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Land Acknowledgement

We, HSH, acknowledge that we are on the unceded
ancestral homeland of the Ramaytush Ohlone who
are the original inhabitants of the San Francisco
Peninsula. As the indigenous stewards of this land and
in accordance with their traditions,

the Ramaytush Ohlone have never ceded, lost nor
forgotten their responsibilities as the caretakers of this
place, as well as for all peoples who reside in their
traditional territory. As Guests, we recognize that we
benefit from living and working on their traditional
homeland. We wish to pay our respects by
acknowledging the Ancestors and Relatives of

the Ramaytush community and by affirming their
sovereign rights as First Peoples.

Labor Acknowledgement

We respectfully acknowledge our debt to
the enslaved people, primarily of African
descent, whose labor and suffering built
and grew the economy and infrastructure
of a nation that refused to recognize their
humanity. We recognize our debt to
exploited workers past and present whose
labor was and continues to be stolen
through unjust practices. We recognize
the immigrant and American-born
workers of African, Asian, and Central and
South American descent whose labor
remains hidden in the shadows but still
contributes to the wellbeing of our
collective community.



Anthony Bush (He/Him) Anjali Rimi (She/They)
Chief Equity Officer, HSH Equity Officer, HSH



GUIDING PRINCIPLES OF HSH EQUITY OFFICE

Strategic Structural Sustainable Shared
Goal oriented & Building capacity Long term & Cross functional
integrated & performance enduring & Advisory

management
GOALS

e To achieve an equitable culture amongst our staff, providers and networks that fully reflects the
intersectional communities served.

e To enrich our strategic plan with diversity and inclusion integrations through learning,
development and increased self-awareness along with reporting and analysis.

e To build and scale capacity to showcase efforts and results to leverage the power of diversity to
affirm equity in the mission of the organization.

e To demonstrate equity modelling with sustainable programs & activations, particularly to ensure

measurable reductions in racial inequities and other disparities in all efforts to preventing and
ending homelessness.



Equity Office Overview

Learning and Equity team
Development applications | Community

Intersectional Data REAP LOfceet Diversity

Baselining Cohorts Inter;aelitsional

Community Engagements Compliance Newsletter

Leadership Equity DEI Interventions

Capacity Building

Engagements Framework Committee

City Wide- O.R.E




HSH Racial Equity Training Process

Execute

Obijectives Delivery

[ Evaluating feedback
of forum for

J System Racism:
3 Interpersonal

[ Understanding
impact of all levels

3 Build racial humility

: Racism external partners
for_ HSH staff of ra(.:lsm c?n o 4 Internal N Finalizing team
4 Build R.E.A.P housing disparities O External HBTB activities to
awareness. and homelessness

execute plan.
 Equity engagements
tied to racial equity
solutions tied to
HSH functionalities.

 Individual Racism

 Address racial :
J HBTB Integrations

disparities across
city systems.

4 Bridging the HSH
strategic plan HBTB

integration to

addressing racism.

Time Frame:
Oct '22- Nov'24
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HSH Racial Equity Trainings Highlights

Informs the equity _ , o
framework and 2-year journey with Training format and

verformance 23 in-person sessions facilitation idegl to
management plan for and 968 unique scale to all city
the department engagements. departments

: Community
. Learnings HSH-First Department engagements led
integrated to HSH to successfully intersectional
staff job-related complete ALL staff disparities leading to
functions racial equity trainings data baselining
initiative




Equity Mainstay

Reducing Racial Inequities and Other
disparities

ome By the Ba

An Equity-Driven Plan to Prevent and
End Homelessness in San Francisco

The engagement from the
trainings continues by
involving each HSH team

2023 - 2028 .
Decreasing Homelessness

to execute finalized
activities tied to Goal#2 of

Increasing Number of People the strategic plan.
Exiting Homelessness

Supporting People to Succeed in Housing

Preventing Homelessness




GOAL #2

Reducing Racial Inequities and Other Disparities: Demonstrate
measurable reductions in racial inequities and other disparities in the
experience of homelessness and the outcomes of City programs for
preventing and ending homelessness.?

Objectives

The City will pursue these interrelated Objectives within its efforts in this
Action Area:

A.

Ensure planning and decision making are deeply informed and guided
by the expertise, recommendations. and leadership of people with lived
experiences of homelessness.

Build community partnerships and implement capacity-building efforts
rooted in equity with BIPOC-led organizations and organizations deeply
rooted in historically marginalized neighborhoods and communities.

Support anti-racist program delivery and the development of an
intentionally anti-racist workforce within City departments and offices
that serve people experiencing homelessness and within the
homelessness response system.

Develop and implement strategies for reducing observed inequities

and ensure that homelessness response system services reach, serve, and
achieve equitable outcomes for overrepresented and underserved
populations, especially BIPOC and LGBTQIA+ people and people with
disabilities.

L3




Enhancing CBO resources, infrastructure and
staffing to better support client needs equitably,
by building capacity and removing constraints for Additional funding, Staff size, Number of CBO

Impacting CBO Capacity/Equity CBOs to execute and lead HRS and programs. focused trainings
Direct feedback from People with Lived
Experience and shared decision making to Specific to the metric is number of people
improve HSH systems, processes, reporting and engaged and frequency of engagement, new
Engaging PWLE client experiences and solutions. policies and existing policy adjustments

Ensuring data is revealing disparities by
populations that can help build solutions to

address the disparities, qualitatively and Frequency of reporting and dashboard updates,

quantitatively. Specific to metric is data disparity reduction metrics met/progress, Data

transparency and sustainable reductions in analysis tied to equity baselining; System goals

disparities with populations, with most recent and quantifiable population goals identified and
Building Data Equity data histories- quarterly, monthly and annually. monitored.

System begins with HSH, functions, systems,

funding, internal staff and resources, external Identifying resources, measuring funding, staff

resources and interdepartmental partnerships to retention, recruitment and adjustments for

improve HRS/system performance to better serve internal purposes, CBO-HSH engagements and
System Equity/Gaps clients and partner with CBOs effectively. frequency

&~




HBTB Activity — Categories .

Building CBO System

Data Engaging Capacityl! Equity!
HBTB Team Activities [17 Equity PWLE Equity Gaps Total
Scattered Site Housing Programs 1
Shelter and Outreach Team 1
CalAlM 2 1
Supportive Housing Programs 1
Supportive Services(PSH) 1
CLA 2
Real Estate & F acilities
Budget & Finance
Prevention and Problem Solving
Continuum of Care Housing 1
Data & Performance 3
Shelter Monitoring Committee (SMC)
HR
Coordinated Entry 1 1
Housing Placement Team
Contracts/Procurement

Compliance i
::'iNE System

- )
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- N

Planning & Strategy 1
Total 16 6 19 24
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Intersectional Frameworks- Data Baselining

'

Collaboration
with Data
Team

Equity Data
Baselining

Focus Community Intersectional
Populations Assessments Framework

Equity Data Baselining

'

Through goal#2, the intersectional disparities were identified that informed the need to engage with external and
internal engagements to collect further data and conduct analysis for interpretation of the disparate focus
populations to give us guidance on decision making in programs and team actions.




Goal#2 informs the equity baselining & framework

Equity Data Baselining Th itv dat
e equity data

baselining and system

*|dentified 9 metrics to equity metrics inform us
understand disparities and of the disparate

( 5 O a I # 2 HBTB Activity inequities across the system populations and
measurements to be in

m Addressing Racial Inequities and other Disparities * HBTB Goals (1, 3, 4, and 5)
[ (S * System flow metrics

place.

Actiity Focus
Coumall

—
The HBTB activities
provide the depth of detail
of executing the equity

work

Framework guides on the
vision on conducting the

equity work

The racial equity training learnings are further aided
by the Equity Framework, Equity Data Baselining and
complement the measurement and progress of the

HBTB team equity exercise, thereby furthering the FRAMEWORK
racial equity work at HSH beyond the trainings.




GUIDING QUESTIONS

INTERNAL EXTERNAL

» Whais Benefiting from our programs? Who is being harmed? How do we know?
o What eomrmunities are limited in aceess, unable to scceds, andfor
dispropartionally entering yaur services?
o What are the barriers to access for these communities?

Aﬁsm * What are the Factars that are both centributing to and mitigating the obsened
ineguities? Wha wat cansulted ve inform this (and whe was missing)?
Cu rrent v What wark has already been done to reach the stated goal, implement equitable

practices, andfor understand where the current inequities are? How can we
Landscapa integrate that work/lessons learned into this?
= What opportunities and feedback are there for staff to thrive and » Are thers disparities among HSH's priority populations (adults, Families, TAY, oldar
utilize their strengths? ardults, adulls with acule care nesds, survivars, people with eriminal lagal
= How are we empowering staff to provide solutions that address e biczlyi, = UECED pfait el Lo il b b i L g ) e 2o
D L inequities {and/or participating in other parts of the equity EELARE b e G5 LT
evelopment framework)? Who has access to decision-making power, and can
that circle be expanded?
« What opportunities exist for staff to learn about, understand, and
embed equity principles in their work?

» What is the reasonis) for staff exit? What are the lessons

Hatiremantf learned from this exit and how can they be incorporated
into our internal practices?
Exit = How can staff be celebrated and acknowledged for their

work at HSH?




EO Collaboration: Guiding Questions

* What is the function of your work within the HRS? Who are you serving?

 What communities are limited in access, unable to access, and/or
disproportionally entering your services?

What are the barriers to access for these communities?

What role do you play in providing solutions that address these inequities?

What other stakeholders/partners are needed to implement solutions?

What metrics ensure that disparities are being addressed?

Who will hold you accountable?




Strategic Plan Equity Journey- Next Steps

Equity KPI, Equity
HBTB Team Framework exercises HSH Internal CBO Equity
Engagements and PMP tracking and Broadcast Engagements
Reviews reporting

Nov 20th Dec 20th Jan 10th Feb 15th

Review HBTB activities and engage Review and summarize HBTB Team Equity Activities
Complete feedback loop of activities to be finalized and presented to leadership.

Review equity framework, identify the disparate populations to support for each activity
Develop metrics, tracking and standardized reporting templates and tools for activities.
Review the progress and barriers to HBTB activity progress and submit for budget review.
Finalize the communication plan to HOC, HSH staff and CBOs of HBTB Goal#2 progress.
Draft the needs, objective, delivery and execute/implement for CBO Equity Engagements.
Determine HSH CBO HBTB immersion formats and approaches.




HomeByTheBay CBO Capacity Building

Scope of funded
work

Financial Management/Grants
Management

Board of Directors and Governance
Development

Talent/Leadership Development

Diversity, Equity, & Inclusion Engagement
Plan

Program Design and Service Delivery

Operational Infrastructure

Data Performance and Management

Led by Equity office’s thought
leadership, this capacity building
grant for $1.2M aims to foster a
more diverse and inclusive
culture within the HRS. With 12
out of the 25 organizations

shortlisted for final selection by
HSH leadership, this opportunity
reimagines capacity building with
equity lens applied and in
addressing the needs of
underserved communities and
CBO:s.




Affirming Trans Access to Housing(ATAH) Training Symposiums

> .
: ° The organizations from which most staff Most participants were frontline workers
> g S TRAINING SYMPOSIUM PARTICIPANT SATISFACTION participated included: or managers/supervisors/team leads*
Leaders of the ATAH Training @
. = 32% of attendees
® o
. sympos'um . Facilitators received “The facilitators “The facilitators were ’ ey
. ¥ an average rating of were great knowledgeable and very :
® o 86%
informative and made =y Eplscopal

9.2 I 1 0 communicators i ;“? Community Services  §% of attendees

Would recommend the I and listeners.” the training interactive.” san Francisco
symposium to a colleague

Manager/Supervisor/Team Lead
(Jstndc 6% of attendees
: 10% Mid-to-Senior Leadership

TRAINING SYMPOSIUM IMPACT Dc - 8% Other

6% of attendees [ISSSS==__3% Back Office/Administrative/IT

WP IIING PEOPLE » RISTORENG 0P

Anjali Rimi
Equity Officer, HSH Manager of Training

. ‘ BEFORE AFTER
ShaneZaldlvar symposium symposium

When rating their knowledge
about transgender issues on a

After the training Participants rated

.88/10 symposium, their preparation

Other identities of training participants
participants felt to support TGNCI+ gp P

Racial/ethnic identities of participants

she/they and Education, OTI scale from 1-10, participants a0 equipped to model L .
reported a 1.5 point increase qd PP e White Woman 57
she/her in knowledge following the and support TGNCI- - - - [} S Man »
roinins Svmoosi U inclusive practices in SCCONSICTLmerican
8 SYImp : their workplace. [ Hispanic Queer, 16
Asian Non-binary/non-conforming 8
Multiracial Transgender 4
Overview of symposium content Other Genderfluid 4
Native American Intersex 3

The ATAH Training Symposium focused on three main areas of content and skill-building:* .
=

.
.

[ 8trainings

Affirming TGNCI+ identities Trans Access to SF Housing Building Trans-Affirming Services .
L

» Objective: Identify specific ~ » Objective: Define ETH and * Objective: Identify :
56+ CBOs |

ACTIONS PARTICIPANTS WILL TAKE TOWARD TGNCI+ INCLUSION

language to support how it is responsive to the organizational policies and
TGNCI+ inclusion in systemic inequities that procedures that foster TGNCI+

interpersonal interactions TGNCI+ people experience inclusion
¢ Topics: Gender binary, « Topics: Housing-related * Topics: Pronoun use, client = Being mindful of Showing empathy by Educating oneself, Improving organizational
. . iy . ", . . . e . N e . affirming language, taking time to meet colleagues, and clients practices such as
diverse gender identities, disparities and their drivers, identification, intersectionality, E 5 u + = . d including gender TGNCI+ clientswhere  onTGNCI+ inclusionat  policles, procedures, and
SE rw C.E p‘rnvl E rs- identity and pronouns they are at one’s organization trainings

affirming language to
describe gender identities

laws around TGNCH+ accessto  example policies and norms,
housing, SF's vision to ETH staff/client education, facilities

&~




Diversity Intersectional Talks and Celebrations

[ E DEPARTMENT OF
@pw HOMELESSNESS AND
SUPRORTIVE HOUSING

Diversity Celebration-June 2023
PRIDE AT HSH
DRAG PANEL. |

OUR GUESTS

June 23th, 1230pm

HERRY JAVIER MACEO PERSSON TLEY
C"l"' SHE) (‘DE/’"'N)’ %.«i,‘.l)

| TRANSGENDER
AWARENESS MONTH 2023

November 29, 3.30-5pm

m
C F EO, WeEMBRACE

Diversity { ! o, =TT .
@ i e e
Celebration o . . . Diversit e
: Diversity Celebration OUR SPEAKERS

Celebration
March 27th, 2024 3.30pm PST
OUR GUESTS ‘

May 3ist 2023
SR

. SYNCERE *
JOHNSON

(YAYA)
DE Monthty Eveat

WOMEN'S HISTORY
MONTH

Avonelle Haney-Mills

INERSECTIONALTALKS e lngll";.o'c'llitoynal 3
Talks Oct 3Ist 2024

café | restaurant | catering

Couper Orona (she/her)

Since March 2023, HSH Equity office hosts these spaces to celebrate PWLE with housing and homelessness
leadership and experiences




Road Ahead

Finalize the Team Actions and Continued
Engagement of HSH staff in the strategic
plan

Strategic plan

Resource allocation

Build the plan to engage CBOs and
partner landscapes to address
racial digparities

Timeline Key Performance Indicators
Establish the Timeline for (KPIs)
finalizing Equity Baselining and the Recognize and tie the team
metrics of measurement to actions to the logic model and
demonstrate measurable impact start measuring outcomes

to address racial disparities and
other inequities

Communication tool

Build the communication vehicles to
custom inform leadership, communities
and decision makers on the work ahead




DEPARTMENT OF
HOMELESSNESS AND
SUPPORTIVE HOUSING

THANK YOU

HSH-EquityOffice@sfgov.org

anthony.bush@sfgov.org

anjali.rimi@sfgov.org

shireen.mcspadden@sfgov.org



mailto:HSH-EquityOffice@sfgov.org
mailto:anthony.bush@sfgov.org
mailto:anjali.rimi@sfgov.org
mailto:shireen.mcspadden@sfgov.org

Appendix




Foundational Understanding

Four levels of change to address four forms of racism

Structural racism Institutional racism

A history and current Policies, practices, and
reality of institutional Structural procedures that work
racism across all | better for white people
institutions, combining than for people of color,
to create a system that SO often unintentionally.
negatively impacts Institutional
communities of color.

Interpersonal
Interpersonal racism
Occurs between
individuals. Once we lndividu al Individual racism
bring our private beliefs Pre-judgment, bias, or

discrimination based on
race by anindividual.

into our interaction with
others, racism is now in
the interpersonal realm.




External

Development

Retirement/

HSH EQUITY
FRAMEWORK



COMPONENTS OF THE EQUITY FRAMEWORK

VISION

At the center of this framework
and the core of our work is the
vigion that all programs and
policies should align with, as
outlined in Home by the Bay. This
vision is also informed by the
values and guiding principles from
the strategic plan.

The pillars build off the vision
and are central to the work.
When thinking about
implementing an equitable
homelessness response
system, HSH should ensure
that 1) people with lived
experience are central to the
development of
policies/processes (voice), 2)
that inequities among those
who are most overrepresented
and marginalized are explicitly
addressed (disproportionality),
and 3) that the broader
community, especially BIPOC-
led organizations and
organizations rooted in
historically marginalized
neighborhoods, is included in
the process (community).

In order to ensure that we are
implementing and operating an
equitable homelessness
response system, HSH needs
to ensure that it is
implementing equitable
practices internally, all the way
from recruitment to
retirement/exit . The page
below includes some guiding
questions to ensure that HSH
is creating an equitable
workspace and ecosystem for
its staff.

The edges of the framework represent
H5H's external work, which cannot be
completed without building a
foundation from the vision, pillars, and
internal work. This frameweork cutlines
steps that teams should follow to
ensure that they are implementing
equitable programs and policles for
people experiencing homelessness:

1) Create [and refine) their goal

2) Assess the current landscape to
understand current disparities,
particularly from an intersectional lans
[wheare possible); what work has
already been done; and what it will take
to reach the goal

3) Develop and implement targeted
strategies to reduce inequities based
on the outcomes of impact and the
scale of the pragram/policy/problem

4) Conduct evaluations/
continuous quality improvement to
determine whether the project/program
is moving in the right direction and if
not, what adjustments should be made

Thiz should all be done in an iterative
way. Guiding questions to move
through this framework are on the next
page.



GUIDING QUESTIONS

INTERNAL EXTERNAL

» Whais Benefiting from our programs? Who is being harmed? How do we know?
o What eomrmunities are limited in aceess, unable to scceds, andfor
dispropartionally entering yaur services?
o What are the barriers to access for these communities?

Aﬁsm * What are the Factars that are both centributing to and mitigating the obsened
ineguities? Wha wat cansulted ve inform this (and whe was missing)?
Cu rrent v What wark has already been done to reach the stated goal, implement equitable

practices, andfor understand where the current inequities are? How can we
Landscapa integrate that work/lessons learned into this?
= What opportunities and feedback are there for staff to thrive and » Are thers disparities among HSH's priority populations (adults, Families, TAY, oldar
utilize their strengths? ardults, adulls with acule care nesds, survivars, people with eriminal lagal
= How are we empowering staff to provide solutions that address e biczlyi, = UECED pfait el Lo il b b i L g ) e 2o
D L inequities {and/or participating in other parts of the equity EELARE b e G5 LT
evelopment framework)? Who has access to decision-making power, and can
that circle be expanded?
« What opportunities exist for staff to learn about, understand, and
embed equity principles in their work?

» What is the reasonis) for staff exit? What are the lessons

Hatiremantf learned from this exit and how can they be incorporated
into our internal practices?
Exit = How can staff be celebrated and acknowledged for their

work at HSH?




Guiding Questions: Internal

~Recruitment

 Who is being recruited for open positions? What percent are from marginalized
populations? What percent have lived experience of homelessness?

* |s the department representative of the City/people we serve?
 What are new hires’ understanding of equity principles, (especially being able to
operationalize cultural humility)?

Retention

* What opportunities exist for staff, particularly from underrepresented groups, to be
mentored?

* In what ways is white dominant culture affecting staff morale and workload?

 How do we create an infrastructure (within HSH and with the broader community) of
collaboration, innovation, and celebration?




Guiding Questions: Internal

>-Development

 What opportunities and feedback are there for staff to thrive and utilize their
strengths?

* How are we empowering staff to provide solutions that address inequities
(and/or participating in other parts of the equity framework)? Who has access
to decision-making power, and can that circle be expanded?

* What opportunities exist for staff to learn about, understand, and embed
equity principles in their work?

~Advancement
* What opportunities exist for staff to advance/be promoted at HSH?

 How can underrepresented staff be trained/prepared so that they can
advance?




Guiding Questions: Internal

>Retirement/Exit

* What is the reason(s) for staff exit? What are the lessons learned from this
exit and how can they be incorporated into our internal practices?

* How can staff be celebrated and acknowledged for their work at HSH?




Guiding Questions: External

>(Create and Refine Goal

* What is the specific goal(s) of the program, and does it align with the goals in
Home by the Bay, especially goal #2 (reduce racial and other disparities)?
How does the goal align with the overall vision in this framework?

* What are the program’s desired outcomes? How do they align with HSH’s
prioritized disparities?




Guiding Questions: External

>~Assess Current Landscape

* Who is benefiting from our programs? Who is being harmed? How do we know?

* What communities are limited in access, unable to access, and/or disproportionally entering
your services?

 What are the barriers to access for these communities?

* What are the factors that are both contributing to and mitigating the observed
inequities? Who was consulted to inform this Fand who was missing)?

* What work has already been done to reach the stated goal, implement equitable
practices, and/or understand where the current inequities are? How can we
Integrate that work/lessons learned into this?

e Are there disparities among HSH’sdpriority populations (adults, families, TAY, older
adults, adults with acute care needs, survivors, people with criminal legal
involvement, the TGNCpropuIation, and veterans)? Are there disparities when

rom a racial/ethnic lens?

looking at these groups




Guiding Questions: External

>~Develop and Implement Targeted Strategies

What outcomes (e.%]., on process, conditions, experiences) does this program seek to
change? What are the needs or opportunities to address these inequities? What is
the scale of the solution?

What other stakeholders/partners are needed to implement/develop solutions? How
have their voices been incorporated?

Does the groposed targeted strategy (or strategies) address the root causes of the
Inequities:

What adverse or unintended consequences could result from this policy/strategy?
What steps could be taken to minimize this?

What and who will be needed to ensure successful implementation?

What additional barriers might prevent individuals in certain racial/ethnic groups
form benefitting fully if this policy were implemented as written? What steps could
be taken to minimize this?




Guiding Questions: External

»Conduct Evaluation/Continuous Quality Improvement

Who is benefiting from the change? Who is being harmed? What metrics ensure that
disparities are being addressed?

Who will hold you accountable? What is the mechanism/process for holding
accountability?

How are data (both qualitative and quantitative) being used to inform continuous
quality improvement?

What is the mechanism for course correction if racial equity outcomes are not
achieved? Which stakeholders/partners should be included in designing the
adjustments? Who was left out of this discussion but should have been included?

How will the community be informed of progress toward achieving equitable
outcomes?




End Trans Homelessness

In 2022, driven by advocacy from SF's

Driving a collaborative effort to end TGNC homelessness in SF Transgender Advisory Committee (TAC),* SF
e launched a first-in-the-nation initiative to End
Visi e vici
B R Trans Homelessness (ETH). SF's vision to
by 2027 . .
ETH recognizes that the drivers of
shorttom goal homelessness are multifaceted and rooted in
Buldlngcapaqty gnd cagabclity among TGNC ) ) ) o
i L systemic inequity, requiring a focus on four
Values complementary, intersecting areas of
Collaboration: Servjce providers, city T s .
OIS Sulbrhlo socit oo uetiec support: (i) housing, (ii) health,
e Bl Inclusion:natves are esiged 0 ades the (iii) employment, and (iv) legal/government.

Eaming 8 ensure fair access/participation for underserved

decent, living populations

wage
Empowemment: All efforts exist to empower the
TGNC community with the toolkits to strive for
their own definition of success beyond
homelessness

To build capacity for TGNCI+ inclusion within the HRS, the Department of Homelessness and
Supportive Housing (HSH) and the Office of Transgender Initiatives (OTI) launched a first-of-
its-kind, in-person Affirming Trans Access to Housing (ATAH) Training Symposium for
service providers at community-based organizations within the HRS.




b

Veterans Day, » US federal

holiday

date is aiso calebrated as

COMMUNITY
LISTENING
SESSIONS

Share feedback & information about how issues of interpersonal
racism impact our community work and programs.
June 30th
July 7th, 14th, 21st & 28th,
Aug 4th, 2023
Every Friday 1-3pm
Virtual on TEAMS

tinyurl.com/HSHvoices

for HSH-supparted partners

COMMUNITY LISTENING
EQUITY NATIERS = SESSIONS =Emm

Equity & Inclusion at HSH Newsletter
YOUR VOICE MATTERS.

NOV 2023 MATTERS.
Community @ [ Community @
Listening

Listening
Sessions w~ I Sessions hood

‘wark, intemally and extermally, in
the department.
" DATES AND TIMES
" WEDNESDAY, MARCH %

22 FROM 1:30PM TO

VOL. 1ISSUE 8+ NOV 2023

YOUR VOICE

MATTERS. .

Community
Listening
Sessions

HSH invitos foundational statt o
Share feedback and infarmation
about how issues of
Interpersonal racism impact our
work, internally and extemally, in
e dopaniment

honoring miltary veterans.
od

20 Transgender Dayof __ jmees 3:00PM PST
mbrance, establshed in

8 G
- ~
P THURSDAY, MARCH 23
YT ) EroM 9-00M 70
od dured by 10:30AM PST
tha transgander community.
HSH EVENT DATES -
NOV 20TH: ATAK CBO TRAINING il
Native Month, OV 297H: WELL-BEING BWORK AWARD ] .
which celebrates the history and contributions KUY ZHTN. WORYLY:BIVERSIIY A

of Native Americans.

EQUITY MATTERS PAGE 01

CELEBRATION

SESSION#1
MARCH 21 2.30-4PM PST
SESSION#2
MARCH 22 9-10.30AM PST

SESSION#1
MARCH 22 1.30-3PM PST SESSION
SESSION#2 MARCH 23 1.30-3PM PST
MARCH 23 9-10.30AM PST

DEPARTHENT GF
(WO L ESSNESS 4ND.
o

RTVE HOXSNG.

Diersty Coltration-Jone 223

A’Rll)‘i AT HSH

DRAG PANEL.
OURGUESTS
e 28t 2309

i
TRANSGENDER
AWARENESS MONTH 2023
November 29, 3.30-5pm

Diversit

Diversity Celebration Celebration
March 27th, 2024 3.30pm PST vay 32023

giwicll Meena Kalyanasundaram

(Colounders; Presdent/CEO, WeEMBRACE

ourcuesTs

o restaurant , atering SEPT 2674, 3pyy

Citywide Racial Equity Leaders
Spring Convening

March 13, 2024

ATAH- community listening
sessions

Listening Boards: SBAC,
Living Board
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