exp Rec Fr Chid Supprt SvcsAAO 0 ] 0 0
28310 228880 10003088 1 10000 486170 Exp Rec Fr Chid Supprt SvcsAAO 42,789 42,789 42,789 42,789
ADM Total 0 541,938 [+ 542,061
€SS Total 0 541,938 0 542,061
CSS-ADM Total il — . 0 541,938 0 542,061
CSS-CAT (&3] CAT 10000 229042 10001638 1 10000 486170 Exp Rec Fr Chld Supprt SvcsAAO Hc.loco 10,000 10,000 10,000
11300 229264 10001654 2 10000 581270 GF-City Attorney-Legal Service {10,000}  {10,000) (10,000) {10,000}
CAT Total 0 0 0 0
CSS Total 0 0 0 0
€5§-CAT Total = 0 [} 0
C5S-CHF Css CHF 10000 229218 10001640 6 10000 486170 Exp Rec Fr Chid Supprt SvesAAQ 0 a [} 0
10060 229218 10033021 6000 20117 486170 Exp Rec Fr Chld Supprt SvcsAAO 12,000 12,000 12,000 12,000
11300 229264 10001654 2 10000 581660 GF-Chf-Youth Works (12,000) (12,000) (12,0000 (12,000)
CHF Total 0 V] 0 ]
€55 Total [} [} 0 o
CSS-CHF Total == ) o 0 [}
CS5-CON [£3) CON 10000 229227 10001644 1 10000 486170 Exp Rec Fr Chid Supprt SvcsAAQ 10,639 10,639 10,639 10,639
10020 229228 10022952 2 20300 486170 Exp Rec Fr Chid Supprt SvesAAQ 784 784 a 0
10031184 1 16937 486170 Exp Rec Fr Chld Supprt SvcsAAQ 0 0 0 0
2 16937 486170 Exp Rec Fr Chid Supprt SvcsAAC 0 0 0 0
3 16937 486170 Exp Rec Fr Chid Supprt SvcsAAD 0 0 0 [\
10033330 7 16937 486170 Exp Rec Fr Chld Supprt SvesAAO 706 706 706 706
10033845 7 16937 486170 Exp Rec Fr Chid Supprt SvcsAAQ 52 52 52 52
10033851 7 16937 486170 Exp Rec Fr Chid Supprt SvcsAAC 329 329 329 328
10034152 7 16937 486170 Exp Rec Fr Chld Supprt SvcsAAOQ 4,726 4,726 4,726 4,726
10060 229228 10001306 1 10002 486170 Exp Rec Fr Chld Supprt SvcsAAQ 28,205 28,205 28,205 28,205
11300 229264 10001654 2 10000 581120 GF-Con-Financial Systems (10,639)  (10,639) {10,639)  (10,639)
581130 GF-Con-Internal Audits (26,859)  (26,859) {26,859)  (26,859)
581245 GF-CON-Information System Ops (34,802)  {34,802) (34,802)  (34,802)
CON Total (26,859)  (26,859)  (27,643) (27,643)
€SS Total (26,859)  ({26,859) (27,643}  (27,643)
CSS-CON Total = = (26,859)  (26,859)  (27,843)  (27,643)
CSS-DPH Css DPH 11300 229264 10001654 2 10000 581530 Ef-SFGH-Others (6,000) (6,000) {6,000) {6,000}
21080 251670 10001839 13 10000 486170 Exp Rec Fr Chid Supprt SvesAAD 6,000 6,000 6,000 6,000
DPH Total 0 0 0 4]
€SS Total 0 0 0 0
€5S-DPH Total — = - 0 0 [} 0
CSS-HRD css HRD 10000 232023 10026742 1 10000 486170 Exp Rec Fr Chid Supprt SvcsAAO 4,152 4,152 4,152 4,152
232024 10026742 1 10000 486170 Exp Rec Fr Chid Supprt SvcsAAQ 14,334 14,334 14,334 14,334
232025 10026742 1 10000 486170 Exp Rec Fr Chid Supprt SvcsAAO 11,647 11,647 11,647 11,647
10060 232029 10026743 1 10002 486170 Exp Rec Fr Chid Supprt SvesAAQ 4,950 4,950 4,950 4,950
11300 229264 10001654 2 10000 581430 GF-HR-Equal Emplymnt Opportuni (4,152) (4,152} (4,152) (4,152)
581450 GF-HR-Mgmt Training (4,950} {4,950) (4,950) (4,950)
581460 GF-HR-Workers' Comp Claims (118,286)  (40,000) (118,286)  (40,000)
581470 GF-HR-Client Svc-Recrut-Assess {11,647) (1.,647) {11,647)  (11,647)
581480 GF-HR-Employee Relations {14,334)  (14,334) (14,334}  (14,334)
12460 232027 10026742 1 10000 486170 Exp Rec Fr Chld Supprt SvcsAAO 118,286 118,286 118,286 118,286
HRD Total 0 78,286 [} 78,286
€SS Total 0 78,286 0 78,286
CSS-HRD Total - 0 78,286 0 78,286
CSS-HSA Css HSA 10000 149657 10001700 1 10000 486170 Exp Rec Fr Chld Supprt SvcsAAO 132,500 132,500 132,500 132,500
11300 229264 10001654 2 10000 581950 GF-Social Services {132,500) (132,500) (132,500) (132,500}
HSA Total o 0 0 [+]
€55 Total B [} 0 e 0
€SS-HSA Total 5 oo [} [}
€ss-PUC css PUC 11300 229264 10001654 2 10000 581013 GF-PUC-Ueb (3,500) {3,500} (3,500) (3,500)
581051 GF-PUC-Light Heat & Power (62,087)  {34,141) (62,087)  (37,987)
3 10000 581051 GF-PUC-Light Heat & Power (2,587) {2,587) (2,587) (2,587)
24970 298650 10029985 6 10000 486170 Exp Rec Fr Chid Supprt SvcsAAD 64,674 64,674 64,674 64,674
27180 276641 10026778 6 10000 486170 Exp Rec Fr Chld Supprt SvecsAAO 3,500 3,500 3,500 3,500
PUC Total 0 27,946 0 24,100
€58 Total o 0 27,94 0 24,100
CS5-PUC Total 0 27,946 0 24,100
CSS-SHF CsS SHF 10000 232331 10001913 1 10000 486170 Exp Rec Fr Chid Supprt SvcsAAQ 0 0 0 0
11300 229264 10001654 2 10000 581930 GF-Sheriff 0 Q D 4
SHF Total [} 0 0 1]
css Total - ) 0 [} o
CSS-SHF Total 0 1] 0 ]
CSS-TIS Css TS 11300 229264 10001654 2 10000 581360 DT Telecormmunications Services (74,975)  {74,975) {74,975)  (74,975)
3 10000 581210 DT Technology Infrastructure (150,561) (150,561) (150,561) (150,561)
581325 DT Enterprise Tech Contracts (13,744)  {13,744) (13,744)  (13,744)
581360 DT Telecommunications Services 0 0 0 0
28070 207921 10024810 8 17608 486170 Exp Rec Fr Chid Supprt SvcsAAQ 0 0 0 0
18 17608 486170 Exp Rec Fr Chid Supprt SvcsAAQ 8,230 8,230 8,230 8,230
22 17608 486170 Exp Rec Fr Chid Supprt SvesAAQ 5,514 5,514 5,514 5,514
232341 10024777 1 17582 486170 Exp Rec Fr Chid Supprt SvesAAQ 150,561 150,561 150,561 150,561
28100 207917 10024777 1 10000 486170 Exp Rec Fr Chld Supprt SvesAAQ 74,975 74,975 74,975 74,975
TIS Total 0 0 0 o
Cs$ Total 1] 0 [} 0
CSS-TIS Total B — [} 0 0 [}
DPH-CSS DPH €ss 10010 251917 10023255 a4 17077 581200 Sr-Css-Child Support Services {1,368} {1,368} {1,368) (1,368)
11300 229264 10001771 1 10000 486370 Exp Rec Fr Comm Health Svc AAO 1,368 ] 1,368 ]
€SS Total 0 {1,368) 0 (1,368)
DPH Total B | 0 (1,368) 0 {1,368)
DPH-CSS Total - 0 (1,368) 0 (1,368)
HSA-CSS HSA Css 10000 149667 10001705 26 10000 581200 Sr-Css-Child Support Services (162,261) (165,295) (162,261) (369,647)
11300 229264 10001771 2 10000 486690 Exp Rec Fr Human Services AAQ 162,261 165,295 162,261 169,647
€SS Total 0 0 0 0
HSA Total — [} [ 0
HSA-CSS Total 0 1] 0 0
Grand Total (26,859) 619,943  (27,643)
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