PART 1

INSTRUCTIONS:

LOW MODERATE HIGH
Use the provided sticky notes labeled LOW PRIORITY, MODERATE PRIORITY  PRIORITY PRIORITY
PRIORITY, and HIGH PRIORITY to indicate the level of priority for each
action. Identify only one high priority sticky for each outcome.
Use pink sticky notes to provide any comments or questions related to Comment/?:

each action.
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PART 2

Please use yellow sticky notes to provide feedback on the following
aspects of the listed ACTION:

INSTRUCTIONS:

- Allocated Resources

- Partners & Stakeholders
- Cost

- Deadline



Outcome 4.7: Long-term jobs, skill development, and livable wages for apprentices

Align apprenticeship programs with labor market trends and
ACTION:  industry demands, particularly in addressing workforce
shortages and uplifting non-traditional apprenticeship sectors.

ALLOCATED
RESOURCES:

PARTNERS &
STAKEHOLDERS:

COST
($/8S/8S8S):

DEADLINE:




Outcome 4.7: Long-term jobs, skill development, and livable wages for apprentices

Develop relevant apprenticeship and vocational opportunities by working
closely with unions, public and private school systems, and employers to secure
commitments for job placements and continuing education opportunities.

ACTION:

ALLOCATED
RESOURCES:

PARTNERS &
STAKEHOLDERS:

COST
($/8S/8S8S):

DEADLINE:




Outcome 4.2: Enhance existing City apprenticeship opportunities

Prioritize City-funded and private sector apprenticeships for
ACTION:  economically vulnerable populations, ensuring broad support
across sectors.

ALLOCATED
RESOURCES:

PARTNERS &
STAKEHOLDERS:

COST
($/8S/888S):

DEADLINE:




Outcome 4.2: Enhance existing City apprenticeship opportunities

Promote Apprenticeship SF as the centralized hub for coordinating
ACTION: gpprenticeship programs, with a specific focus on enhancing awareness of
civil service apprenticeship opportunities and building program capacity.

ALLOCATED
RESOURCES:

PARTNERS &
STAKEHOLDERS:

COST
($/8S/888S):

DEADLINE:




Clarify and refine job classifications within City workforce
ACTION:  development departments to support both public and private sector
apprenticeship programs.

ALLOCATED
RESOURCES:

PARTNERS &
STAKEHOLDERS:

COST
($/8S/8S8S):

DEADLINE:




Develop and implement a comprehensive communications plan to
ACTION:  r3ise awareness and support for apprenticeship opportunities
across both the private and public sectors.

ALLOCATED
RESOURCES:

PARTNERS &
STAKEHOLDERS:

COST
($/8S/8S8S):

DEADLINE:




Outcome 4.4: Increased employer engagement in apprenticeship

ALLOCATED
RESOURCES:

PARTNERS &
STAKEHOLDERS:

COST
($/8S/8S8S):

DEADLINE:




