APPENDIX B - JOB DESCRIPTIONS

CLINICAL SERVICE CHIEF OF ANATOMIC PATHOLOGY SERVICE JOB DESCRIPTION
Chief of Anatomic Pathology Clinical Service
Position Summary:

The Chief of Anatomic Pathology Clinical Service directs and coordinates the Service’s clinical,
educational, and research functions in keeping with the values, mission, and strategic plan of Zuckerberg
San Francisco General Hospital (ZSFG) and the Department of Public Health (DPH). The Chief also insures
that the Service’s functions are integrated with those of other clinical departments and with the Hospital
as a whole.

Reporting Relationships:

The Chief of Anatomic Pathology Clinical Service reports directly to the UCSF/ZSFG Vice Dean and the
University of California, San Francisco (UCSF) Department Chair. A committee appointed by the ZSFG
Chief of Staff reviews the Anatomic Pathology Chief’s stewardship not less than every four years.
Reappointment of the Chief occurs upon recommendation by the Chief of Staff, in consultation with the
UCSF/ZSFG Vice Dean, the UCSF Department Chair, and the ZSFG Executive Administrator, upon
approval of the Medical Executive Committee and the Governing Body. The Chief maintains working
relationships with these persons and groups and with other clinical departments.

Position Qualifications:

The Chief of Anatomic Pathology Clinical Service is board certified, has a University faculty appointment,
and is a member of the Active Medical Staff at ZSFG.

Major Responsibilities:
The major responsibilities of the Chief of Anatomic Pathology Clinical Service include the following:

Providing the necessary vision and leadership to effectively motivate and direct the Service in
developing and achieving goals and objectives that are congruous with the values, mission, and strategic
plan of ZSFG and the DPH;

In collaboration with the Executive Administrator and other ZSFG leaders, developing and implementing
policies and procedures that support the provision of services by reviewing and approving the Service’s
scope of service statement, reviewing and approving Service policies and procedures, identifying new
clinical services that need to be implemented, and supporting clinical services provided by the
Department;

In collaboration with the Executive Administrator and other ZSFG leaders, participating in the
operational processes that affect the Service by participating in the budgeting process, recommending
the number of qualified and competent staff to provide care, evaluating space and equipment needs,



selecting outside sources for needed services, and supervising the selection, orientation, in-service
education, and continuing education of all Service staff;

Serving as a leader for the Service’s performance improvement and patient safety programs by setting
performance improvement priorities, determining the qualifications and competencies of Service
personnel who are or are not licensed independent practitioners, and maintaining appropriate quality
control programs; and

Performing all other duties and functions spelled out in the ZSFG Medical Staff Bylaws.



