
Life Course

Mapping Activity

The goal of this activity is to map

out the life course stages of

workforce development, focusing

on key transitions individuals go

through, the challenges they face,

and the services and support they

need. The outcome will help guide

improvements to San Francisco’s

citywide workforce system, ensuring

it meets the needs of people at

every stage of life.
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Under 1 year old
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List the risk factors for this life stage

which decrease economic outcomes or

workers.

 What success looks like for individuals

at this stage.

List existing or potential services/

programs that address the identified

support opportunities.

 What individuals need to successfully

navigate this stage.

 Focus on major transitions or shifts

people experience at each life stage

List the protective factors for this life

stage which improve long-term

economic outcomes for workers.
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